ot GIUTH

(Ready Reckoner)
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1. PRIHH Y§EF SHIS DI ATTIIHAT

fER aea e e I5g | sra e 2 ta Aed Toldl & 99 H 2016 |
g PRIRT ¢ | AT gRT 9 & Jawril & oIy dlerd I=194 7 fafr= daRieTs
Ugd fhy ST %2 €| 379 w3 NS AN S B3 JaT dRisH ([NER & gamaii
DI ISIRIRS I 8 U Acaldbiel Usdl), Hll—ARIETo—dARl (RTD), SHF RepfefT
AT (15 9T @ ARTH | gy O drell Arorn), R & urR af T
(3mRoUI0oT0), fiER e Afdfhde 9 BISARN AGTSET (BS-CFA) ST ATSIATRI
& forg gordl Arern (An, 9@ JTdl Brafadd Ud SsanT v e §RT Srishd
Udg gepls dAId by S @t ooty foram |

Sad & ATeAd H fAfdeT & Areud | 99 2016 H M/S Ernst & Young (EY) LLP BT T= fbar
T o7 U4 99 2021 H SABGT HRAGIA FHIG &1 7T | Tagard, HeM gRT 9¢ woikl &
g %ﬂm EI%TI_‘:; Q_C[g:f M/S Ernst & Young (EY) LLP T I Wqﬁ{ﬂ:{m G
3Y H fhar T 1 9¥ 2022 ¥ AvH § HRRA € |

2. A9 ¥ SRR SRiHH Y&§ud sH1E &1 Gt uRe™

o I Q@IU#I T ATH: Ernst & Young LLP (EY)

e TGITHI &I UaT:
O BRI BT Uollgd Uar 22, dHHd Rge, «<ld—ddl, R dd,
DIADBIAT—700016
O WGl BT ®T YaT: M & DIRURS T[AR—d], HIFeI—42, HIeR S,
TTSTd—122002

o UM &7 7 Td us: s o] SrRrEs, ureeR
o RIS Fawre: & veTa g, AR J9eR
o ST HEAT: BSDM/04/2021-2022 Dated 29.06.2021
® LOA No.: BSDM/RFP-126/2021-187 dated 25.02.2022

e Gl BRI 106
0 Y HRIHH Ydue Shle— 34
0 Y HRIHH Ydue Shle— 72

3. BRHA UG §DIs — I DA U9 A9 9 BI [Javofy
3.1 oY HIUHHA Y§EH SHIS

3.1.1 Ao fFmior, foha=aa9 vd 99=19 (Planning, Implementation and Coordination)

o fererd gamil @ FRIRE @& forg 9T sl oiR Arasie &= @ Hufar iR Fire-i
& g1 FHGT HRAT |




qISeshy 3R ATIANIG HHd! BT JIR B H AMAA LT HIored faerg frm
IR faf= T WX @Y BIvTe o oI @& |1 FH-ad RIfud &R |
TRT WRBR b P [dBRT HATAT FR BIed fAbrg HRIBAT BT faaaiid &
qTel 3T HATAA & AT AHTI BT |

f[AER ®IvTel fabrd Ao # o Al &7 Faid Ul (Best Practices) BT AT
SITHT |

¥ B AroTrAl, Furerd RUle 3R 3= U SXATaSl & FHY R AJAGH
IR THI R g9 SR R B [V BT fAbrT BRIBH I dTel IRT TRAR B
T HATl D AT qH |

GUHR] & JATdT ITHASITH, MR HITel b e oI daiia] A8l Y& &
@ foTT NSDA, NSDC, NIELET, NISSBUD ST &g WRBR &I ST fIdrT Ared TSIyl
DI IMHIT PR TT—3TT THNY SRIERT IR Fahall © | UIgHyg S 59 UhR &
THIIR] & foharaas @ forw U= 9T woifial & A1 |e=aa |

R ®vd aRfpH & forr I QiR IR W) & ufdeior gerart iR
FhIe & A1 fdaR—{awel g F9ad BRI |

fafer=1 g=oe GRemen /oy offs hfad [/ fammiell onfe & ey AR aradid
Uq FHGT HRAT |

fIER T § dg WRBGR BT B AR & fharaaa & foTT MsDE iR NSDC &
1T FHGT BHRAT |

P faerT & forv a9 afia oxe # f9gR ®ivra A fee @) w8rar

DA |

YT A e QIR ufdreror srisH aa™ ard Afa= fawrn &1 Feradr &)
o o Aol &5 & uf3eror garareh, el JIfdcsoed ol IR o Tol
DI AHA B B folY EOI/ RFP/RFQ IR SEY TRIR &RAT | HIRIEAY HRIGH acH
H 3TT—3Tel T fIUTRT §RT TeATT ST 8 § 3R S= Aafed a9 gRT 3T WY et
ST & |

fafi=1 fawmTt aem sm, ariT A, gaeT denfie), W, $fY, A S,
HESIREEaRH tl'gfﬁ ﬁTﬂTGﬁ?ﬁﬂﬂWﬁﬂWﬁSectorSkiIIExpertsEﬁWWI
JMATIHAT B IR TR TP Sector Skill Experts DI D [AURTT H 3T fhar &1 Adbar
g1 ¥ faoys Gafdd faamT &1 $Ierel AT 999, DS BRIHH B I Ud
AUl B W bR Bl AT B | I faevel diodsigd & =0 § Hefed
T # faFge 8T 3R THdieay ok dIE<ivd ! Faffd §7Ye Ia & |
Y faQrys i faWmT &T grswshAl &l ifod wu <, Ricied vd Ae uideror
Yo BT RN, UIGThHl BT NsQF & A1 GVl H R fa9rT ofik e @
FETIAT BT | UTSHhHI DI ST R B RIEAdal iR SN & AT radra
ERAT| ARl BT IEAE AR USRS BIYA UG R & [ol¢ Uh HoTqe
HETIAT UoTTell f[ahfid &= & %I'Q fAfI=T sector Skill Councils & T FHTY HRAT |
qIeashdl & THONERT IR A=Al & o Udh o fasRid &= |

| IR BT 39 JBT Tt 2 A= UTSIshAl & Hedlidh, AdIhRUT 3R JHIUM
H AT HRAT |

A= IR gIRT o= TfRreror SRITA! & Ty STHIfad IRUBUT & ITAR HfRIeor
TeTdretl &l a9 HR- & AT Ud fAeM &l 9gr™dr &7 |

3aede B UR A= fI9RT gIRT 39 Uf¥iefor Srishdl & oy rgeifed SRyl
& IATAR AV QoI & g9 H 9T gd {7 &1 Ferian &R |




1ett, farTaR @R e Rbd SEATHT ™ & folT WIHT (Templates) ST 3R
Tl TR @1 AT IR B H gfieor <7 |

IR fIHTT TSI BT YT GHAREd B AR TRIETT & Fedi Bl Y1 B+ b
fore fafa= et /fawrT & e fFafa g 9 Bials &ReT |

fafr= fawrT g e R ) M & forg AaRe gomelt fasfig &= |
UTR1eT0T HTIHHI, HRIRTCATSI 3R FTRIA! BT ATATST HRay [ITo=1 fIHTT, TadeHy,
SUIUHY 1R 3= HHATRAT BT & fFHior |

ORIy ST e / FAeTT / ISR T[T /AAcHS (Sollgd H Hafed Hr
@ forg sreuamifers faRmst / aRare T yded AaedRl & fFgw o o fiee o
AT AT |

THIRUE RUE, HHI—A9 W I9d gRT AN Faeqoli iR AAI—HAd W
fRAER® =4iell & IR WR Sc—HATd g UKl A & oy Y faeeryor
3R S Ueed IR Bl RAYAT HAT |

arfrater f¥rerr FrRima fafr= vl gRT 9oy o <2 €| o Ul srismd
U 8 Ol el AT fawmT g1 Aenfera w18l fhd S Aabd © | gadiveyg, S HiRieror
BIIHH! DI AT, FHAT IR fESsd B < foosdl WY faWTT g1 1281 gery oI
21 00 uldeer Sluasivd gRT AeE Al W) I SIe |

THUITHY IUHSIGH Bl B AHd FEFAT W Y& BT 3R g ARBR DI AT
& foharaa & R W R |

U HiSell BT G <1 Sl GITHSITH gRT R T UTel HR Iod b Gl UR
f¥RaT o8 PR BRI fbar ST Fhar 2|

3.1.2 3IHATY U J™ih (Monitoring and Evaluation)

AR gRT AT AU® Rigidl & AR DIerd [JbrT SRIGHA & fharaaT &
oy wifspan, femiesr f[a®Raa &< |

Y AT |

AT ISR gRT SfoctRad < T @ & ATAR ARIETT BRIGHA! & FeaTel
& AR & forg AR IR Jedie gl &1 fadrT & |

RIS T U wiHe by & forg AR omed! f$SIs - |

3l RTelT S & AHI—99 R (BH A HH ATRID) FHIeT |

3.2 f7el Bfww yeeE 38 (QLRTy)

e WR R B 9 aren Tfafafeat o E ues # afd fear @ o
T TR Ao, WM e giaer iR Feral, THUeHay §RT Sfeaiad
RN &R e e &1 RUIET @R S uTer & Ar—31ey Jfuxere ifafet
T IFCARI & ATATZ oI B AfdATSoIe Toldl & 1 HAIY BT, HiReror
P S s |

I WRAR & AU & A= 839 srRIteadl S oIt U Ye &_+ drell
TRl & AT "R BRisH Iel B 8, & 9 JHad |

I AR & A & A= &9 diadl & A1 999d dRd I SId
PIIA AT BT U] B § AGE BT |




o B9 fABNT PRIBAT BT T B forv fafer= v & 8= srateral ol Ferd
Ul dhxAT |

o WM ©iIHe

S (ECIRCICES DRI

o TREADI IR HeAldImdisl HT ST IR 6T |
o UAYIUHY ERT SfodtRad BRI B WA 3R PR Ud Hedidd @i & SrguTer
R fAfde creied # THUIvHRy/ faqmT &1 R &= |
o el TR ASEN AR AR R IW RTar AeERal, vadigay ok Fdied
9T @& A1 AR & § e w1 | Rrel § = afafafear derfea o |
o AT 3D B Al UGUSl H AATGOIN Ud SIRTwdbdl Hael Bl H FeRIl

hXAT |

o R Hal B FRIer 3R T | AEaTID B ARG |
gfereror Tfafafl & Hared ®f TR SRAT |

o SYIUAY I M/l 3R GIRIRSTS &1 Aag | GTHASAETS & dad SIHTRadhdl
femtor 3R Ao TAfAfRRT B g™ & forw ff fRT™eR 8T | I8 B9t
T, DIl TSN 3N & ST 3R SHIAT ¥R IR NuHsddrs & A=

o

¥ Rl B B g off Reer g8

4. Y HRIHH YaUT SHIS § SRR HHA 7 faxof

0 | M /US| P BT Il AESd 5o | IR BT
1 Y74y I8 | Project Director, 9839625588 | pd.bsdm@gmail.com ¥y
PMU 9
2 ﬁ?ﬁ? Manager- 9438323459 | placementl.bsdm@gmail.com (
MIEDE] Placement ?
3 ﬁ‘ﬂﬁ'ﬁﬁ Tad | Manager-Skill Gap | 8757748308 | domskill.bsdm@gmail.com
and Training Need —
4 NP =T Manager — Social 9340890199 | smgrl.bsdm@gmail.com
Mobilization and @
Grievance \ 0
Redressal ‘ he
5 | 9IRS AR | Manager—MIS& | 8285167100 | misl.bsdm@gmail.com .
E Monitoring g
6 | WHT @HR Manager-Finance 9693053407 | finprol.bsdm@gmail.com o
& Procurement .
7 NI Manager — Special | 7597403640 |specialinitiatives.bsdm@gmail.com 7’%
TRIUSIR—ISD | Initiatives s
L
8 | fd7@ ®AR | Manager - Animal | 9935494446 | ahfr1.bsdm@gmail.com N
Husbandry and &
Fisheries
9 | et H/AR | Manager - Social 9835010956 | socialwelfarel.bsdm@gmail.com e
s Welfare -
5
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0 | AM /UG | EATAT BT Il AEEd 0 | I—Ad
10 | feRoha XM Manager - BC and 9039565238 | bcebcl.bsdm@gmail.com
EBC Welfare
11 | AGT Ylel Manager — 7007143533 | education4.bsdm@gmail.com
Riz Education
12 | frae Manager — 7367985246 | Ird.bsdm@gmail.com
JHdr Education
13 | 991N GsT Manager — Health | 9905360704 | healthcare.bsdm@gmail.com
14 | DYl T Manager — Health 8407001600 | healthl.bsdm@gmail.com
15 SJT'{FﬁH Manager — 9907041414 | automotivel.bsdm@gmail.com
DHR Y Automotive
-a )
16 | a9t eMMi€ | Manager — 9504039869 | electronicsl.bsdm@gmail.com o
Electronics S
" ? I
17 | 3Tiid GAR | Manager — 7735659302 | agril.bsdm@gmail.com
Agriculture
18 | 7o Rig Manager — 6370744181 | agri3.bsdm@gmail.com
Agriculture
19 | ¥R AT | Manager - Urban | 9771419982 | urbanl.bsdm@gmail.com
Development
20 | 3Ny T Manager - Urban 9470609214 | urban2.bsdm@gmail.com
Development
21 | gRadaT ST | Manager — 9572398428 | industry.bsdm@gmail.com
Industries
22 | AT {EUT | Manager-SCand | 8210812521 | scstl.bsdm@gmail.com f
ST Welfare
N
23 | A=Y 3 | Manager - 8227929521 | it06.bsdm@gmail.com
Information
Technology
24 | dAforasaR Manager - 9939960009 | itd5.bsdm@gmail.com
BIR Information e
Technology
25 | fafts <= Manager - 7905632480 | it4.bsdm@gmail.com o
Information m n
Technology
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0 | AM /UG | EATAT BT Il AEEd 0 | I—Ad
26 | Irffd RAR Manager — PMKVY | 9831193119 | rtd.bsdm@gmail.com
Rz
27 | ST Hg’ﬂﬁ Manager — PMKVY | 9924644445 | cssmpmkvy.bsdml1l@gmail.com
28 | XTolld AR | Manager — PMKVY | 8340660720 | cssmpmkvy.bsdm2@gmail.com
29 | Y9H HHR Manager - Science | 9891894383 | dstl.bsdm@gmail.com
and Technology
30 | 3mTgT Manager - Science | 8210671567 | dst2.bsdm@gmail.com
and Technology
31 wﬁa 8§ | Manager - 9910036358 | constructionl.bsdm@gmail.com
Construction
32 | A GHAR | Manager - Rural 7004976552 | rural02.bsdm@gmail.com
g Development
33 | &M< AR | Manager — Tourism | 7718942124 | tourism.bsdm@gmail.com
Rig
34 ﬂﬁ\ s Manager - Minority | 6307775166 | minwel.bsdm@gmail.com

Welfare
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5. ST HRIHH Y§U Fhls AT 9 D DR U9 QI

and Training Need

. g M P Uq SR
1. |Project Director ReTaly R JIUFSIUH o AT AUESIUA UITHY 3R IRATSHT Jeed |
. RUifds, ufshameil &1 wnfig &=+ iR &l & MaRv & Hay H
qoaSed SR Fefad fawrn & arer aRarsr=r dde aHway |
o WIGHC, AT HOgdl, AR BIST afe & gfaar & fofg
fot oIk ArdoIfe &5 @ Ul & A =y |
. DRIA IR FTAT & A ygqgell § e I piere [dard
i (TATSRT) &R fafi= I R @1 Il [darT goifl
@ 1T I |
o DI fIBTH HATHT IR IRT TRBR H B [AbT BrRIBAT BT
foTaiT &= a1el =T HATTAl & AT AHY |
o I faf= RreIlRad, Sr9 Y g o1} |
2. |Manager-Placement |gefIR UT=IEl CINSEG o TSI / WIFHC TSI & A1 oY |
o UTI—IHT R T Td T WR W e $8d, Sifd Holl &l
AT |
3. |Manager-Skill Gap W G| JTgsity ¢ Secondary Data Pointer & ATH I fdgR # ’ﬁTrET PIeTel gTRReIfrY

T T DI JFARTT BT UgATT H dIUFSIUH Bl FErIdl HRAT |
feer & faf= &= /aoFel @ fov IR uffie iR AT
JMETRT UTSIhH BT 3ifH wU <4 § AZTIAT HRAT |

Skill Gap Ud Youth Aspiration Mappingg_g: JIUFSIUH B FIAT HRAT |
=g fafr= SRyt St9 o7 didT SIv |

SPoC - Domain Skilling

ST RepfoiT BrRIhHE & Fag § |l ufharsii 8k Aes & f=Hior
H IUHSITH B FErIdl BT | f[8R H U grdl 3R Bl S
RepfeliT sIRICd &1 fa|for |




L ACKULS)

dIESIvd gdge @ R W S RepfelT 9 Hegd @l g
fepror / Sl /Nl @ fFEior iR ureuer § ivA<Sied @l
FETIAT H_AT |

JITHSITH & ARG & AR UihdT /Uicel Fadl FHRIT AHIET
Hafdd el /el & fog SgAST R 31 AR |

JITASIUA T UAUACT ST @ 3TN |

dIUESITH & ANGRE & AR BRIHH Headl Jel BT FHE |
HRIBH B W &1 RN, RaifdT v tHaemgud ddhad |

Manager - Social
Mobilization and
Grievance Redressal

JAYH IS

dIeEeivd & ford faf= argsdl ASHT dIR &R |

JIUFSITH & foly AT HIfSAT yaed &R ©ichM S Bagd,
feacy, g, S 3Mfq & fol B dIR BRAT |

Rreprad FaRvr 8 Yo Wenford gomell faefid &= # divasiun
B HEE BHRAT |

RIBRIa @1 Jdhfd & AR FaOd spoc &I Rreprad |ivAT Ud
HAMRT spoc AT ITHSITA & FA-IT A Rrerga |qamm= gHtaa
DRAT |

=g fafr= SRyt St9 o7 IidT WIv |

SPoC - Recruit-Train-Deploy (RTD) Scheme

IREE FRIHA & dAder § At ufthaneii iR Avesl & i o
IUASITH B HETIAT BT | f98R H Teb JTdl 3R el RSS!
arRRerferasy &5 @1 ffor |

THUESE ERT UBIRIA HMRI AFGS| & 1wy HAMGS] &
HAFDIBROT H ICHSITH ] FERIAT BRAT

S BT AT wU T 3R AdhfoRe /ATISS] Bl AfH wT T Bl
AR 9 g9Ye gar &




®M 79 <R

JRCIS] BRIHH & ded &3 BT &= & ugar, iFd foy
HIA HIHAT B ART D 2 |

RSS! Brdhd & fharaas H figd<sivd & FERar &)1 (RIS
oA/ BT HeAIh /TANY DI AN/ URMEI0T i bl
HSRI /99 B HoRT 31f)

JIUHSITH & ARTGR & AJAR DHRIHH Hael el BT FHE |
PRIPY Bl W T R, RaféT vd vasnstd Hahol |

Manager - MIS &
Monitoring

IRYT BHAR T

Tell TR — UeH

Tl BRI AT & fov AR Red &1 fSome |

AdbIdha Hisharsll 3R AFTGS] &1 i |

JITFSIUH & UIce =g [ Afeged IR &R |

STESIVH AT / d8d] e & foTv USics™ S& &I f=Hior |
fuESivy & o) ST &b Hebeld 3R Ruld fAHior & weradr &y |
=g fAfy= Ryl 59 ff Iy S |

T ISl Useh & A1 WH<GY Ud I9d BT BT FRRET
DT |

e faftre q&i &1 ISR v FHE |

ITHSITH icel IR 99l BRIHAT 8] STl A Fafdd Sigact
STAIE |

fSTel & Hafda vdsivd & A= sreel / el & ga-l
PRI

Manager-Finance &
Procurement

NHT HHR

PIIT fabrg A9 MR ul¥neror srikd I darel fafa= fawmn
TG SIAIRMS /ARYBA] / ARTHYl 3R A4 Bl dIR HRA A
JITHSITH DI FBIAT BRAT |

TI—ATHY (Sl IR STad! & A1 ORI o &id &1 ursashv)
HTRIHH foharaae § fITasivd & A8IAT HRAT |

10




g T JERATIT PN T4 IR
d% QT uRadd /U / BT RIS IR & IRIET DI FHIET
# fITASTd B FERIAT HRAT |
=g fafe= RomeRad, S99l oI |
Manager - Special fasqsficl BN fasq Prerer wfoenfirar, fasg gar diee fRad waRE, fER R
initiatives EUSRENIEED FARTE ol IOy U8 & HRIHH yagd H vdsIgd &l Ferdr
DNHAT |
fSeR & a9 3R WA & HIvd & v Mhsed JroT a9+
H fITaSiTd o FERIET HRAT |
faf=1 &= § A Repet Wex' @1fUd &= § divasivd &l
HEIdT DNHAT |
frafig SeT Sexmy IR Tl Sadhi & MmN & fov S
BT g 3R UG |
fSeR & PIoTe HRIHAT & 7T I QIR IR wR &
R1eToT YTl iR FRIRBIsl & |1l glagr-e =i § ol <
BT g BRAT |
AT H ITASITH &1 AT HRAT |
=g faf= ey, st ff I oo |
Manager - Animal| fqg HHR fawmT oq fAuTT & 9P B TN/ BEHH B AT S, Ao
o T | v dwses © R @ o o Fre |

HETIdT hNHAT |

frT & SIIEIRAT iR PIerel fadra | Hefdd direAi sii—
AFeR DI IS (TAUAH), IET DIerel fabra 4
(TTTaSRD), ufderr Ferfeeery (o)) Ggag,/ doeRT & e

[T AT BT |

11




LI ACKURS)

ORI Bl & A1 FHGT WUd HRAT Ud fI9TT Bl SRRl
g e 3Mded Iffe H AgANT H_T |

foamT @1 fivasity uidd & A= s g o UoiaH, 99
IAGH, BN U9, UHe URRET, URiEeT & Hoaied Td
gATTHROT § AERIAT HRAT |

T PIerel yaud! & A1 FHad B Tt § SHF Rebfof T Hriha
BT T <7 |

Manager - Social
Welfare

eleT HHR s

O

fRT BT IHS BIeTd TN/ BRIHA B Al a4, FH
feharaae, duaeivd & fanqel & srgued &k FREr #
AETAT AT |

T & IRl IR Piere faera & Hdfa dwrel s—
AdeR DI HISRIA (TATHH), IS BIYTe [ddrT
(TTTHSIY), TRV HETQenerd (SISiel) YIvay / Yioesil & |ref
T T BT |

GRTT Bl & AT FHIT WRAMUT HRAT Ud fI9TT BT SHRRATET
TG &I 3fMdcH MG H AN HRAT |

formT o1 fioasivn uida @ fafa= ard 3o o Ooie, 99
THTONRROT H FEIIAT 6T |

TT BT Yderdl & AT AHT R Tl | SIHH RebfeiT drishd
calsuisicsil

10.

Manager - BC and EBC
Welfare

IERSIC IRk

T @1 SH6 BIed YA/ BRIBHH Bg AT I, Ahd
fepgragd, dgaeivd & feenfeel & Sgures SR IR |
HEIAT AT |

fvmT & TRl iR diera e | Fafda dTeHl -
HdeX DI HISRIS (THUE), M Hiere faswrsg s

12




mqa'q'rﬁﬁ

(TTTaSR), uerr Aerfeee (SIoe)) Gy, dioesl & any
T AT HRAT |

ORI Bl & AT FHGT AU HRAT Ud fI9TT BT SHRRATT
g e 3Mdced offe H AgANT &R |

foamT @1 gty uidd & A= s g o UoiaH, 99
IAGH, BN USligd, UHe URRAT, URemr & Jeaied U9
gATHROT § AERIAT HRAT |

T DIt aed! & AT FHGT BN oTel § SH RbpfeiT drihd
BT T <7 |

SPoC - Bihar State- Certificate in Finance & Accounting (BSCFA) Program

Del B =TI IR BRIHH harag= ¥ fITESITH & Tl BT |
TEATHY & forv ufdrerdi & UfRRIT o cgaven § flvasivg &
FETIAT BRAT |

FTTHTHT & foru SRS ufshar R dR—dRId! &l fSorga B
H IUFSIvH & FERIAT HRAT |

IUHSITH & ARG & AJAR DRIHA Hael el BT FHE |
BRIBGH B WWIfd &1 RN, RaiféT v taemgu ddad |

11.

Manager - Education

Hed ura (g

9T @1 SHD BIed YA/ BrRAHA Bg ol q9 4, A%
feparaae, duadivy & fawncel & srured iR R |
HERIAT AT |

T @ SIfSPIRAT &Ik SIvrel faerT | Faferad Hred! oi—
TR DI HISRIA (TATHA), WWWW
(TTTHSIY), TRVl HETeenerd (SISiel) YIgay / Uioesil & a1ef
Y AU 69T |

gf3eTor degl & A1 AHGY WIOT HRAT UG AR BT SHIRATAT
TG oeg TG IS H AEANT BT |

13




a4 79 <R

o T & iTASIvH UIcd & faff= &R I & goid, 99
JATNTHROT H AETIAT HRAT |

o T BIeTeT YdeIdl & A1 FH< B foTel § ST ReabfoiT
PHrIhH BT T T

ST vR — @rfear wa gfohn

o STl BreTel Yagsd & A HHGY UG S Bl bl FRRE
DRAT |

o o7 fafre gel &1 SR T | |

o dUESIUA Uicd R |4 HRIGAT B Tl 9 FdiEd SIgat

TS |
. frer @ W dvaded @ T et/ aRet BT e
U |

12.

Manager - Education

o fIUMT BT IAD BT TIN/BRBA TG A G, FhA
faraad, divaeiva & fRenficel & oFura ik FRFn |
AT BT |

o T B JRHIRAT IR Dieret e I Hefdd FTe SRi—
AFeR DI HISRIA (TATHH), IS BIeTe [ddrT
(TS, lrerr AETfeemerd (o)) figay/ Yoasft & e
T T BT |

o TRV Bl B AU AHEI AT HIAT UG TR Bl FHIRAT
TG oleg MMdceH Ife H AEINT & |

o fWRT &I IUFSIUA Uicd & fAfT= & I & Uoiled, 99
IAIGH, B Uoligd, UHe URET, UREIT & Hoaied ud
THTONHROT H AEAAT AT |

14




LI ACKURS)

T DIt TdeTd! & AT FHGT BN foTel H SIH RepfeiT drihd
BT T <7 |

13.

Manager - Health

LRILRCE

MM @1 U6 BIed YA/ BRISH B ISl I, A%
feharaae, duaeivd & feenicel & Jrgued &k R #
AETIAT HRAT |

frrT & STfIEIRAT iR PIvre faera | Hefad dredi Sii—
JdFeR DI BRI (THTR), W@Hﬁﬂ?{ﬁ?ﬁmﬁ?ﬂq
(TTeESN), ufieqor AEIieenerd (SISie!) deay/ dioasl & |1
TG RIUT HRAT |

URIET Beal & | FHad WU HRAT Ud [T B SHRRATHT
g e 3Mdced offe H AgANT H_T |

fMmT & fIvESivA uicd & A= &Rl Jom o US|, 99
gATNHROT H HAERIAT HRAT |

T PIerel Yadud! & A1 FHa" B Tl § SHF RebfofiT Hriha
BT Y AT |

14.

Manager - Health

heU-T RTe

fO9RT BT IS BIeel TN/ BrRAHH B AT G4, bl
feharaae, duaeivd & faenqel & srgured ok fARrEr #
AETAT BT |

T & IfFIRAT IR Piera faerg & Hdfa Hwredl S—
TR DI HISRIA (TATHA), WWWW
(TTTHSIY), TRVl HETeenerd (SISiel) YIgay / Uioesil & a1ef
Y AU 69T |

R Bl & AT FH-IT AT HRAT Ud fI9TT BT SHRRATT
Ud &Y 3fTacH 3fe § FEANT HRAT |

15




LI ACKURS)

o U &7 dIUASIvH U & A= &R JaT dg Uoid, §9
JATNHROT H HAETIAT HRAT |

o T DIt YTl & 1 AT R Tl § ST RebfoliT Brishd
BT T <7 |

ST UMR — IR, ABd Ud UiRed duRol

o TS PN Udeh & A1 THGY Ud Ib BT BT FRRET
DR |

o 37er fAR¥re Fel &1 ISR Ud AT |

o AUHSITH Ui R 9T BRIwHl B RNl ¥ Haid SIgHet

A |
o el 9 HalEa divasion & (A= ame=n / srgaell &1 gadr
YR |

15.

Manager -
Automotive

SIR[ANY HHR XTI

o JifcHifed Adex | HOd Hral & a9 § SITTSIvH B AT |
Jifedifed Waex Rabd Hrefia & 1 IH7=<d |
JAfeHIfed Tdex & SUSIS Ug fATadmel & |1 a9y |

SPoC - Address Change / Contact Details Change or other changes on Portal

3MaIes & Hder H yof Jgaar <A1

U SISl 3R JATAG DI FHIET |

HART TAUITH]/ SITHUH & ARH | Hifdd Fma |
A9 RUIE & A& 3R dITASIVA Bl SR |

16.

Manager - Electronics

ICHIS RS IR

golde =T Adex X A Bl & aI- H dIvasIvy B
SEIRGIN
o TGP Waex Rbd BRI & A1 IH=<Y |

16




a4 79 <R

AU Tty § dEanT

SAlde -1 Hdex & FUSTLINl Ud faradmell & A1 qH-=ad |

T PIeTeT U & A1 AHad Rfud dx gt R
T RIFTT B o DIerd desl db Ugar]

$2g®H Ud QR Code ERT Usiidrd RIRAT &I Feil TIR BRAT
RfFaal @ vl & IWRIT MIS TIR BRAT TG AThs AR HRAT

17.

Manager - Agriculture

el

fRT BT IHS BIeTd TN/ BRIHA B Al a4, FH
feharaae, duaeivd & faenqel & gured &k fFREr #
AETAT AT |

T & IRl IR Piere faerg & Hdfa dwrel s—
AdeR DI HISRIA (TATHH), IS BIYTe [ddrT
(TTTHSIY), TRV HETQenerd (SISiel) YIvay / Yioesil & |ref
I WU BT |

GIIETT Sl & AT T RAUT BIAT T [T DI SHRRATA
TG &I 3fMdcH MG H AN HRAT |

formT o1 fioasivn uida @ fafa= ard 3o o Ooie, 99
THTUNRROT H AERAAT AT |

TT BT Yderdl & AT AHT R Tl | SIHH RebfeiT drishd
calsuis sl

18.

Manager - Agriculture

R Rig

T @1 SH6 BIed YA/ BRIBHH Bg AT I, Ahd
fepgrage, dgaeivd & feenfdel @ orgureT iR IR |
HEIAT AT |

favmT & TRl iR diere e | Fafda dTeHl S—
HdeX DI HISRIS (THUE), M Hiere faswrsg s

17




mqa'q'rﬁﬁ

(TTTaSR), uerr Aerfeee (SIoe)) Gy, dioesl & any
T AT HRAT |

ORI Bl & AT FHGT AU HRAT Ud fI9TT BT SHRRATT
g e 3Mdced offe H AgANT &R |

foamT @1 gty uidd & A= s g o UoiaH, 99
IAGH, BN USigd, UHe URRET, URiEeT & Hoaied T4
gATIHROT § FERIAT HRAT |

T DIt aed! & AT FHGT BN oTel § SH RbpfeiT drihd
BT T <7 |

19.

Manager - Urban
Development

SPoC — Kushal Yuva Program

fRT BT IHS BIeTd TN/ BRIHA B Al a4, FH
feparaae, duaeivd & faencel & orured &k fFAREr #
AETAT AT |

fmT & SIfSwIRAT &Ik ®ivrel faerd | Fefdd dired oi—
AFER DI HISRIA (TATHA), WWWW
(TTTHSIY), TRV HETQenerd (SISiel) YIgay / Yioesil & a1ef
T T HRAT |

GRTT Bl & AT FH-IT WG HRAT Ud fI9TT BT SHRRATET
TG &I 3fTdcH MG H AN HAT |

frmr &1 fioasivy udd @ faff= &l g o goid, 99
THTUNRROT H AERAAT AT |

T PIere yaud! & A1t FHad B o § SHF Rl Hrisha
BT TR ST

18




. g T JERATIT PN T4 IR
JITHSITH AMGe! /ARTGS & TR RN e[ &I 3ifdq w5y
S 3R Tdhleie /Ags] ®I AfcH ®U o+ AT FRRET 3 § gur
@ oIy 1Y UG AT |
JIUHSITH & ARG & AJAR DHRIHH Hael el BT FHE |
PHRIHH B W & FFRE, RAOfET vd vaemgud daer |
20. |Manager-Urban | 3fTefIY e e fORT BT IHS BIeTd I/ BRIBHA B Al G4, FH
Development f) ’ 1 3 3% £ feé |> Eﬁ Sﬁ? £ £ 'ﬁ
AERIAT BRAT |
famT & SIIEIRAT 3R PIerel faerd | Fefdd direAr sii—
TR DI BISRIA ( )?@"Iﬂaﬁmaﬁ?ﬁmﬁ?ﬂq
(TTTHSIY), TRV HETQenerd (SISiel) YIvay / Yioesil & |1ef
Y AT H_AT |
R Bl & AT FHIT WAUT HRAT Ud fI9TT BT SHRRATHT
g ey ded e H A8 H_AT |
farT @1 ivasity ued & fAfi= &R Jom B goid, 99
JATOTHROT H AERIAT HRAT |
ST PIeTel Yaerdl & A1 JHag PR 5Tl § SH RepfofiT HrihA
BT Y AT |
21, |Manager - Industries |g[ferqT 1l fqurT vq fAuTT & 9P B TN/ BEHH B AT S, Ao
dEEivn foraraas, dadn @ Renfdel @& srgue &R fRe #

FETIAT BRAT |

T & AfEIRAT AR PIere faerT A Fefd e -
HdeR I HISRIS (THUE), ?T%ﬁ'& Eﬁ?ﬂ ICEAR R
(TTTES), Ufeqor AETiened (SISiie!) doayg/ dioasl & |1

[T ATOT BT |

19




LI ACKURS)

R Bl & A1 FHIT AU HRAT Ud fI9TT BT SHRRATT
g e 3Macd offe H T8I H_AT |

foamT @1 fivasity uidd & A= s g o UoiaH, 99
IAGH, BN U9, UHe URRET, URiEeT & Hoaied Td
gATTHROT § AERIAT HRAT |

T PIerel yaud! & A1 FHad B Tt § SHF Rebfof T Hriha
BT T <7 |

22.

Manager - SC and ST
Welfare

STJHT 3T

SPoC - Recognition of Prior Learning (RPL) Program

. UAUHSIE ERT UHIRIG HMRI #AMGel & I%d AMGs] @

MM @1 SHS BIed YA/ BRISH B ISl a4, A%l
feparaae, divadivd & el & gured iR FRE o
FETIAT BRAT |

foamT & AT IR Prere faerT | Hefd Fmed -
TR DI HISRIA (TATH™), IS BIvTe fAdrT
(TTeESN), ufieqor AEIfeened (SISiie!) deay/ dioasl & |1
TG RIUT HRAT |

GRTT Bl & AT FHIT WRAMUT HRAT Ud fI9TT BT SHRRATET
Ud &Y 3fTacH 3ffe § F8ANT HRAT |

T @1 gty uidd & A s g B Ui, 99
JHTONHROT H ASTIAT HRAT |

T DIt gdeTd! & AT FHT B foTel § SHT RBfeT By
BT T <7 |

HADHIHROT H IUHSITH B ABTIAT BRAT |
JITFSITH AMGS! /ANee & IR R @ &1 3iftm wu
a1 3R ddhfeRe /AMUGS! & 3 ®U g1 H SIS U™ &l |

20




LI ACKURS)

IRUIVA HRIBH & ded & DI &l &l Ugdad § FerIdl
&3], e forg gere s @ | o1fdes 7 |

IRUIVA HRIBH AFNERI BT AT B H dITASIVH Bl ASIT
AT (AT BT H&TD /TANY DI TIRT / URITOT GOl
/IR B DT HoT / JAT)

IRUNS ¥ Hadd usqell @ folu uagasHil /Hafda s
Tt / THUESis & A1 AHd |

JIUHSITH & ARTGR & ATAR DHRIHH Hael el BT FAE |
BRIBH B WIfd &1 R, RaiféT v tHemgty dahad |

23.

Manager -
Information
Technology

fRT BT IHS BIeTd TN/ BRIHA B Al a4, FH
feharaae, duaeivd & faenqel & gured &k fFREr #
AETIT AT |

fmT & SIfSwIRAT &Ik ®ivrel faerd | Fefdd dired oi—
AFeR DI HISRIA (TATHH), IS HIeTe [ddrT
(TTeES), Ufieqor AEIieened (SISie!) deay/ dioasl & |1
AT TG R |

GRIET Bl & AT FHEd UG BIAT Ud [I¥RT DI SHRRATAT
TG &I 3fTdcH MG H AN HAT |

frmr &1 fioasivy udd @ faff= &l g o goid, 99
THTUNRROT H AERAAT AT |

T PIeTet yauId! & AT FHT HR el § 9T RbfeiT HrismH
calsuis sl

24,

Manager -
Information
Technology

SISRECSAIGRIN

T @1 SH6 BIed YA/ BRI%HH Bg AT I, Ahd
feparaae, duaeivd & fewncel & Jgured iR AIREr #
HERIAT HRA |

21




. g am PR T qIRT
T & JAfEIRAT AR B fabrg A H&fOd e 99—
deY DI BRI (THTHE), ?1@?1 I e fom
(TTTES), uferr AETeened (SISiie!) deayg,/ ioasll & |1
AT RIIUT HRAT |
TfRMeToT Dval & AT AHEY QUG BT Ud 9T &1 SHhRRATT
UG e 3Mded offe H AT &R |
e @1 gty uidd & A o g de Uoig|, 99
TATOfIRROT § FERIAT BRAT |
T PIeTel Yaerdhl & A1 JH=<aT PR Tl § SHH RebfofiT HrihA
BT Y AT |

25. [Manager - fafe < MM @1 96 BIed YA/ BRISHH Bg AT I, bl

Information
Technology

feparaee, divadivd & fRenesn & gured iR FRrE Ao
FETIAT BRAT |

T & AfIEIRAT IR PIere faerT A Hefd e -
AdeR I HISRIS (THUE), ?T%ﬁ?laﬁ“ﬂ?rﬁav‘mﬁ?m
(TTeES), Ufeqor AEIiveened (SISiie!) deay/ dioasl & |1
TG RIUT HRAT |

gf3eTor degl & AT AHY AT HRAT Td fIIHT Bl ShRAm™T
g e 3Mdced offe H AgANT H_T |

T @1 gty uidd & A B g b Ui, 99
IHIGH, BN USiE, Ude URIRMT, URen & Heuied 4
JATNHROT § AERIAT HRAT |

T DIt gdeTd! & AT FHGT BN oTel § SIH Repfei drdhd
BT T <7 |

22
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26.

Manager - PMKVY

A HAR Rig

. dIUESIUH / TITESIT AFG ST / ANGR & STAR MR 3 &l
3ifH WU T IR AdBfoRe /ATUGS! Bl 3ifH WY <1 H $IYC UaH
BT |

o  NTAGAIAE—HITATHAYH BRIGH & d8d &3 DI &3] DI Uga
¥ HBTIAT AT, ST Y |Iet SRl &1 AR 31¥6 2 |

o NUAGAAR—HITATHUH HRIGH & fharaas # digasied @l
AEAT AT (IKATEG BT DA / TeANY B TART / URIeToT desi
DI HNI /9 BT HORT / 37MR)

. UUHASAER W GaRd Ugqell & oy TAvHST & |l A

o BRIBGH B WA & R, RUTET Ud TS Aol |

27.

Manager - PMKVY

T FART

. dUESIUH / TITHS I AMG S| / ANTGR & STAR MR @ &l
3T WU 1 3IR BT / AMUGS] Bl 3| wT a7 § $IYC UaH™
AT |

o  NUHBIIAS—HIUAUHTH HRIGHE B ded e hId &3 & g™
H HerIdl A1, e {7y e Sl &1 |/ :1f¥e 3 |

o UIUHGAAE—HITAUIUH HRIGH & hIadd § diudsivg &)
HERIAT BRAT (I BT H™TH / YeANY Bl TR / TR0 sl
DI HI /9 BT HORT / 31MR)

o UIUHGAIEE | G Usgel & o7y TIUESRI & | A= |

o BHRIHH DI W DI FRE, RAOfdT v tHemEsed ddhe |

fSTAT IR — 9NTAYR, TR, STEIEE d AGYR
o T PIT Udeh & A1 TEGY Ud IAb BT BT FRRET

pAT |
o 7erm faRne g&l &1 ISR Ud FHEM |
o VAT Ui R 9T BriwHl Bg RNl | Heafd SIgHc

3TAIGH |

23
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f3Ter < Wafe dIHSIUH & (A= smee [/ ofedl Bl qal
YR |

28.

Manager - PMKVY

9

T TR — AIGTYR, ST, A, OFHRYR Ud Ryar

JITFSITH / TAUASIIT AFG S|/ ARTGRM & AR FRRE @l &l
3ifH WU T 3R AdBfoRe /ATUGS] Bl 3ifH WY 71 H $IYC UaH
BT |

NG aTE—HTTATIUH HRIHH & d8d &3 HIerd &3l & ggard
H ey &A1, e forg werer SRl a1 /i :1fde 7 |
PGS —HTATATH RIHT & fharaad d divasied &)
HERAT HRAT (IR BT DA / TeANY B TART / UfRIeTor Sl
&) Hod) /@ o /o)

qedadars § ST ugeell @ foly TAvaSl & |1 §9ad |
HRIHA B WA B R, ROET Ud tHemsT G |

T DIeTet Udgd & A1 TG Ud 39D BRI DI R
DRAT |

fS1err faRkre qei &1 IR d FHE |

JTHSITH Uicel IR 9T BrIAl 7 RTel ¥ Hafaa Sigae!

STFATE |
fS7Tel ¥ e divasion & faf=t smeen / Jgcell &1 g
YR |

29.

Manager - Science
and Technology

IHH AR

f9RT BT IS BIeTel TN/ BRAHA B AT G4, Ah
fraraeq, divaiva & fRenficel & oure iR fFREn |
HETIAT HRAT |

fI¥IT & SEmTRAT 3R DIerTd f[dwrd ¥ Hafed FTel Sii—
TR DI HISRIA (TATHH), IS BIvTe [AdrT

24




. g JERATIA mqa'q'rﬁﬁ
(TTTaSR), uerr Aerfeee (SIoe)) Gy, dioesl & any
T AT HRAT |
o UL Bal B AT FHGY AT HRAT UG fIURT BT SHRRATAT
g e 3Mdced offe H AgANT &R |
o T B divHSitd Ui & A= & g o o, 99
IAGH, BN USigd, UHe URRET, URiEeT & Hoaied T4
TATONIAROT § AERIAT HRAT |
o T BT YduIDT B AT THT B el H SHA RebfeiT drispa
BT Y AT |
SPoC — Assessment and Certification
@ AT FHEY
o UHSITHUY UICH WR HIH [dfY § gaeld 3R SRNGaRl & A4
§ Ffe anfe & oy TATHSRIl & A1 |a=ad |
o AUFSITH /[T FRIMe |ied & AN & SITAR HedldhH
3R YA W G HqEl 1 FHEM |
. RUIfET 3R wHamsyw dae |
30. |Manager-Science | 3fIRRIT fqurT vq o T &1 IADG DI UIE/BRIBA TG AT I, Thel
and Technology m@ f) , f 5 Eﬁ £ ﬁf |> a% 3ﬁ7<' £ § f[

SEEGIRCaSIN

T & AfEIRAT IR PIere faerT A Hefd e -
HdeR I HISRIS (THUE), ?T%ﬁ'& Eﬁ?ﬂ faer e
(TTTES), Ufeqor AETiened (SISiie!) doayg/ dioasl & |1

[T AT BT |

25
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o UL Bl & I FHGY WUT BRAT UG fIUNT Bl SHRRATT
g e 3Mded Iffe H AgANT H_T |

o fOUTT &1 dvASITH U & A= &R o dg UofE, §9
IAGH, BN U9, UHe URRET, URiEeT & Hoaied Td
gATTHROT § AERIAT HRAT |

o RTIT DI YT & AT FHTT B el § SHF RpfeiT drisha
BT T <7 |

7T IR — SIRAETE, Ydl FURY R, AERIRRT Ud AIarg!

o STl Brerel Yagsds & A1 AT UG S Bl Bl R
DRAT |

o o7 fafre gel &1 SR T | |

o dUESIUA Uicd R |4 HRIGAT B Tl 9 FdiEd SIgat

STFATE |
o o0l @ Hefea fivasion & = se=n / argeell &l gaHr
TR |

31.

Manager -
Construction

DN RN

T TR — RRAT, BiceR, eI, AR, FedT Ud gulet

o TS PIIT Udeh & A1 THGI Ud IAb BT BT IR
AT |

o o7 fafRre gel &1 SR g |HmE |

o dUEEUA dicd R | BRIBAT B Tl 9 FdiEd SIeadt
I |

o et 9 GIfRa divaEivn & faf=t sreell / rgeell &1 o
TR |

32.

Manager - Rural
Development

T HAN Rig

e

o T & IADG DI YA/ BRIBA TG Ao I, Thel
feparaae, duaeivd & fewncel & Jgured &R AIREr #
HERIAT HRA |
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Tl YR — 3Rdol, |l AT, MU, -drel, a8y ud d9mel

T & AfEIRAT AR BIered fabrT A HfOd FreH 99—
AFeR DI BRI (TATHH]), I HIYTe f[ddrT
(TTTES), uferr AETeened (SISiie!) deayg,/ ioasll & |1
T AT HRAT |

R Bl & AT FHIT WG HRAT Ud {91 BT SHIRATT
UG e 3Mded Iffe H AT &R |

fmT & fivEivA uica & A= &l 3o o uSieE, 99
JHTONHROT H ASTIAT HRAT |

T DIt TdeTdh! & AT FET B oTel § SIHT bl Prishy
BT Y AT |

T IS UseTh & A1 WH<GY Ud I9d BT bl R
DR |

e faftre q&i &1 ISR v FHE |

ITHSITH Uicel IR 99l BRIHAT 8] STl A FafEd Sigac!

A |
1ol | Gaferd vdsien & faf=1 sren / gael & g
BRI

33.

Manager - Tourism

. 5 g

MM @1 96 BIed YA/ BRISHA Bg AT 94, Ahd
fepgragd, dgaeivd & feenfeel & Sgures SR IR |
FETIAT BRAT |

T & AfEIRAT AR BIere faerT A Fefd e -
HdeX DI HISRIS (THUE), I Dot faswrsy s

27




. g M JERITIT mqa'q'rﬁﬁ
(TIUEe), ufRieqvr AeTfeened (Sioiic!) oAy / el & e
JHIT RIUT HRAT |
o TR Bl b AT FHGY WIUT HRAT UG JURT BT SHIRATAT
UG & 3fTded IMfe H FANT H_AT |
o QUM @1 divASIvH URd & faff= &R Jem o= goii|, 99
IAGH, BN USligd, UHe URRAT, URemr & Jeaied U9
JHTONHROT H ASTIAT HRAT |
o T DI YSEIhl & 1 AT HR Tl H ST RebfofiT By
BT T <7 |
STl U9R — SR, SR, Hlefal, ARG Ud |ROT
o TS PN Udeh & A1 THGY Ud IAd BT BT R
DT |
o o7 faRTe Hel &1 SHR g |Hme |
. dUESIUA dicd R |/ HRIGAT B Tl 9 FdiEd Sgadt
3G |
. et 9 ST fivadivn & fafr=t sreell / Qe &1 o
U |
34. |Manager - Minority  |q 3811 T U9 o [OMTT BT IS DA TN/ DBRIBA B Al 41, FHod
Welfare fradien foraraas, vadigr & fRenfadel & oruem ok AR #

FETIAT BRAT |

T & AfEIRAT AR BIere faerT A Fefd e -
IR DI HISRIA (TATHHA), W%ﬁ?l Eﬁ?]?[ faera s
(TTTES), Ufeqor AETiened (SISiie!) doayg/ dioasl & |1
T AT HRAT |

GfReToT dval & AT HHY QUG BT Ud fOTT &1 ShRRATT
UG e Mded oMfe H A8 &Rl |

28




LR RS EURS]

foamT &1 fivgsity udd & A= &R T b goid, 99
JHTONHRT | ASTIAT HRAT |

T DIt UsErdl & A1 FHT R NoTel § e RepfeiiT

PRIHHE BT A T

29




6. T &1d ydeH $HI5 — IR TG 999 g BT fqavor
B

BHRIBH BT IR AR NTHSITH §RT IeetRad HedTdh Ud 0T I BT AT
fafde Sreied # wdigay / favmT &7 Ruie &=An: e g1 fS7all 9 gag <
Rz A= ISl Jor— B2l JaT BRihH, ST RebfeiT, 3ROTI0SI0, JROYIOTHA0
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. fore M $9d 3Mgel B, .
1. |eRRAT a9 HHR dsm1l.araria@gmail.com 7004491991
2. |3Rge EISISIRCIIR ] dsm1.arwal@gmail.com 9852139712
3. |3NATTETS e hHR dsm1l.aurangabad@gmail.com 9122975522
4. |3NATTETE Rl RSkl dsm02.aurangabad@gmail.com 7461835141
5. |qiedT NINRUCHES dsm1.banka@gmail.com 7294181318
6. éw Eal fhomR dsm3.begusarai@gmail.com 7979976382
7. aw hHR o1 g g dsm1l.begusarai@gmail.com 9955858744
8. | IR Helel HAR Ucd dsm2.begusarai@gmail.com 6204479236
9. |HNTIYR dsm2.bhagalpur@gmail.com

10. | HTTIYR faa® hHR dsm1l.bhagalpur@gmail.com 8873938201
11. | 9ISTgR RTHI HAR dsm1.bhojpur@gmail.com 9097920206
12. qﬁﬁ'ﬂ? RSSE HHR dsm2.bhojpur@gmail.com, 7004979423
13. | IR BHad HHAR dsm1l.buxar@gmail.com 7415400334
14. | IR el HHR dsm?2.buxar@gmail.com, 9990644551
15. | SX9IT TreH hHR dsm01.darbhanga@gmail.com 7759990898
16. | < S fHRT f dsm02.darbhanga@gmail.com 9552640622

LRSI

17. ‘ICﬁ RO IEIER] hHR dsm3.eastchamparan@gmail.com, | 7004538648
18. Tﬁ TR ICRE HHR dsm1.eastchamparan@gmail.com | 7766939511
19. T <o ?j?ﬁ?[ HHN dsm2.eastchamparan@gmail.com | 8750736322
20. |11 I DHR XTI dsm1l.gaya@gmail.com 9128637259
21.| T Reerer I dsm2.gaya@gmail.com 9122675465
22, |1 ESE) HHR dsm3.gaya@gmail.com 7542952912
23, | TTTOTelTS R HAR T[T dsm1.gopalganj@gmail.com 8882009393
24. Gl'ﬂ?g( ﬁl’c}?\ HHN dsm1l.jamui@gmail.com 8676039343
25. | SigTHTdlq Jary HHR dsm1.jehanabad@gmail.com 8873456339
26.| PR IEGEE dsm1.kaimur@gmail.com 8210603158
27. | HiCER FEGY HHR dsm?2.katihar@gmail.com 7979026682
28. | BfeER NTgel AR dsm1.katihar@gmail.com 7970376628
29. | Gt RTGi1g Y9 BAR 8 | dsmil.khagaria@gmail.com 8825102674
30. | fperTSl BIc 18 dsm01 kishanganj@gmail.com 7908679415
31. | TR ﬁﬂT@l IR dsm1.lakhisarai@gmail.com 8210110410
32. ‘T?j'ﬂ?T NTgel hHR dsm02.madhepura@gmail.com 9771352840
33.|UTs HEURT SSEIE HHNR dsml.madhepura@gmail.com 9334372878
34. q%_GF'ﬁ U YhTal dsm2.madhubani@gmail.com 7870266629
35. ‘:[?:])—GI—“ﬁ XTI HHAN e dsml.madhubani@gmail.com 8969286025
36. ﬂﬁ? NSICIEEE] dsm01.munger@gmail.com 9308717487
37. | uIUWRYX JTHRSIIT HHR dsm03.muzaffarpur@gmail.com 9304117573
38. | IR U< HHR R dsm1.muzaffarpur@gmail.com 8709492392
39. | ulUWhRYX EUN U 9747 dsm2.muzaffarpur@gmail.com 9308392709
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. fore ki $9d 3RSl B, .

40. | Tef—<T PV HHRN YTqd dsm1l.nalanda@gmail.com 9334269359
41. | Ter<T A BAR dsm2.nalanda@gmail.com 9324969710
42. | FTdTaT fF1er AR dsm01.nawada@gmail.com, 9060870365
43. | dIaT Y- HHR qoTgTe dsm2.nawada@gmail.com 9973760240
44. | g AT HAR dsm5.patna@gmail.com 9973085432
45. | YcHT NIgel hHR dsm2.patna@gmail.com 6205703153
46. |[UcHl NNICESE! HHR dsm06.bsdm@gmail.com 9110921170
47. |9 Rfd HAR dsm1.patna@gmail.com 9097785325
48. | YUcHT ECIN| hHR 94T dsm4.patna@gmail.com 7479560366
49. | UcHl Jouldel hHR dsm3.patna@gmail.com, 9955991647
50. | g UH YD Fould dsm1.purnia@gmail.com 7979821998
51. q;fﬁi?ﬂ GRS PHN dsm2.purnia@gmail.com 7979958954
52. |VEdrg hH<T HAR dsm002.rohtas@gmail.com, 7759995968
53. | JIgaTd AR dsm1.rohtas@gmail.com 9643574181
54. | HexdTl Eiers hHR dsm1l.sheohar@gmail.com 9570320703
55. W’ﬂ? aroia Rig dsm3.samastipur@gmail.com 9117159355
56. ?T’W\_’ﬁﬂ? Ay hHR dsm1l.samastipur@gmail.com 8340114613
57. W??‘ﬁ'ﬂ? faarer HHR dsm2.samastipur@gmail.com 9625072584
58. | HIXTT XA YYUUT HHR dsm3.saran@gmail.com 9504796403
59. | AR "I dsml.saran@gmail.com 9065961445
60. | JIRUT faoig hHR dsm2.saran@gmail.com 7654327312
61. | TTIYRT GUTY HAR dsm1.saharsa@gmail.com 6203789918
62. | FRragx eﬂﬁw HHR dsm1l.sheikhpura@gmail.com 8405053105
63. | AIdmHal Cral HHR dsm02.sitamarhi@gmail.com 9431491413
64. | S PHAR RISl dsm1.sitamarhi@gmail.com 8340531941
65. | Tar CELICINRSIL dsm2.siwan@gmail.com 9507575640
66. | Har PTHIR hHR dsm1.siwan@gmail.com 9110126127
67.| guict U HHAR dsm1.supaul@gmail.com 9297758095
68. | d3Metl STHY AT I[olq dsm3.vaishali@gmail.com 7979758802
69. | I=mell AR AMYD dsm2.vaishali@gmail.com, 7992374226
IOIERIE] fJ=gaild BAR dsm1.vaishali@gmail.com 7903294635
71. | Of3ed TFIRT | TSI dsm.westchamparan2@gmail.com | 9304134757
72. | 9f¥gH TuRer | fadrer 39 dsm1l.westchamparan@gmail.com | 9973449709
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REQUEST FOR PROPOSAL
FOR

Engagement of Project Management Unit (PMU) by Bihar Skill Development
Mission (BSDM) for effective Planning, Execution and Monitoring of Skill
Development Initiatives in Bihar through deployment of Human Resources at
State as well as at District level.
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RFP No: BSDM/04/2021-2022

Date: 29/06/2021

BIHAR SKILL DEVELOPMENT MISSION (BSDM)
DEPARTMENT OF LABOUR RESOURCES
GOVERNMENT OF BIHAR,

A-WING, 5™ FLOOR, NIYOJAN BHAWAN, PATNA- 800001
Email Id: biharskilldevelopmentmission@gmail.com

Website: www.skillmissionbihar.org




Bihar Skill Development Mission (BSDM)
Department of Labour Resources, Government of Bihar
A-Wing, 5" Floor, Niyojan Bhawan, Bailey Road, Patna-800001
Phone: 0612-2528455 Fax: 0612-2535004
Email: biharskill lopmentmission@gmail.com Website: www.skillmissionbihar.org

Notice Inviting Request for Proposal
RFP No:BSDM/04/2021-2022 Date-

Additional Chief Secretary, Dept. of Labour Resources, Govt. of Bihar- cum- CEO, Bihar Skill Development Mission
(BSDM), invites proposals (Two Bid System) from reputed and experienced Agencies for Engagement of Project
Management Unit (PMU) by Bihar Skill Development Mission (BSDM) for effective Planning, Execution and
Monitoring of Skill Development Initiatives in Bihar through deployment of Human Resources at State as well as
at District level.

Kindly note that the selection of agencies under this RFP will not guarantee allocation of work and BSDM will assume
no liability or cost towards it. BSDM makes no commitments, express or implied, that this process will result in a business
transaction between anyone.

Document Fee and Tender Processing Fee: All Applicants have to pay a non-refundable Document Fee of Rs. 15,000/-
(Rupees Fifteen Thousand only) and Tender Processing Fee of Rs. 1180 (Rupees One Thousand One Hundred and
Eighty only) through e-payment mode (i.c. NEFT/RTGS/Credit Card/Debit Card) on E-Proc Portal.

Earnest Money Deposit (EMD): An EMD of Rs. 10,00,000/- through e-payment mode (i.e. NEFT/RTGS/Credit
Card/Debit Card) on E-Proc Portal., on or before stipulated time, failing which the bid will be rejected. This EMD will be
non-interest bearing and refundable. If the selected bidder fails to submit the requisite performance guarantee or to
execute the agreement, this EMD will be forfeited.

The Proposal has to be submitted through online mode on https: roc2.bihar in and can be searched
by clicking the Tab “Tender Free View” on home page of above website and then going to Live Tender/ Hot
Tender by searching Department Name as “Labour Resources Department”

The Proposal has to be submitted in online mode containing following cover stage-
e Technical Bid Open Stage

e Cost Bid Open Stage

The application procedure, eligibility criteria, evaluation methodology, terms and conditions and the scope of work are
detailed in this RFP which can be seen or downloaded from the “e-Procurement Portal https:/www.eproc2.bihar.gov.in
and departmental website: http://www.skillmissionbihar.org. The RFP will be available to download from the above
website from 29.06.21 up to 3 PM of 08.08.21. The Pre-Bid Meeting will be held at 14.00 HRS on 09.07.2021(both
physically and virtually). Link for virtual pre-bid meeting will be provided for only those participants who have sent
their queries within stipulated time through email. The last date of uploading of proposal/bid will be 15.00 HRS on
09.08.2021. Technical Bid will be opened on or after 09.08.21 post 16.00 Hrs. The Evaluation of Bids will be under QCBS
system.Please refer RFP document for complete details.

The undersigned reserves the right to issue addendum/corrigendum/modification or to amend any or all conditions of this
RFP Document or to accept or reject any or all proposal(s) or to cancel the whole of this RFP at any stage without assigning
any reason thereof and no bidder shall have any cause of action or claim against the undersigned or BSDM for the same.

Mission Director,
Bihar Skill Development Mission

Department of Labour Resources, Government of Bihar,




Bihar Skill Development Mission

9 @,
Department of Labour Resources, Government of Bihar § ¥ c:* %
A-Wing, 5" Floor, Niyojan Bhawan, Bailey Road, Patna-800001 \-% e, 5

Phone: 0612-2528455 Fax: 0612-2535004 O S

Email: biharskilldevelopmentmission@gmail.com Website: www.skillmissionbihar.org.
NOTICE INVITIG e-TENDER

(Through e-Procurement Mode only)
(hitps://www.eproc2.bihar.gov.in)

Date- 29.06.21

Proposals (Two Bid System) are invited from reputed and experienced Agencies for Engagement of
Project Management Unit(PMU) by Bihar Skill Development Mission (BSDM) for effective Planning, Execution and
Monitoring of Skill Development Initiatives in Bihar through deployment of Human Resources at State as well as at

Tender Notice No:BSDM/04/2021-2022

District level.
Tender processing
Eee(Nqn Refundable) Earnest Document Fee to
(inclusive  of .GST Money be paid through
SL Scope of Work @18.00%) to be paid Deposit e-payment mode
No. tI}rough e-payment modp (In (i.e.
(i.e NEF'lj/RTGS/,Cred.lt Rupees) NEFT/RTGS/,CF
Card/Debit card) (in edit Card/Debit
Rupees) card) (in Rupees)
Engagement of Project Management Unit(PMU) by Rs
Bihar Skill Development Mission (BSDM) for 10.00 '000
01. effective Planning, Execution and Monitoring of Rs. 1180 o Rs. 15,000
Skill Development Initiatives in Bihar through
deployment of Human Resources at National, State as
well as at District level.
Tender Schedule/Program:
1. Online Sale/Download date of From 29.06.2021 to 08.08.21 utpo 15.00 Hrs.
Tender documents (hitps://www.eproc2.bihar.gov.in)
2. Last Date of sending Pre-Bid | 07.07.21 up to 11.00 AM on rakesh.ranjan2044@gov.in
queries by e-mail
3. Date, Time and Place of Pre-Bid | In the office of Bihar Skill Development Mission # A-Wing, 5th Floor,
Meeting Niyojan Bhawan, Bailey Road, Patna-01, at 2 PM of 09.07.21.
4. Publishing of Pre-Bid queries | Latest by 14.07.21 (on best effort basis)
response
5. Last Date/Time for submission/ [09.08.21 up to 15.00 Hrs. (https://www.eproc2.bihar.gov.in)
uploading of offer/Bid
6. Submission of EMD On or before 3.00 PM of 09.08.21 through e-payment mode
7. Date & time for opening of | 09.08.21 post 16.00 Hrs.(https://www.eproc2.bihar.gov.in)
Technical Bid
8. Contact person/Nodal Officer for | Mission Manager (Program Implementation)
queries Email: rakesh.ranjan2044@gov.in
contact no : 0612-2528455
Mob:7979844165
9. Financial Bid Opening Date and | Date to be announced later by competent authority.
Time




® Detailed descriptions and instructions for submitting your proposal can be downloaded from e-
tender website (https://www.eproc2.bihar.gov.in).

e Tender Processing Fee (TPF) and Document Fee to be paid through e-Payment mode (i.e NEFT /
RTGS, Credit / Debit Card & Net Banking) only through E-Proc Portal.

e Earnest Money Deposit (EMD): An EMD of Rs. 10,00,000/- (Ten Lakh) through e-payment
mode (i.e. NEFT/RTGS/Credit Card/Debit Card) on E-Proc Portal., on or before stipulated date,
failing which the bid will be rejected. This EMD will be non-interest bearing and refundable. If
the selected bidder fails to submit the requisite performance guarantee or to execute the
agreement, this EMD will be forfeited.

e Return of EMD: The EMD of unsuccessful bidders will be returned after execution of agreement
withsuccessful agency or completion of Bid validity period whichever is earlier.

¢ Bids along with necessary online payments (Tender Processing Fee and Document Fee) must be
submitted through e-Procurement portal (https: roc2.bihar in) before the date and
time specified in the NIT/RFP. The department/Tendering Authority doesn't take any
responsibility for the delay / Non Submission of Tender / Non Reconciliation of online Payment
caused due to Nonavailability of Internet Connection, Network Traffic/ Holidays or any other
reason."”

e The bidders shall submit their eligibility and qualification details, Certificates as mentioned in
section etc., in the online standard formats given in e-Procurement web site

(https://www.eproc2.bihar.gov.in)at the respective stage only.

e The bidders should ensure that all the required documents as mentioned in the tender document
are submitted/ uploaded along with the bid and in the prescribed format only. The bidder shall
upload the scanned copies of all the relevant certificates, documents etc., in support of their
eligibility criteria / technical bids and other certificate /documents in the e-Procurement web site
(https://www.eproc2.bihar.gov.in). This will be bidder’s sole responsibility to ensure that
all required documents have been uploaded and all uploaded documents, when
downloaded must belegible/readable failing which their bid will be rejected. Hence it is
advised that all the documentsshould be properly scanned and uploaded.

e The bidder shall digitally sign on the supporting statements, documents, certificates, uploaded by
him, owning responsibility for their correctness/authenticity. The bidder shall attach all the
required documents for the specific tender after uploading the same during the bid submission as
per the tender notice and bid document.

® Pre-Bid Meeting: BSDM shall receive and respond to Pre-Bid queries of prospective bidders as
per the scheduled date and time as mentioned in the above Table of Tender Schedule. The bidders
are requestedto send their consolidated queries to the e-mail address, as specifically mentioned in
the above table, only once and further queries sent by the bidders may not be entertained.

BSDM will host a Pre-Bid meeting as per the scheduled date and time as mentioned in the above table
of Tender Schedule in this RFP. BSDM may incorporate any changes in the RFP based on acceptable
suggestions received in pre-bid queries. The decision of BSDM regarding acceptability of any
suggestion shall be final in this regard and shall not be called upon to question under any circumstances.
The response to the queries shall be conveyed by way of hosting amendments/ clarifications on the

websites  (https://www.eproc2.bihar.gov.in) and (www.skillmissionbihar.org) and no
bidders/participant would be intimated individually about the responses of BSDM.




Maximum two representative with due authorization from each prospective bidder shall be allowed to
participate in the pre-bid meeting.

The purpose of the pre-bid meeting is to provide the prospective bidders with information regarding
the business process of BSDM, the RFP and the project requirements and to provide each bidder with
an opportunity to seek clarifications regarding any aspect of the RFP and the Project.

Note: The queries should necessarily be submitted in the following format with editable file (in word
or excel only), else the queries may not be entertained by BSDM:

Organization Name: Name of Representative:
Designation: Email Address:
S.No. RFP Document reference,Section Content of RFP Points of
and Page no. requiring Clarification(s)
clarification(s)
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e For support related to e-tendering process, bidders may contact at following address “e-
Procurement HELP DESK First Floor, M/22, Bank of India Building, Road No-25, Sri Krishna
Nagar, Patna- 800001.Ph. No: 0612-2523006, Mob- 7542028164 or may visit the link “Vendor

Info” at (https://www.eproc2.bihar.gov.in).

e Corrigendum/ Addendum/ amendments if any, will be published on the departmental website
http://state.bihar in/labour/citizenhome.html and e-Procurement, Bihar
https://www.eproc2.bihar.gov.in itself. All such corrigendum/ addendum/ amendments shall
be binding on all the bidders. The bidders are also advisedto visit the aforementioned website on
regular basis for checking of corrigendum/ addendum/ amendments, if any.

e Validity of Bids: Minimum 365 days from Last date of Bid submission.

e Conditional Bids shall be summarily rejected.

Mission Director,
Bihar Skill Development Mission,

Department of Labour Resources,
Government of Bihar




2. Brief background of BSDM:

In Bihar a comprehensive and long-term strategy for skill development is being developed by the Government of
Bihar. Accordingly, the Bihar Skill Development Mission (BSDM) has been constituted under the chairmanship of
the Honorable Chief Minister with the vision to increase the capacity & capability of the system to deliver quality
skill training and professional knowledge to the youth to enhance their employability and bridge the skill deficit with
a view to meet the growing demand for skilled manpower.

Objectives of the Mission:

e To facilitate generation of adequate employment opportunities through a policy frame work.

e To encourage and facilitate skill training for youth of Bihar.

e To monitor generation of employment in different sectors.

e To facilitate launching of training programs for both uneducated and educated unemployed
persons for up-gradation of their skills.

e To formulate area and trade specific strategies for maximizing employment opportunities on a
sustainable basisin the State supported by private sector.

e To facilitate a coordinated approach in achieving the above objectives for maximizing the benefits
over time andspace and in reaching out the most needy sections of the population.

e Management of skill development agenda of the State of Bihar.

Bihar Skill Development Mission has pioneered in introducing state of art skilling schemes including Kushal Yuva
Program (a short term employability enhancer course for youth in the age group 15-33 years), Recruit Train Deploy
Scheme (a flagship scheme of the department where employment is offered prior to the start of training), Domain
Skilling (skill training by various departments of the Government of Bihar), Recognition of Prior Learning with bridge
course (to acknowledge and employ informally trained workers in the development projects in and outside Bihar),
PMKVY (state component of the PMKVY scheme with most relevant course offerings to meet industry demands) and
SANKALP.

3.Key Tasks & Responsibilities of PMU

Effective Planning, Execution and Monitoring of Skill Development Initiatives in Bihar through Bihar Skill
Development Mission andin co-ordination with central and other state agencies.

4. Scope of Work will be as below but not limited to -

Scope of the Assignment
The overall scope of work of the PMU will include:

e Develop a Business Plan for BSDM clearly outlining the physical targets for BSDM in the short
and medium term in consultation with BSDM/line departments.

e Develop a robust skill development framework for BSDM in alignment with the available Skill
Gap report

e Designing and development of comprehensive framework for monitoring of all the State and
central skill development programs

e Provide technical help to the line departments/stakeholders in implementation of all the State and
central skill development programs

e Assisting BSDM, line departments & District administrations in developing skilling ecosystem to
enhance institutional mechanisms for skill development, increase capacity and ensure access to




quality and market relevant training for youth across Bihar.

e Develop a convergence framework for all the skill development programs in the state.

e Coordinate with district administrations, concerned line departments/stakeholders, collate the
progress [Financial/physical] and report submission [on all activity / parameters of State skill
development programsand Central Schemes to BSDM.

e Assist monitoring of all skill development at state and district level with special focus on women,
disadvantaged, and differently able, vulnerable and marginal section of society.

e Assist BSDM in review of sector skill gap study ,youth aspiration study and job market study
conducted by BSDM and provide feedback for on-ground implementation.

e Conceptualization and implementation for building an effective pool of trainers and assessors.

¢ Planning and modification (if any) of district skill development plan in close coordination with
district administration.

e Facilitation in organizing industry interfacing events, job fairs and advance training for student
trained in BSDM.

e Assist in building a framework for IEC plan in coordination with selectedagency (if any) for skill
ecosystem.

e Coordinate and support the monitoring activity of central team (from World bank/MSDE/NSDC/
all state skill development programs/SANKALP/ other stakeholders etc.)

e Coordination with sector skill council/ National Skill Qualification Committee/NCVET for
development and approval of new job roles (for NSQF alignment) as identified through different
studies.

e Capacity building of district skill resource persons and other staff by organizing training programs
workshops and conferences.

e In house field surveys as per BSDM requirement.

e Designing of recruitment, selection, induction system and other policies and SOP manuals of all
the State skill development programs at the time of knowledge transfer post completion of
project tenure.

e Developing Evaluation framework for monitoring conduct of training programs and placement
plans as per the broad skilling policy framework.

e Assist in Establishing Apex Skill Development Centres in various sectors initiated by Government
of Bihar.

e Assist in facilitating a comprehensive Web based MIS for the BSDM for skill development
management system.

e Assist in designing a well defined system in order to integrate all the skill development activities
of the state (i.e. convergence of all the skills development initiated by the state) under BSDM.

e Assist BSDM in signing of MoU with lead industries for collaboration to start training centre for
meeting the skill demand at all levels.

e Assist BSDM in carrying out procurement function including release of advertisement, tender
orders, managing Expression of Interest, RFP processes.

The details of the PMU structure and scope of engagement is as follows:

State Program Management Unit (SPMU)

Planning, Implementation and Coordination
e Co-ordinate with all Private and Public Sector Companies and Organizations for the placement of
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trained personnel.

e Coordinate discussions with National Skill Development Corporation and various National level
skill development agencies involved in development of curriculum and occupational standards.

e Coordinate with the Ministry of Skill Development and other ministries funding skill development
programs in Government of India

e Ensure that the best practices of other States are adapted in the State Skill Development Mission.

e Coordination with all Government of India’s Ministries carrying out skill development programs
for timely approval of Annual Action Plans, Compliance Reports and other relevant
documentation and timely release of funds.

e BSDM in addition to the PMU, can invite Central Government skill development nodal agencies
like NSDA, NSDC, NIELET, NISSBUD to provide technical help to the State Skill
Development Mission for which the BSDM shall sign separate MOUs to this effect. The State
team shall co-ordinate with all such agencies for implementation of the MOU.

e Hold facilitative discussions with national and international level training providers and employers
for the Bihar skill program.

e Have continuous dialogue with various accreditation bodies/ chambers of commerce/ employers
etc.

e Coordinate with MSDE and NSDC for the implementation of Central Government Skilling
Schemes in the State of Bihar.

e Assist Bihar Skill Development Mission in attracting investment for Skilling

e Preparation of EOI/RFQ/RFP and Contract for engaging private sector training providers, Social
Mobilization agency and other agencies to support the Skill Development Mission and the
various departments carrying out the training Program. The training programs are presently
being carried out by the individual departments and they shall continue to be carried by the
respective departments.

e Assignment of one Sector Skills resources at the following department Labour, Rural
Development, Information Technology, Health, Agriculture, Social Welfare, Urban
Development, Tourism, Education and any other department as and when required. A Sector
Skill resource can be tagged to multiple departments depending upon the requirement. These
resources will assist the respective departments in sector skills planning, identifying the schemes
pertinent to the specific department/ central ministry and any other department skill specific
activity. These resources will be based out of the respective departments (under control of
BSDM) and will provide regular inputs to the SPMU and BSDM

e Assisting the concerned departments and the mission in finalization of courses, their syllabi &
normative training fees, and alignment of courses and curriculum with National Skills
Qualification Frame work. Interacting with academicians and industries for designing of an
updated course curriculum. Coordinating with Sector Skill Councils to develop a robust support
system for providing relevant and employable skills to the youth. Developing a mechanism for
certification and accreditation of the courses.

e Support to all departments Evaluation, Standardization and certification of ongoing courses in
various depts.

e Assisting the Mission in empanelment of training providers as per the approved RFP to be
engaged by the various departments for their training programs.

e Assisting the Mission in empanelment of certification agencies if required by BSDM, as per the
approved RFP to be engaged by the various departments for their training programs.

e Developing templates for District, Department wise and State Skill Development plans and
training of district teams in preparing their plans.
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e Regularly following up with the wvarious districts/departments to ensure that the Skill
Development Plans are followed and the targets for training are met.

e Developing monitoring system for the mission at various department and district level

e Capacity building of the various Departments, SPMU, DPMU and other staff by organizing
training programs, workshops and conferences.

e Assisting the mission in engaging short term specialists/ Project Management Consultants for
under taking special research studies/ surveys/ market research/ creative design related work.

e Establishing an analytics and knowledge management function to glean data-driven insights based
on MIS reports, surveys as conducted by state from time to time and periodic stakeholder
discussions.

e Majority of the training programs are being carried out by the various departments. Thereare some
training programs which may not be carried out by any department. The SPMU shall plan,
support and design training programs which are not carried by any department. Such trainings
would be taken up on a Mission mode by BSDM.

e The SPMU shall also provide all possible assistance to the BSDM and monitor the
implementation of the Central Government Schemes.

e Suggest various models that can be implemented by BSDM to decrease the dependency on the
State Exchequer including viability gap funding.
Monitoring and Evaluation

e Developing Process guidelines for implementation of skill development programs as per the
broad principles approved by the mission.

® Designing of Recruitment, Selection and Induction system, HR manual, Procurement Manual
and other policies and manuals for Bihar Skill Development Mission at the time of knowledge
transfer.

e Developing Monitoring & Evaluation framework for monitoring conduct of training programs
as per the broad policy framework outlined by the Governing Council.

e Designing monitoring system for post placement tracking of trainees.

e Periodic (at least monthly) review of its District team.

District Program Management Unit (DPMU)

The activities to be undertaken at the District level are divided encompass into strategic
activities like district level planning, local placement facilitation and assistance, reporting
and adherence to M&E framework outlined by SPMU, identification of trainers and
assessors in addition to operational activities like co-coordinating with the mobilization
agency for mobilization of candidates, inspection of training centres, monitoring of the
conduct of training and random audit/validation of placement reports of the training
partners.

e Co-ordination between the various field offices of the departments of the State Government
which are carrying out the training programs with the agencies imparting skill training.

e Co-ordination with the various field offices of the departments of the State Government tohelp
them achieve their Skill Targets.

e Provide assistance to the field offices of the various Departments to carry out the Skill




Development Programs.
e [ ocal placement facilitation and assistance
¢ Build up database of trainers and assessors

e Reporting to SPMU/Departments in specified templates on program progress andadherence to
M&E framework as outlined by SPMU

e Assist in preparing district level plans and sharing the same with district officials SPMU and the
concerned departments. Carry out the activities below in the district :

e Assist in mobilization and communication related work in the blocks if required
e Inspection of Training Centres and approval wherever required.
e Monitoring the conduct of training activities.

e DPMU will also be responsible for carrying out awareness building and mobilization activities
under PMKVY with the help of local bodies and PRIs. It will also be responsible in assisting for
organizing Kaushal melas , skill yatras etc and implementation of PMKVY at the grass root
level.
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5. Proposed Team Structure: -

The proposed PMU shall comprise of 1 Project Director and 33 Managers headed by Project Director at State level
(State PMU) and 72 District Skill Experts (District PMU). PMU shall be responsible for proper administration of
the affairs and implementation of various activities and programs of Skill Development under the control,

directions and guidance of the BSDM. There will be a team of professionals as given below:

TYPE OF
POSITION

POSITION

LOCATION

Qualification
(All post are full time)

TENURE
(YEARS)

Key Expert
1

Project
Director

SPMU

On Rolls

Over 10 years Experience with at least 7 years in
managing skill development In large organizations
at managerial level

At least 5 years’ consulting experience with a Govt. /
state PSU/central PSU,

At least 3 years business advisory experience.
Graduate in Engineering / Post Graduate in
Management from premier institutes

preferably 1ITs/IIMs

Total years of experience — 10

Key Expert
2

Manager
(Placement)

SPMU

On Rolls

Expertise on working with organizations dealing with
placement services. Post Graduate in Business
Management with specialization in HR or

Industrial Relations. Minimum 5 years of
professionalexperience out of which 2 years in

skill development initiative

Key Expert
3

Manager
(Skill Gap
and Training
Needs
Analysis)

SPMU

On Rolls

Experience of conducting skill gap analysis with wider
stakeholder consultation- state government, employers,
training organizations, sector skill councils, industry
bodies etc. Experience of carrying out at least two
Training needs Analysis for government organizations.
Experience of at least 3 projects of Skill gap analysis,
Minimum 10 Years of professional experience. Post
Graduate from a premier Institution
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Key Expert | Manager SPMU On Rolls
4 (Social Experience in Social Development, Education and
Mobilization Livelihood schemes, At least 3 years’ experience of
and advising NGOs, Social Organizations on community led
Grievance programs, Experience of working on skills/ training
Redressal) projects in at least 2 states, Experience and under -
standing of growth aspirations and challenges in social
mobilization, Post Graduate in Management from
premier institute. At least 5 years’ experience in
training.
Total years of experience 5 years
Key Expert | Manager SPMU On Rolls
5 (MIS and Experience of working oversight of ICT system (system
Monitoring) design, development and implementation), at least 4
Years of experience of working on architecture on full
life cycle management of enterprise scale software
systemson Enterprise Architecting, architecting e-
governance projects and Solution Architecting.
Experience of creating enterprise solution for at least 3
projects.
Experience of managing a team on System design,
development and implementation, O&M,
troubleshooting and technical help desk. Experience of
creating automated systems, B.Tech.(IT)/MBA (IT)/
PGDCA/ MCA, Minimum 7 years of professional
Experience.
Key Expert | Manager — SPMU On Rolls
6 Sector Skills — 1. Animal Husbandry and Fisheries -1
2. Social Welfare -1
3. BCand EBC Welfare -1
4. Education -2
5. Health -2
6. Automotive -1
7. Electronics -1
8. Agriculture -2

9. Urban Development -2
10. Industries -1

11. SC and ST Welfare -1

12. Information Technology -3
13. PMKVY -3

14. Science and Technology -2
15. Construction -1

16. Rural Development -1

17. Tourism -1

18. Minority Welfare -1
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Experience of working in at least 3 large projects in
the mentioned sector. At least 3 years in providing
Skill based training or managing skill based training
programs in the relevant sector. Graduation in
relevant sector.

Minimum 5 years of professional experience.

Key Expert | Manager SPMU On Rolls
7 (Finance and At least 5 Year experience in Finance and Procurement
Procurement Experience in the area of Procurement, gap funding,
specialist) financial controls, and working with Government
accounting standards, Experience of managing
engagements involving pre-grant and grant expenditure
evaluations, risk assessments, expenditure verifications,
grant management and program management in India
and globally. Person Should be a qualified Charted
Accountant Minimum 8 years of professional experience
Key Expert | Manager SPMU On Rolls
8 (Special Over 7 years Experience with at least 3 years in
Initiatives) managing special initiatives in skill development
like World Skill Competition, flagship schemes etc.
In large organizations at managerial level.
Graduate in Engineering / Post Graduate in
Management/Rural development/Social
Science/Social Work
Total years of experience — 7
Other District Skills DPMU
Personnel Program Minimum 3 years experience in the field of skill training
Manager or having managed a skill-training program.

Experience of interface with Government run
development programs. Graduate in
Engineering/Management/Rural Development
Management with Minimum 5 Years of professional
experience

The State PMU will be based out of Patna and District Skill Experts will be based out to their respective allotted

districts.
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8. Evaluation of Bids:

The evaluation would consist of following phases:

Phase I: Evaluation of Preliminary Eligibility Criteria.

Phase II: Evaluation of Technical Proposal (Technical Score).Phase lll:
Evaluation of Financial Bids.

Phase IV: Combined Evaluation of Technical and Financial Bids (QCBS).

9. Preliminary Eligibility Criteria: (To be supported by documentary evidences which
should be properly scanned and uploaded):
The bidders should satisfy the following eligibility criteria to qualify for the Technical Evaluation.

Proposals not meeting the eligibility criteria and failed to upload the supporting documents (legible) will
be summarily rejected:

SI. Eligibility Criteria Documentary Evidence
No.
1. The bidder should be a Legal Business Entity as below (Any kind of | Certificate of

consortium is not allowed). For the purpose of this Invitation for RFP | Incorporation
document, a Business Entity shall mean a company registered in India
under the Companies Act, or a partnership firm registered under the
Limited Liability Partnership Act and operating for the last 10 years in
Business Consulting/Project Management as on March 31, 2021.

2. The bidder should have a positive net worth and minimum average | CA Certificate and Audited
annual turnover of INR 50 Crores from Indian operations in previous | Financial Statements of FY
three financial years (FY 2017-18, 2018-19 and2019-20). 2017-18, 2018-19 and

2019-20.
3. Experience of at least three Government Projects in Project Management, | Signed Work Order or

in India with (Central/ State Government Department /Agency or Multi | Agreement should be
Lateral Funding Agency project in India) for which it should have executed | provided. Satisfactory

/ under execution advisory projects in excess of INR 3 Crores each | completion certificate from
(including taxes), as a Lead Project Management Consultant as part of a
contract (including extension contract if any) in the last 5 years and at
least two should be completed satisfactorily.

purchaser or full and final
payment letter.

4. The bidder should have a minimum annual turnover of INR 10 Crores | Specific CA Certificate
from Government consulting services in India in each of the last 3
financial years (FY 2017-18, 2018-19 and2019-20).




5. The agency should have experience of undertaking consulting Work Order/Experience
assignments as Project Management Consultant/Project Certificate
Management Unit/Technical Support Agency for State Skill
Development Missions/State Rural Livelihood Missions in India

6. Bidding firm should have more than 250 People in the | Certificate from HR
Consulting/Advisory division payroll.

7. The Bidder should have worked/working on at-least 1 Skill | Letter of Award/ Copy of
Development Projects during the last 5 years each of value >= INR 2 | Agreement/ self-

Cr, with any Central Govt./ State Govt./ NSDC/ State Skill | certificate by authorized

Development Mission/ Multilateral Funding Agency, in India. signatory of the
organization to be
submitted with document
in support of the claim.
BSDM may choose to
verify the claims of
organization.

8. The bidder should not have been blacklisted or debarred by any | Affidavit
State / Central Government or their agencies or Public Sector
Undertakings (PSUs) as on bid submission date for corrupt,
fraudulent or any otherunethical business practices or for any other
reason.

Only those bidders who have passed the Preliminary Eligibility Criteria will be eligible for Technical
Evaluation.

10. Technical Evaluation (Technical Score-ST):-

Sl. No. Technical Evaluation Criteria Marks
1. The bidder should have a minimum average annual turnover (T) of Full marks — 150
INR 50 Crores from Indian operations in previous three financial a. 100 marks
years (FY 2017-18, 2018-19 and2019-20). b. 125 marks
a. T=50crores c. 150 marks
b. b.50crores<T<=100 crore
c. c¢.T>100 crores
2. Experience of at least three Government Projects in Project Management, in | Full marks — 150

India with (Central/ State Government Department /Agency or Multi Lateral
Funding Agency project in India) for which it should have executed / under
execution advisory projects in excess of INR 3 Crores each (including taxes),
as a Lead Project Management Consultant as part of a contract (including
extension contract if any) in the last 5 years and at least two should be
completed satisfactorily.

a. 3-5Projects

b. 6-8 Projects

c. >8Projects

a. 100 marks
b. 125 marks
c. 150 marks
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The Bidder should have worked/working on at-least 1 Skill
Development Project (SDP) during the last 5 years, each of
minimumproject value >= INR 2 Cr, with any Central Govt./ State
Govt./ NSDC/State Skill Development Mission/ Multilateral
Funding Agency, in India.

No. of SDP having minimum project value >=INR 2 Cr (SDP)

a. 1<SDP<=3
b. 03 <SDP<=05
c. SDP>05

Full marks — 150

a. 100 marks
b. 125 marks
c. 150 marks

The agency should have experience of undertaking consulting
assignments as Project Management Consultant/Project
Management Unit/Technical Support Agency for State Skill
Development Missions/State Rural Livelihood Missions in India

a.

1-3 Projects

b. 4-6 Projects

C.

>6 Projects

Full marks — 150

a. 100 marks
b. 125 marks
c. 150 marks

Skill-sets of key professionals (state resources) - With each CV,
Bidders are required to provide details of contacts like name,
designation, project title, organization name, telephone Number
where BSDM may make references to verify the information
provided therein. BSDM reserves the right to cancel a CV, in case
any information is found in- correct. Marks will be awarded only if
minimum eligibility criteria is met for the required position. Bidder
will not be allowed to replace the CV without prior approval of
BSDM after award of contract. In no case will the replacement be
allowed if the eligibility criteria is not met.

No marks will be awarded for ineligible CVs. In case of selection of
such bidder, the selected bidder will have to replace such CVs with
appropriate CVs before award of LOA

ounhkwnNneE

o N

Project Director (30 marks)

Manager Placement (5 marks)

Manager Skill Gap (5 marks)

Manager Social mobilization (5 marks)

Manager MIS (5 marks)

Manager Sector Skills (one from each sector) (5 marks for each
of 18 listed sectors)

Manager Special Initiatives (5 marks)

Manager Finance and Procurement (5 marks)

Full marks — 150

Approach & Methodology (100 marks)

Project Understanding/Approach & Methodology proposed
for carrying out the said assignment.

Technical Presentation (150 marks): Date and time for
technical presentation to be intimated later.

Full Marks- 250

Total Technical Score

1000 marks
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| (ST)

» ST=(Total Marks Obtained/1000)*100

» Bidders must score a minimum of 700 marks to qualify for financial bid opening stage.
e For this RFP, the Marks under Technical Proposal (Technical Score) has a total weight age of
[80%].

11. Financial Bid Evaluation:

e A fixed price fee to be quoted for the entire scope of work as “Project ManagementUnit (PMU) for
effective Implementation and Monitoring of Skill Development in Bihar through deployment of
Human Resources at State as well as at District levels.” Prices quoted should be inclusive of all
fees towards complete scope of work, all taxes, duties, levies, license fees, excluding GST
and shall also include all expenses incurred for the execution of the contract such as travel
expenses, transportation expenses, other expenses, office expenses, out of pocket expenses
etc. along with margin. Conditional Financial Bid shall be out-rightly rejected.

The grand total of Annual Cost as quoted in FIN-1 shall be considered as the quoted value for

evaluation of financial bid.

e No adjustment of the contract price shall be made on account of any variations in cost of labor and
materials or any other costs components affecting the total cost in fulfilling the obligations under
the contract. The prices, once offered, must remain fixed and will be subject to yearly
escalation of 3% only during the project period.

e In this phase, the Financial Bids of only those Bidder, who are technically qualified under
Technical Evaluation as above under Point 10, shall be opened.

e Formula to determine the scores for the Financial Bids shall be as follows:

SF = (FL / F)*100,

Where SF is the

Financial Score

FL is the value of lowest Commercial Bid

F is the price quoted in the bid under consideration.

12. Combined Evaluation of Technical & Financial Bid:
e The Total score of the Bidder will be determined as underTotal Score (TS) = (0.8 x ST) + (0.2 x
SF)
e The Bid of the Bidder, who obtains the highest TS value, will be rated as the best Bid. In theevent
of a tie, the bid with the highest technical score (ST) will be rated as the best bid. Beyond that,
Tendering Authority will decide the matter in its full discretion.

e The Authority will award the Contract to the successful Bidder whose bid has been determined to
be substantially responsive and has been determined as the best bid, provided further that the
Bidderis determined to be qualified to perform the Contract satisfactorily. The Authority shall
however not bind itself to accept the best bid or any bid and reserves the right to accept any bid,
wholly or in part.
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17.Form -1 (should be scanned and uploaded)

PROPOSAL SUBMISSION LETTER

(On the letter head)
{Location, Date}

To:

The CEO
Bihar Skill Development Mission
A-wing, 5™ Floor, Niyojan Bhawan, Bailey Road, Patna-01

Dear Sir,

We, the undersigned, offer to provide the services under (RFP
Name) to Bihar Skill Development Mission, Government of Bihar in accordance with your Request for
Proposals vide no. (RFP No) (dated). We are hereby

accordingly submitting our Proposal as per terms of this RFP.

We hereby declare that:

e All the information and statements made in this Proposal are true and we accept that any
misrepresentation contained in this Proposal may lead to our disqualification by BSDM.

e Our Proposal shall be valid and remain binding upon us till the bid validity period.
e We meet the eligibility requirements as stated in RFP

e In competing for (and, if the award is made to us, in executing) the Contract, we undertake to
observethe laws against fraud and corruption, including bribery as per RFP.

e Except as stated in the RFP, we undertake to negotiate a Contract on the basis of the proposed Key
Experts. We accept that the substitution of Key Experts for reasons other than those stated in RFP
maylead to the termination of Contract negotiations.

e Our Proposal is binding upon us and subject to any modifications resulting from the Contract
negotiations.

We undertake, if our Proposal is accepted and the Contract is signed, to initiate the Services related to the
assignment no later than the period mentioned in the RFP.

We understand that BSDM is not bound to accept any Proposal that BSDM receives.

We remain,
Yours sincerely,

Authorized Signature {In full and initials}:
Name and Title of Signatory:

Name of Project Management Consultant:

In the capacity of:
Address:
Contact information (phone and e-mail):
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_18. Technical Proposal — Standard Forms (should be scanned and uploaded)

ChecKklist of Required Forms

Required for Form Description
Proposal(V)
TECH-1 Project Management Consultant’s Organization and Experience.
v
TECH-2 Description of the Approach, Methodology, and Work Plan for
' Performing the Assignment
TECH-3 Team Composition, Key Experts Inputs, and attached Curriculum Vitae
v (cv)
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FORM TECH-1

Project Management Consultant’s Organization and Experience

Form TECH-1: a brief description of the Project Management Consultant’s organization and an outline of
the recent experience of the Project Management Consultant that is most relevant to the assignment. The
outline should indicate the names of the Project Management Consultant’s

Key Experts who participated, the duration of the assignment, the contract amount, and the

Project Management Consultant’s role/involvement

A. Project Management Consultant’s Organization
e Provide here a brief description of the background and organization of yourcompany/partnership

firm.

e Include organizational chart, a list of Board of Directors, and beneficial ownership

B. Project Management Consultant’s Experience

List only previous similar assignments successfully completed/ on-going in the last 5 years as specified under

Technical Evaluation criterion broadly in following categories:

Format for Experience is as follows:-

Duration Assignment name/& Name of Approx. Contract Role on the
brief description of
main Client & value (in Rs Assighment
deliverables/outputs Address equivalent)/
Amount paid
to your firm
{e.g.,
e.g., Jan.2009—| {e.g., “Improvement Ministry Amount in Crore. {e.g., Lead
quality
Apr.2010} Of v o (o] R , partnerinalV
designed master plan
for country} A&B&C}
rationalization of
........ ;}
{e.g.,
{e.g., {e.g., “Improvement Ministry Amount in Crore. {e.g., Lead
quality
Jan.2009- (o) FUTRURN " (o] NUNI , partnerinalV
designed master plan
Apr.2010} for country} A&B&C}
rationalization of
........ i}
{e.g., “Support
{e.g., Jan- May | to {e.g., Amount in Crore. {e.g., sole
2008} national municipality Technical
Government...” of........ , Consultant}
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drafted secondary level | country}
regulations
(oA R }

FORM TECH-2

Description of Approach, Methodology and Work Plan

Form TECH-2: a description of the approach, methodology and work plan for performing the assignment.

Suggested structure of your Technical Proposal:-
e Technical Approach and Methodology
e Work Plan
e Organization

e Technical Approach and Methodology. {Please explain your understanding of the objectives of
the assignment, the technical approach and the methodology you would adopt for implementing
the tasks to deliver the expected output(s) and the degree of detail of such output, the approach
for mobilizing the proposed experts named in the bid, the approach for engaging as Project
Management Consultant and prepared MIS design.
e Work Plan.{Please outline the plan for the implementation of the main activities/tasks of the
assignment
— including mobilizing of proposed experts named in the bid, the content and duration of each activity,
phasing and interrelations (including interim approvals by the Client), and tentative delivery dates of the
reports.

The proposed work plan should be consistent with the technical approach and methodology, showing
your understanding and ability to translate them into a feasible working plan. A list of the final
documents (including reports) to be delivered as final output(s). The work plan should be consistent with
the Work Schedule.

Organization and Staffing.
Please describe the structure and composition of your team, including the list of the Key Experts —

Clearly reflecting the experts committed right from the start date.
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FORM TECH-3

{A brief description of the team composition, roles and responsibilities, assignments and key expert’s inputs
in terms of time needs to be highlighted}

CURRICULUM VITAE

Position Title and No. {e.g., K-1, Project Head}
Name of Expert: {Insert full name}

Date of Birth: {day/month/year}
Country of Citizenship/Residence

Education: {List college/university or other specialized education, giving names of educational institutions,
dates attended, degree(s)/diploma(s) obtained}

Employment record relevant to the assignment: {Starting with present position, list in reverse order. Please
provide dates, name of employing organization, titles of positions held, types of activities performed and
location of the assignment, and contact information of previous clients and employing organization(s) who
can be contacted for references. Past employment that is not relevant to the assignment does not need to
be included.}

Period Employing organization Country | Summary of Summary of livelihood/

and your title/position. Activities capacity building/skill

Contact information for Performed development, social

References relevant td mobilization, communication
the strategy, social welfare
Assignment Assignments, Procurement.

[e.g., [e.g., Ministry of
May  |.... ,

2005- advisor/Technical
present] [ Consultant to...
For references:

Language Skills (indicate only languages in which you can work): .........................

Adequacy for the Assignment:

Detailed Tasks Assigned on Technical Reference to Prior Work/Assignments that
Consultant’s Team of Experts: Best lllustrates Capability to Handle the
Assigned Tasks

{List all deliverables/tasks in
which the Expert will be involved)
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{List all deliverables/tasks in which the Expert will be involved)

Note: Those CVs that do not provide the following critical information may be considered
non relevant.

a. Experience in handling large value programs

b. Understanding of livelihood programs, communication, social mobilization, project
management etc.

c. Managing programs with large multi-disciplinary teams.

d. Working with State/Central government programs or large budget programs/ donor

funded programs
e. Implementing Skill development/ livelihoods/education etc.
f. Excellent exposure and experience of working for rural/ urban poor communities.

Expert’s contact information: (e-mail.................... , phone.............. )
Certification:

| the undersigned, certify that to the best of my knowledge and belief, this CV correctly describes myself, my
qualifications and my experience and | am available to undertake the assignment in case of an award. |
understand that any misstatement or misrepresentation described herein may lead to my disqualification or
dismissal by BSDM.

{Day/Month/Year}
Name of Expert: Signature:
Date: {day/month/year}
Name of authorized: Signature:
Date: {day/month/year}

Representative of the  Project
Management Consultant
(same who signs the Proposal)
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19.Form Finl- Summary of Annual Costs (This is for reference only, not to be scanned
and uploaded)
Fin-1 will have to submitted in online format only and failure to comply the same will
result in rejection of Bid

Role Total
Number | Unit Total Cost Annual Cost(For
of Rate Cost Excluding GST 12
Positions | / Per (per Months)

Month | Month || month)

PART 1: Remunerations | A B AxB =C E=C+D 12*E

Project Director 1

Manager Skill Gap and 1
Training Need Analysis

Manager Placement 1

Manager Social 1

Mobilization

Manager MIS and 1

Monitoring

Manager Finance and 1

Procurement

Manager Special 1

Initiatives

Manager Sectors 27

District Skill Experts 72

Sub Total Cost Total
(Part 1)

Part 2:

Other Expenses:

Other expenses for PMU | 34
(Travelling, Visits, out of
pocket expenses, Office
expenses etc.)- State
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PMU
(Lumpsum)

Other expenses for PMU | 72
(Travelling, Visits, out of
pocket expenses, Office
expenses etc.)-District
Skill Experts

(Lumpsum)

Sub Total Cost Total
(Part 2)

Grand Total for 12 Month (Part 1 + Part 2) in figures

Total (Part
1+ Part 2)

Grand Total for 12 Month (Part 1 + Part 2) in words
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20. Deliverables by the Project Management Consultant

Deliverables by the Project Management Consultant

e The Project Head of the Program Management Unit shall take a holistic view of all the tasks to be
performed as mention in Key tasks & responsibilities of PMU and Scope of work. The Project
Head in consultation with the BSDM shall assign tasks/role as mentioned in Proposed PMU
Structure to individual resource persons. The Tasks assigned shall be described in details and the
deliverables of the tasks shall also be defined. The time frame for assigned tasks to each
individual consultant shall also be defined. The BSDM shall in consultation with the Project Head
will design a performance report form to be filled by every resource provided by the Project
Management Consultant at the end of every month. The performance report shall indicate the
tasks assigned to the resource on the basis of the tasks identified for every resource as per above
role and responsibility and the achievement of the person against the tasks assigned.

e BSDM shall carry out a review of the performance of each resource every one year. BSDM shall
have theright to terminate the service of a resource person based on the performance review and
shall direct the Project Management Consultant to replace the resource. The resource shall be
replaced within 30 days of suchtermination. The replaced resource person shall have the same or
higher qualification than that mentioned in eligibility. BSDM may also request the Project
Management Consultant to replace a resource with a notice of 30 days if the monthly progress
report of the resource is not found satisfactory. Failure to replace the resourceperson under these
circumstances shall lead to non-payment of any remuneration for the resource for the aforesaid
period and an imposition of penalty equivalent to 25% of the remuneration payable to the
resource for the period resource is not made available. Failure to provide resources as per
condition laid out in this tender beyond a period of 120 days may also lead to the termination of
this contract.

47




Tech 4

Important Information and Details

S1. Particulars Details
No.
1 Name of the Organization:
2 Name and Designation of the Contact Person
3 Address and Contact Details (E-Mail and Mobile
No.) of the Contact Person

4 Corporate website URL.

5 Legal Status (Whether Company, Proprietorship,
Partnership, Society/Trust etc.)

6 Address of Head Office:

7 Incorporation/ Registration status of the Agency Submit Incorporation Certificate
Page No. at which enclosed:___

8 Date of Incorporation/ Registration

9 Power of Attorney/ Board Resolution in the name Page No. at which enclosed:___

of the Authorized signatory

10 Turnover in the last 3 Years: FY 2017-18: /-
FY 2018-19: /-
FY 2019-20.__ /-
Submit a CA Certificate stating the above
figures
Page No. in which CA Certificate has been
enclosed:
Also submit Audited Financial statements
for all the FYs.

11 Net worth as on 31-03-2020 As on 31-03-2020 /-
Submit a CA Certificate stating the above
figure
Page No. in which CA Certificate has been
enclosed:

12 Annual turnover from Government consulting FY 2017-18: /-

services in India in each of the last 3 financial years | FY 2018-19: /-

(FY 2017-18, 2018-19 and 2019-20). FY 2019-20: /-
Submit a specific CA Certificate for
Turnover from Govt. Consulting Services.

13 PAN Number Page No. at which enclosed:___

14 GSTIN Number Page No. at which enclosed: ___

15 A Notarized Affidavit stating that the firm has not Page No. at which Affidavit has been

been blacklisted by any Central / State Government | enclosed:_
/ Public Sector
16 The Bidder should have worked/working on at-least | Prior Experience Certificates/ Letter of

1 Skill Development Project during the last 5 years
each of value >= INR 2 Cr, with any Central Govt/
State Govt./ NSDC/ State Skill Development
Mission/ Multilateral Funding Agency, in India.

Award/ Agreement etc. in support for the
same

(Page No. From__to at which
enclosed)
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17 The agency should have experience of Prior Experience Certificates/ Letter of
undertaking consulting assignments as Project | Award/ Agreement etc. in support for the
Management Consultant/Project Management same

. hnical ; Kill (Page No. From to at which
Unit/Technical Support Agency for State Ski enclosed)
Development Missions/State Rural Livelihood
Missions in India

18 The Agency must have on its pay roll at least 250 Certificate from HR of the organization
technically qualified personnel in the area of
consulting/advisory/ research services. Page No. at which enclosed: ___

19 Experience of at least three Government Projects in | Signed Work Order or Agreement should be
Project Management, in India with (Central/ State provided. Satisfactory completion certificate
Government Department /Agency or Multi Lateral | from purchaser or full and final payment
Funding Agency project in India) for which it should | letter.
have executed / under execution advisory projects
in excess of INR 3 Crores each (including taxes), as a | Page No. at which enclosed.:___

Lead Project Management Consultant as part of a
contract (including extension contract if any) in the
last 5 years and at least two should be completed
satisfactorily.
20 One Copy of the whole of the RFP document with Page No. at which enclosed:___

each page signed and stamped.
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Annexure-1

(Affidavit on non-judicial stamp paper by Authorized Representative of the applicant with his / her dated signature and
enterprise seal)

AFFIDAVIT

. I/We do hereby certify that all the statements made in our bids in response to the RFP Reference
N Ottt et e e e e e be e b e e e raeereenes Dated.......ccceevveciieeiieieene and in the required
attachments are true, correct and complete. I / we, am / are well aware of the fact that furnishing of any false
information / fabricated document would lead to rejection of my bid at any stage besides liabilities towards prosecution

under appropriate law.
2. I/We, on behalf of ....ccoovvviiiiiiiiiiiie,

............. (Name of the Agency), with its registered office at

............................................................. do hereby declare that the above-mentioned bidder is not under a declaration
of ineligibility for corrupt and fraudulent practices or for any other reason, whatsoever and has not been blacklisted /
debarred by the Government of India or any of its agencies, including public enterprises and or by any State

Government or any of its agencies.
3. I/Weonbehalf of .......oocoeiiiiiiiiie

........ (Name of the Agency) do hereby affirm and undertake that we

have carefully read and understood the whole tender documents and will unconditionally abide by all the terms and

conditions as given in the above mentioned RFP.

For and on behalf of:
Signature:

Name:

Designation:

Date:

(Organization Seal)
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Annexure-11

(Power of Attorney or Board Resolution in favour of Authorized Representative)

(Note: To be executed on a non-judicial stamp paper of Rs. 100/- or more)

Know all men by these presents that We......oiiiiiiiiiiiii e eeeaaas
................................ (name of the enterprise and address of the registered office do hereby irrevocably constitute,

nominate, appoint and authorize Mr/ Ms (name)
........................................................................................ son / daughter / wife of
........................................................................................ and presently residing at

.......................................................................... who is presently employed with us and holding the position
OFf e as our true and lawful attorney (hereinafter referred to as the “Attorney”) to do in our name
and on our behalf, all such acts, deeds and things including to enter into negotiation, as are necessary or required in
connection  with  or  incidental to submission of our Bid for the RFP  Reference

The attorney is fully authorized for providing information/ responses to the tendering authority, representing us in all
matters before the tendering authority including negotiations with the tendering authority, signing and execution of all
affidavits, undertakings and agreements consequent to acceptance of our bid, and generally dealing with the tendering
authority in all matters in connection with or relating to or arising out of our bid for the said tender.

AND we hereby agree to ratify and confirm and do hereby ratify and confirm all acts, deeds and things done or caused to
be done by our said Attorney pursuant to and in exercise of the powers conferred by this Power of Attorney and that all
acts, deeds and things done by our said Attorney in exercise of the powers hereby conferred shall and shall always be
deemed to have been done by us.

IN WITNESS WHEREQOF WE, ..ottt

THE ABOVE NAMED PRINCIPAL HAVE EXECUTED THIS POWER OF ATTORNEY ONTHIS................. DAY
OF oo

FOTaiiie e, ;

{Signature, name, designation and address }
Accepted

(Slgnature) ...................................
(Name, Title and Address of the Attorney)

Witnesses: 1.
2.
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CONTRACT FOR

i Selection as Project Management Unit (PMU) of Bihar Skill Development
% Mission (BSDM) with respect to RFP No: BSDM/04/2021-2022 dated
- 29.06.2021, against RFP for Engagement of Project Management Unit (PMU) by

Bihar Skill Development Mission (BSDM) for effective Planning, Execution and
§ Monitoring of Skill Development Initiatives in Bihar through deployment of

ﬁ Human Resources at State as well as at District level

~ This contract is made and executed at Patna on this 29" Day of March 2022, in
g pursuance of Letter of Award (LLOA) vide Letter No.: BSDM/RFP-126/2021-
g 187 dated 25.02.2022.

BETWEEN: [Bihar Skill Development Mission (BSDM), Department of Labour

Resources, Government of Bihar (hereinafter called “the Client™) addressed at A-
L Wing, 5% Floor Niyojan Bhawan, Bailey Road, Patna-800001, being represented
§ by Additional Chief Secretary, Labour Resources Department, Govt. of Bihar —

cum- Chief Executive Officer, Bihar Skill Development Mission]

4
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AND: [M/s. Emst & Young LLP the selected bidder having Registered Office at and
having its registered office at 22, Camac Street, Block ¢C’, 3rd Floor, Kolkata — 700016
and Branch Offices at Golf View Corporate Tower-B, Sector-42, Sector Road, Gurgaon,
122 002, Haryana, India (hereinafter will be referred to as “the Agency”), being

represented by Ms. Veenu Jaichand, Designation Associate Partner.
And herein after will be referred as parties to the Contract.

WHEREAS:

A. the Client has floated an RFP for selection of an Agency to provide certain services as
defined in the Terms of Reference of the RFP and Letter of Award (hereinafter called the
“Services”); and

B. the Agency, by participating in the above RFP and having represented to the Client
that they have the required professional skills, expertise, personnel & technical resources,
and upon their selection has submitted the required performance guarantee in pursuance
of LOA, has agreed to provide the Services on the terms and conditions set forth in this

Contract.

APPOINTMENT:

The BSDM hereby engages M/s. Emst & Young LLP as Project Management Unit
(PMU) of BSDM to provide services (but not limited to) as defined in the Scope of Work
of the RFP and Letter of Award and M/s. Emst & Young LLP hereby accepts such work,

subject to the terms and condition of this contract.

NOW THEREFORE, in consideration of the mutual consent herein obtained, and other
good and valuable consideration, the receipt and sufficiency of which are hereby

acknowledged, the parties hereto hereby agree as follows:

1. Documents
This Contract shall be comprised of the following documents and shall be deemed
to form an integral part of this contract:

a) This Form of Contract

b) Letter of Award vide Letter No. BSDM/RFP-126/2021-187 dated 25.02.2022

¢) Entire Request for Proposal (vide BSDM/04/2021-2022 dated 29.06.2021)

d) Response to Pre-bid queries

¢) Technical and Financial Proposal of the selected bidder

o y-
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This Contract constitutes the entire agreement between the Parties in respect of the

Agency’s obligations and supersedes all previous communications between the Parties.

2. The mutual rights and obligations of the Client and the Agency shall be as set
forth in the Contract; in particular

(a) The Agency shall carry out the Services in accordance with the provisions of the
Contract; and

(b) Client shall make payments to the Agency in accordance with the provisions of the

Contract.

3. Errors in Specification: The Agency shall take no advantage on account of any error
or omission in the specifications or scope of work or in the contract. BSDM shall make
such corrections and interpretations as and when required and as may be deemed
necessary and the decision of Chief Executive Officer (CEO) BSDM, in this respect shall
be final and binding on the part of the agency.

4, Construction and Legal Effect: The contract constitutes the entire understanding
between the parties (the client and agency). No modification or any further addition to
this contract shall have any effect unless made in writing and signed by both the parties

hereto.

5. No Assignment: This contract or any part of it shall not be assigned or transferred by
the agency, whether by operation of law or in any other manner, without prior consent in

writing from the BSDM.

6. Relation between the Parties: Nothing contained herein shall be construed as
establishing a relation of master and servant or of agent and principal as between the
Client and the Agency. The Agency, subject to this Contract, have complete charge of
Personnel performing the Services and shall be fully responsible for the Services
performed by them or on their behalf hereunder. The Agency shall ensure timely payment
of salaries to their staff so that the quality of their performance is not adversely affected.
In case of default in payment of salaries by the agency for more than 03 months for which
the quarterly payment has already been released by BSDM, a penalty of 5% shall be

imposed upon the Agency in their pending bill for payments.

* 3of6
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7. Heading: The headings shall not limit, alter or affect the meaning of this Contract.

8. Materials and IPR:
a) Any information/documcnts/records/rcports/rcmms/data/supporting etc. (materials)
given to/prepared or shared by the agency shall remain the sole property of the BSDM
and shall not be allowed to be duplicated or distributed or otherwise published without
the written consent of the client.
b) The agency understands that any information and record provided to or made available
to them or prepared by them during the performance of this contract are considered
confidential and shall not in any case be used for any purpose other than to perform the
required services. Regardless of the type of information or material or data and its format,
the agency agrees that it or any of its employees, shall not disclose or allow disclosure of
any such data or derivatives of it to any third party without the written permission of
BSDM. Any copy of such records made during performance of services pertaining to this
contract shall be returned to the BSDM upon the expiration of this contract.
The Agency may use data, software, designs, utilities, tools, models, systems and other
methodologies and know-how (“Materials”) that they own in performing the Services.

However the BSDM will fully retain all IPR related to the assignment.

9. Confidentiality:

"Except as otherwise permitted by this Agreement, neither of the parties may disclose to
third parties the contents of this Agreement or any information provided by or on behalf
of the other that ought reasonably to be treated as confidential and/or proprietary. Parties
may, however, disclose such confidential information to the extent that it: (a) is or
becomes public other than through a breach of this Agreement, (b) is subsequently
received by the receiving party from a third party who, to the receiving party’s
knowledge, owes no obligation of confidentiality to the disclosing party with respect to
that information, (c) was known to the receiving party at the time of disclosure or is
thereafter created independently, (d) is disclosed as necessary to enforce the receiving
party’s rights under this Agreement, or (e) must be disclosed under applicable law, legal
process or professional regulations. These obligations shall be valid for a period of 3 years

from the date of termination of this Agreement."

-
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lient before sharing/disclosing information

The agency should take prior approval of the ¢
such as RTI. For cases where taking prior

for government, statutory or legal obligations

al was not possible the agency will inform the cli
able delay. Also, the disclosure shoul

approv ent about any disclosure as so0n
d not be based on

as possible without any unreason
any commercial interest of the bidder

uired or permitted to be given or made

10. Notices: Any notice, request or consent req
e, request or consent shall be

his Contract shall be in writing. Any such notic
r made when delivered in person to a
unication is addressed, or when sent by

¢ address as specified in

pursuant to t
deemed to have been given o n authorized
representative of the Party to whom the comm

registered mail, telex, telegram or facsimile to such Party at th

the contract or to address as intimated from time to time:

y hereby indemnifies and agrees to keep indemnified the other,
bilities, obligations, damages, €xpenses, and
ive officers, directors,

11. Indemnity: Each part
from and against all direct claims, losses, lia
costs brought against or suffered by the other or any of its respect

or agents, resulting from, arising out of or relating to: -

employees
e of any of the representations, warranties, covenants

a) a breach or non-performanc
and/or assurances contained herein in the contract.
b) failure to perform any obligations contained herein in the contract.

c) a breach of any law, rule, regulation, notification or other statutory or legal provisions

or requirements.
d) any wilful misconduct or negligent acts arising under this contract by it or any of its

officers, directors, employees or agents.

12. Termination Clauses: Notwithstanding anything contrary to the terms/conditions
and provisions mentioned here in above, this contract shall be terminated as per the
conditions laid in “Termination Clauses” of para 16 of the RFP. The Parties can le:nin t

this agreement if they reasonably determine that they can no longer provide the scrvica .
to each other in accordance with applicable law or a new law or out of professi()n:

obligation on sufficient minimum written notice to each other
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13. Agreement Period: The project duration will be of 60 months. However, the project

duration/ contract period may further be extended as per clause “Period of assignment

and Extension thereof” of para 16 of the RFP.

14. Governing Law: The Contract shall be governed by and interpreted in accordance

with the laws of the Bihar State/ the Country (India) and under the exclusive jurisdiction

of Patna Court.

IN WITNESS WHEREOF, the Parties hereto have caused this Contract to be signed in

their respective names as of the day and year first above written.

For and on behalf of Bihar Skill For and on behalf of M/s. Ernst & Young

Development Mission LLP

Signature Signature

MW

Name: Vapdana Kini

s

Name: Veenu Jaichand

Designation: Chief Executive Officer, Designation: Associate Partner, EY LLP

BSDM

Date: Date:

Witness on behalf of Client Witness on behalf of Agency
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Center Visit Checklist for Domain Centre Renewal 2023 Process

Name of SDC: Centre
Code:
Registered Email 1d of Contact
Center: No.:
District: Block:
Address as per Portal:
Visited by : Designation:
Date of Visit:
Job Role: Sector:
Sl Check Required SDC Part DSM Part OK/ | Remarks by
No. | Points as per Not DSM
Intake of OK
30/25/20 (Fill
candidates up
DSM)
(A) (B) © (D) (E) (F) (©)]
1 | Infrastructure Type | Required Reflect Size | Measurement
(Classroom) Size (Area | on Portal by DSM
in sq. ft.) (Areainsg. | (Areain sq.
for ft.) ft).
Candidates
(30/25/20)
Classroom-1 Size
(Area: 10sq.ft
/candidates)
Classroom-2 Size
(Area: 10sq.ft
/candidates)
2 | Infrastructure Type | Required Reflect Size | Measurement
(Lab) Size (Area | on Portal by DSM
in sq. ft.) (Areainsg. | (Areain sq.
for ft.) ft).
Candidates
(30/25/20)
Lab-1
Lab-2
Additional Area, if
required as per Job
Role
Hybrid, if applicable
for Job role
3 | Course Equipment | No. of No. of No. of
Details Candidates | Candidates: | Candidates:
(30/25/20)
Initiator File should
be same as Template
File/as per Job Role
Verified File (For
candidates
:30/25/20)
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4 | Trainers Minimum | Reflect on Mention by
Eligibility | Portal DSM as
Required document
shared by
SDC

Trainer-1
(Qualification
required)

Trainer-2
(Qualification
required)

Trainer’s experience
(in months)
Experience
Certificate (Calculate
in Months)

5 | Intake (For no. of
Candidates:30/25/20)

Note: One check list for one Job role. Share the relevant documents to District SPMU like Equipment list
(as verified during visit), Trainer’s experience, etc.

Name of DSM
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