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1- dk;ZØe izca/ku bdkbZ dh vko”;drk 

 

fcgkj dkS”ky fodkl fe”ku jkT; esa dkS”ky fodkl gsrq ,d uksMy ,tsalh ds #i esa 2016 ls 

gh dk;Zjr gSA fe”ku }kjk jkT; ds ;qokvksa ds fy, dkS”ky mUu;u gsrq fofHkUu ldkjkRed 

igy fd, tk jgs gSaA buesa LVsV vkWQ vkVZ ;kstuk,a tSls dq”ky ;qok dk;ZØe ¼fcgkj ds ;qokvksa 

dks jkstxkjijd cukus gsrq ,d egÙokdka{kh igy½] HkrhZ&izf”k{k.k&rSukrh ¼RTD½] Mksesu fLdfyax 

;kstuk ¼15 foHkkxksa ds ek/;e ls pyk, tkus okyh ;kstuk½] fjdksfXu”ku vkWQ izk;j yfuZax 

¼vkj0ih0,y0½] fcgkj LVsV lfVZfQdsV bu QkbZusaf”k;y vdkmafVax ¼BS-CFA½ bR;kfn ;kstukvksa 

ds fy, izHkkoh ;kstuk fuekZ.k] buds izHkkoh dk;kZUo;u ,oa vuqJo.k gsrq fe”ku }kjk dk;ZØe 

izca/ku bdkbZ rSukr fd, tkus dk fu.kZ; fy;k x;kA 

mDr ds vkyksd esa fufonk ds ek/;e ls o’kZ 2016 esa M/S Ernst & Young (EY) LLP dk p;u fd;k 

x;k Fkk ,oa o’kZ 2021 esa budk dk;Zdky lekIr gks x;kA rRi”pkr~] fe”ku }kjk u, ,tsalh ds 

p;u gsrq izfØ;k dh xbZ ,oa iqu% M/S Ernst & Young (EY) LLP dk p;u dk;ZØe izca/ku bdkbZ ds 

#i esa fd;k x;k tks o’kZ 2022 ls fe”ku esa dk;Zjr gSaA 

2- fe'ku esa dk;Zjr dk;ZØe izca/ku bdkbZ dk laf{kIr ifjp; 

 

• p;fur ,ts.lh dk uke% Ernst & Young LLP (EY)  

• ,ts.lh dk irk%  

o dk;kZy; dk iathdr̀ irk% 22] dSesd fLVªV] CykWd&lh] rhljk ry] 

dksydkrk&700016  

o “kk[kk dk;kZy; dk irk% xksYQ O;w dkWjiksjsV Vkoj&ch] lsDVj&42] lsDVj jksM] 

xqM+xkao&122002 

• izfrfuf/k dk uke ,oa in% Jherh oh.kw t;pan] ikVZuj 

• ifj;kstuk funs”kd% Jh jRunhi flag] lhfu;j eSustj 

• fufonk la[;k% BSDM/04/2021-2022 Dated 29.06.2021  

• LOA No.: BSDM/RFP-126/2021-187 dated 25.02.2022  

• dqy dk;Zcy% 106 

o jkT; dk;ZØe izca/ku bdkbZ&  34 

o jkT; dk;ZØe izca/ku bdkbZ&  72 

 

3- dk;ZØe izca/ku bdkbZ & eq[; dk;Z ,oa ekuo cy dh fooj.kh 

 

3-1 jkT; dk;ZØe izca/ku bdkbZ  

 

3-1-1 ;kstuk fuekZ.k] fØ;kUo;u ,oa leUo; ¼Planning, Implementation and Coordination½ 

• çf'kf{kr ;qokvksa dh fu;qfä ds fy, lHkh futh vkSj lkoZtfud {ks= dh daifu;ksa vkSj laxBuksa 

ds lkFk leUo; djukA  
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• ikBîØe vkSj O;kolkf;d ekudksa dks rS;kj djus esa 'kkfey jk"Vªh; dkS'ky fodkl fuxe 

vkSj fofHkUu jk"Vªh; Lrj dh dkS'ky fodkl ,tsafl;ksa ds lkFk leUo; LFkkfir djukA  

• Hkkjr ljdkj ds dkS'ky fodkl ea=ky; vkSj dkS'ky fodkl dk;ZØeksa dks foÙkiksf"kr djus 

okys vU; ea=ky;ksa ds lkFk leUo; djukA 

• fcgkj dkS'ky fodkl fe'ku esa vU; jkT;ksa dh lokZsÙke çFkkvksa ¼Best Practices½ dks viuk;k 

tkukA  

• okf"kZd dk;Z ;kstukvksa] vuqikyu fjiksVZ vkSj vU; çklafxd nLrkostksa ds le; ij vuqeksnu 

vkSj le; ij èku tkjh djus ds fy, dkS'ky fodkl dk;ZØe pykus okys Hkkjr ljdkj ds 

lHkh ea=ky;ksa ds lkFk leUo;A 

• ih,e;w ds vykok ch,lMh,e] jkT; dkS'ky fodkl fe'ku dks rduhdh lgk;rk çnku djus 

ds fy, NSDA] NSDC] NIELET] NISSBUD tSlh dsaæ ljdkj dh dkS'ky fodkl uksMy ,tsafl;ksa 

dks vkeaf=r dj vyx&vyx ,evks;w gLrk{kfjr dj ldrk gSA ih,e;w Vhe bl izdkj ds 

,evks;w ds fØ;kUo;u ds fy, ,slh lHkh ,tsafl;ksa ds lkFk leUo; djsxhA 

• fcgkj dkS'ky dk;ZØe ds fy, jk"Vªh; vkSj varjkZ"Vªh; Lrj ds çf'k{k.k çnkrkvksa vkSj 

fu;ksäkvksa ds lkFk fopkj&foe'kZ gsrq leUo; djukA  

• fofHkUu izek.ku laLFkkvksa @psEclZ vkWQ dkWelZ @fu;ksäkvksa vkfn ds lkFk fujarj ckrphr 

,oa leUo; djukA  

• fcgkj jkT; esa dsaæ ljdkj dh dkS'ky ;kstukvksa ds fØ;kUo;u ds fy, MSDE vkSj NSDC ds 

lkFk leUo; djukA  

• dkS'ky fodkl ds fy, fuos'k vkdf"kZr djus esa fcgkj dkS'ky fodkl fe'ku dh lgk;rk 

djukA  

• dkS'ky fodkl fe'ku vkSj çf'k{k.k dk;ZØe pykus okys fofHkUu foHkkxksa dh lgk;rk djus 

ds fy;s futh {ks= ds çf'k{k.k çnkrkvksa] lks'ky eksfcykbts'ku ,tsalh vkSj vU; ,tsafl;ksa 

dks 'kkfey djus ds fy, EOI/ RFP/RFQ vkSj vuqcaèk rS;kj djukA çf'k{k.k dk;ZØe orZeku 

esa vyx&vyx foHkkxksa }kjk pyk, tk jgs gSa vkSj mUgsa lacafèkr foHkkxksa }kjk vkxs Hkh pyk;k 

tkrk jgsxkA 

• fofHkUu foHkkxksa ;Fkk Je] xzkeh.k fodkl] lwpuk çkS|ksfxdh] LokLF;] d`f"k] lekt dY;k.k] 

'kgjh fodkl] i;ZVu] f'k{kk vkSj fdlh vU; foHkkx esa Sector Skill Experts dks miyC/k djkukA 

vko';drk ds vkèkkj ij ,d Sector Skill Experts dks dbZ foHkkxksa esa VSx fd;k tk ldrk 

gSA ;s fo'ks"kK lacafèkr foHkkxksa dks dkS'ky ;kstuk cukus] dkS'ky dk;ZØe dks pykus ,oa 

vuqJo.k gsrq lHkh izdkj dh lgk;rk djsaxsA ;s fo'ks"kK ch,lMh,e ds fu;a=.k esa lacafèkr 

foHkkxksa esa izfrfu;qDr gksaxs vkSj ,lih,e;w vkSj ch,lMh,e dks fu;fer buiqV çnku djsaxsA  

• ;s fo'ks"kK lacaf/kr foHkkxksa dks ikBîØeksa dks vafre :i nsus] flyscl ,oa ekud izf'k{k.k 

'kqYd dk fu/kkZj.k] ikB~;Øeksa dk NSQF ds lkFk lajs[k.k esa lacafèkr foHkkxksa vkSj fe'ku dh 

lgk;rk djsaxsA ikBîØeksa dks v|ru djus gsrq f'k{kkfonksa vkSj m|ksxksa ds lkFk ckrphr 

djukA ;qokvksa dks çklafxd vkSj jkstxkjijd dkS'ky çnku djus ds fy, ,d etcwr 

lgk;rk ç.kkyh fodflr djus ds fy, fofHkUu Sector Skill Councils ds lkFk leUo; djukA 

ikBîØeksa ds çek.khdj.k vkSj ekU;rk ds fy, ,d ra= fodflr djukA  

• lHkh foHkkxksa dks muds ;gk¡ py jgs fofHkUu ikBîØeksa ds ewY;kadu] ekudhdj.k vkSj çek.ku 

esa lgk;rk djukA 

• fofHkUu foHkkxksa }kjk vius çf'k{k.k dk;ZØeksa ds fy, vuqeksfnr vkj,Qih ds vuqlkj çf'k{k.k 

çnkrkvksa dks p;u djus esa foHkkx ,oa fe'ku dh lgk;rk djukA  

• vko';d gksus ij fofHkUu foHkkxksa }kjk vius çf'k{k.k dk;ZØeksa ds fy, vuqeksfnr vkj,Qih 

ds vuqlkj çek.ku ,tsafl;ksa ds p;u esa foHkkx ,oa fe'ku dh lgk;rk djukA 
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• ftyk] foHkkxokj vkSj LVsV fLdy MsOgyiesaV Iyku ds fy, [kkdk ¼Templates½ cukuk vkSj 

ftyk Lrjh; Vheksa dks ;kstuk,a rS;kj djus esa çf'k{k.k nsukA  

• dkS'ky fodkl ;kstukvksa dk ikyu lqfuf'pr djus vkSj çf'k{k.k ds y{;ksa dks iwjk djus ds 

fy, fofHkUu ftyksa@foHkkxksa ds lkFk fu;fer :i ls QkWyksvi djukA  

• fofHkUu foHkkx ,oa ftyk Lrj ij fe'ku ds fy, fuxjkuh ç.kkyh fodflr djukA 

• çf'k{k.k dk;ZØeksa] dk;Z'kkykvksa vkSj lEesyuksa dk vk;kstu djds fofHkUu foHkkxksa] ,lih,e;w] 

Mhih,e;w vkSj vU; deZpkfj;ksa dk {kerk fuekZ.kA  

• fo'ks"k vuqlaèkku vè;;u@loZs{k.k@cktkj vuqlaèkku@jpukRed fMtkbu ls lacafèkr dk;Z 

ds fy, vYidkfyd fo'ks"kKksa@ifj;kstuk çcaèku lykgdkjksa dks fu;qä djus esa fe'ku dh 

lgk;rk djukA  

• ,evkbZ,l fjiksVZ] le;&le; ij jkT; }kjk vk;ksftr loZs{k.kksa vkSj le;&le; ij 

fgrèkkjd ppkZvksa ds vkèkkj ij MsVk&lapkfyr varnZ̀f"V çkIr djus ds fy, ,d fo'ys"k.k 

vkSj Kku çcaèku Q+aD'ku dh LFkkiuk djukA  

• vfèkdka'k çf'k{k.k dk;ZØe fofHkUu foHkkxksa }kjk pyk, tk jgs gSaA dqN çf'k{k.k dk;ZØe 

,sls gSa tks fdlh Hkh foHkkx }kjk lapkfyr ugha fd;s tk ldrs gSaA ,lih,e;w mu çf'k{k.k 

dk;ZØeksa dh ;kstuk] leFkZu vkSj fMtkbu djsxk tks fdlh Hkh foHkkx }kjk ugha pyk, tkrs 

gSaA ,sls çf'k{k.k ch,lMh,e }kjk fe'ku eksM ij pyk;s tk,axsA  

• ,lih,e;w ch,lMh,e dks gj laHko lgk;rk Hkh çnku djsxk vkSj dsaæ ljdkj dh ;kstuk 

ds fØ;kUo;u dh fuxjkuh Hkh djsxkA  

• ,sls e‚Myksa dk lq>ko nsuk tks ch,lMh,e }kjk varj vuqnku izkIr dj jkT; ds [ktkus ij 

fuHkZjrk de djds dk;kZfUor fd;k tk ldrk gSA  

3-1-2 vuqJo.k ,oa ewY;kadu ¼Monitoring and Evaluation½  

• fe'ku }kjk vuqeksfnr O;kid fl)karksa ds vuqlkj dkS'ky fodkl dk;ZØeksa ds fØ;kUo;u ds 

fy, çfØ;k] fn'kkfunZs'k fodflr djukA  

• fcgkj dkS'ky fodkl fe'ku ds fy, HkrÊ] p;u vkSj çsj.k ç.kkyh] ekuo lalkèku eSuqvy] 

[kjhn eSuqvy vkSj vU; uhfr;ksa vkSj eSuqvy dh fMtkbfuax djuk vkSj ukWyst VªkalQj ds 

le; lkSaiukA 

• xofuZax dkmafly }kjk mfYyf[kr O;kid uhfr <kaps ds vuqlkj çf'k{k.k dk;ZØeksa ds lapkyu 

dh fuxjkuh ds fy, fuxjkuh vkSj ewY;kadu <kaps dk fodkl djukA 

• çf'k{kqvksa dh iksLV IyslesaV VªSfdax ds fy, fuxjkuh ç.kkyh fMtkbu djukA 

• viuh ftyk Vhe dh le;&le; ij ¼de ls de ekfld½ leh{kkA 

3-2 ftyk dk;ZØe çcaèku bdkbZ ¼Mh-ih-,e-;w-½ 

• ftyk Lrj ij dh tkus okyh xfrfofèk;ksa dks fuEu ?kVd esa foHkkftr fd;k x;k gS tSls 

ftyk Lrjh; ;kstuk] LFkkuh; IyslesaV lqfoèkk vkSj lgk;rk] ,lih,e;w }kjk mfYyf[kr 

fuxjkuh vkSj ewY;kadu <kaps dh fjiksfVZax vkSj vuqikyu ds lkFk&lkFk vkWijs'kuy xfrfof/k;k¡ 

;Fkk mEehnokjksa ds ekscsykbZts'ku gssrq eksfcykbZts'ku ,tsalh ds lkFk leUo; djuk] çf'k{k.k 

dsaæksa ds fujh{k.k] çf'k{k.k ds lapkyu dh fuxjkuh vkSj çf'k{k.k Hkkxhnkjksa dh IyslesaV fjiksVZ 

dh tkap bR;kfnA  

• jkT; ljdkj ds foHkkxksa ds fofHkUu {ks=h; dk;kZy;ksa tks dkS'ky çf'k{k.k çnku djus okyh 

,tsafl;ksa ds lkFk çf'k{k.k dk;ZØe pyk jgs gSa] ds chp leUo;A  

• jkT; ljdkj ds foHkkxksa ds fofHkUu {ks=h; dk;kZy;ksa ds lkFk leUo; djds mUgsa muds 

dkS'ky y{;ksa dks çkIr djus esa enn djukA  
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• dkS'ky fodkl dk;ZØeksa dks pykus ds fy, fofHkUu foHkkxksa ds {ks=h; dk;kZy;ksa dks lgk;rk 

çnku djukA 

• LFkkuh; IyslesaV lqfoèkk vkSj lgk;rkA 

• çf'k{kdksa vkSj ewY;kadudrkZvksa dk MsVkcsl rS;kj djukA 

• ,lih,e;w }kjk mfYyf[kr dk;ZØe dh çxfr vkSj fuxjkuh ,oa ewY;kadu <kaps ds vuqikyu 

ij fufnZ"V VsEiysV~l esa ,lih,e;w@foHkkxksa dks fjiksVZ djukA 

• ftyk Lrjh; ;kstuk,a rS;kj djus vkSj mls ftyk vfèkdkfj;ksa] ,lih,e;w vkSj lacafèkr 

foHkkxksa ds lkFk lk>k djus esa lgk;rk djukA ftys esa fuEu xfrfofèk;ka lapkfyr djsaA 

o ;fn vko';d gks rks iz[k.Mksa esa ekscsykbZts'ku ,oa tkx:drk lacaèkh dk;ksZa esa lgk;rk 

djukA  

o çf'k{k.k dsaæksa dk fujh{k.k vkSj tgka Hkh vko';d gks vuqeksnuA 

o çf'k{k.k xfrfofèk;ksa ds lapkyu dh fuxjkuh djukA 

o Mhih,e;w LFkkuh; fudk;ksa vkSj ihvkjvkbZ dh enn ls ih,edsohokbZ ds rgr tkx:drk 

fuekZ.k vkSj ekscsykbZts'ku xfrfofèk;ksa dks pykus ds fy, Hkh ftEesnkj gksxkA ;g dkS'ky 

esyksa] dkS'ky ;k=kvksa vkfn ds vk;kstu vkSj tehuh Lrj ij ih,edsohokbZ ds fØ;kUo;u 

esa lgk;rk djus ds fy, Hkh ftEesnkj gksxkA  

4- jkT; dk;ZØe izca/ku bdkbZ esa dk;Zjr dfeZ;ksa dh fooj.kh 

 

Ø0 uke@inuke dk;kZy; dk irk eksckbZy ua0 bZ&esy QksVks 

1 jRunhi flag 

 

Project Director, 
PMU 
 

9839625588 pd.bsdm@gmail.com  

2 lqèkhj 

ikfuxzgh 

Manager-
Placement 
 

9438323459  placement1.bsdm@gmail.com  

3 lqjksthr panu Manager-Skill Gap 
and Training Need  
 

8757748308  domskill.bsdm@gmail.com  

4 vfHk"ksd jatu  Manager – Social 
Mobilization and 
Grievance 
Redressal 

9340890199  smgr1.bsdm@gmail.com  

5 uhjt dqekj 

>k  

Manager – MIS & 
Monitoring 
 

8285167100  mis1.bsdm@gmail.com  

6 jeu dqekj Manager-Finance 
& Procurement 
 

9693053407 finpro1.bsdm@gmail.com  

7 foÜothr 

nkliêuk;d  

Manager – Special 
Initiatives 
 

7597403640 specialinitiatives.bsdm@gmail.com 
 

 

8 fou; dqekj  Manager - Animal 
Husbandry and 
Fisheries  

9935494446  ahfr1.bsdm@gmail.com   

9 uhys'k dqekj 

feJk  

Manager - Social 
Welfare  

9835010956 socialwelfare1.bsdm@gmail.com  

mailto:pd.bsdm@gmail.com
mailto:placement1.bsdm@gmail.com
mailto:domskill.bsdm@gmail.com
mailto:smgr1.bsdm@gmail.com
mailto:mis1.bsdm@gmail.com
mailto:finpro1.bsdm@gmail.com
mailto:specialinitiatives.bsdm@gmail.com
mailto:socialwelfare1.bsdm@gmail.com
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Ø0 uke@inuke dk;kZy; dk irk eksckbZy ua0 bZ&esy QksVks 

 

10 fpjatho jke  Manager - BC and 
EBC Welfare  
 

9039565238  bcebc1.bsdm@gmail.com  

11 enu iky 

flag  

Manager – 
Education 
 

7007143533 education4.bsdm@gmail.com  

12 fç;n'kZuh 

ve`rk  

Manager – 
Education 
 

7367985246  lrd.bsdm@gmail.com  

13 euh"k paæk  Manager – Health 
 
 

9905360704  healthcare.bsdm@gmail.com  

14 dYiuk 'kkg  Manager – Health  
 
 

8407001600 health1.bsdm@gmail.com  

15 vk'kqrks"k 

dekj jk;  

Manager – 
Automotive  
 
 

9907041414  automotive1.bsdm@gmail.com  

16 fo'kky vkuan  Manager – 
Electronics  
 

9504039869 electronics1.bsdm@gmail.com  

17 vthr dqekj  Manager – 
Agriculture 
 

7735659302  agri1.bsdm@gmail.com  

18 Xyksjh flag  Manager – 
Agriculture 
 

6370744181 agri3.bsdm@gmail.com  

19 'ks[kj lqeu  Manager - Urban 
Development 
 

9771419982 urban1.bsdm@gmail.com  

20 vk'kh"k cadk Manager - Urban 
Development 
 

9470609214  urban2.bsdm@gmail.com  

21 'kqfprk Js;lh Manager – 
Industries  
 

9572398428  industry.bsdm@gmail.com  

22 vuqHko Hkw"k.k Manager - SC and 
ST Welfare  
 

8210812521 scst1.bsdm@gmail.com  

23 vfHkeU;q vuar  Manager - 
Information 
Technology  

8227929521 it06.bsdm@gmail.com  

24 yfyrsÜoj 

dqekj  

Manager - 
Information 
Technology 

9939960009  itd5.bsdm@gmail.com  

25 fofiu jk;  Manager - 
Information 
Technology 

7905632480  it4.bsdm@gmail.com  

mailto:bcebc1.bsdm@gmail.com
mailto:education4.bsdm@gmail.com
mailto:lrd.bsdm@gmail.com
mailto:healthcare.bsdm@gmail.com
mailto:health1.bsdm@gmail.com
mailto:automotive1.bsdm@gmail.com
mailto:electronics1.bsdm@gmail.com
mailto:agri1.bsdm@gmail.com
mailto:urban1.bsdm@gmail.com
mailto:urban2.bsdm@gmail.com
mailto:industry.bsdm@gmail.com
mailto:scst1.bsdm@gmail.com
mailto:it06.bsdm@gmail.com
mailto:itd5.bsdm@gmail.com
mailto:it4.bsdm@gmail.com
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Ø0 uke@inuke dk;kZy; dk irk eksckbZy ua0 bZ&esy QksVks 

26 vfer dqekj 

flag  

Manager – PMKVY 
 
 

9831193119  rtd.bsdm@gmail.com  

27 veh"kk dqekjh Manager – PMKVY 
 
 

9924644445 cssmpmkvy.bsdm1@gmail.com  

28 jktho dqekj Manager – PMKVY 
 
 

8340660720  cssmpmkvy.bsdm2@gmail.com  

29 iq"ie dqekj  Manager - Science 
and Technology 
 

9891894383  dst1.bsdm@gmail.com  

30 vkLFkk Manager - Science 
and Technology  
 

8210671567  dst2.bsdm@gmail.com  

31 ;tqosUæ flag  Manager – 
Construction  
 
 

9910036358  construction1.bsdm@gmail.com  

32 eukst dqekj 

flag  

Manager - Rural 
Development  
 

7004976552 rural02.bsdm@gmail.com  

33 vkuan dqekj 

flag  

Manager – Tourism 
 
 

7718942124  tourism.bsdm@gmail.com  

34 jhrw feJk  Manager - Minority 
Welfare  
 

6307775166  minwel.bsdm@gmail.com  

 

 

 

mailto:rtd.bsdm@gmail.com
mailto:cssmpmkvy.bsdm1@gmail.com
mailto:cssmpmkvy.bsdm2@gmail.com
mailto:dst1.bsdm@gmail.com
mailto:dst2.bsdm@gmail.com
mailto:construction1.bsdm@gmail.com
mailto:rural02.bsdm@gmail.com
mailto:tourism.bsdm@gmail.com
mailto:minwel.bsdm@gmail.com
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5- jkT; dk;ZØe izca/ku bdkbZ ekuo cy ds dk;Z ,oa nkf;Ro 

 

Ø- in uke inLFkkiu dk;Z ,oa nkf;Ro 

1-  Project Director jRunhi flag ch,lMh,e • lexz ch,lMh,e ih,e;w vkSj ifj;kstuk çcaèkuA 

• fjiksfVZax] çfØ;kvksa dks LFkkfir djus vkSj eqíksa ds fuokj.k ds lacaèk esa 

ch,lMh,e vkSj lacafèkr foHkkxksa ds lkFk ifj;kstuk lacaèkh leUo;A 

• IyslesaV] laLFkkxr etcwrh] lekukarj QafMax vkfn dh lqfoèkk ds fy, 

futh vkSj lkoZtfud {ks= dh daifu;ksa ds lkFk leUo;A 

• dkS'ky ewY; J`a[kyk ds fofHkUu igyqvksa esa 'kkfey jk"Vªh; dkS'ky fodkl 

fuxe ¼,u,lMhlh½ vkSj fofHkUu jk"Vªh; Lrj dh dkS'ky fodkl ,tsafl;ksa 

ds lkFk leUo;A 

• dkS'ky fodkl ea=ky; vkSj Hkkjr ljdkj esa dkS'ky fodkl dk;ZØeksa dks 

foÙkiksf"kr djus okys vU; ea=ky;ksa ds lkFk leUo;A 

• vU; fofHkUu ftEesnkfj;ka] tc Hkh lkSaih tk,aA  

2-  Manager-Placement lqèkhj ikfuxzgh ch,lMh,e • b.MLVªht @ IyslesaV ,tsalht ds lkFk leUo;A  

• le;&le; ij ftyk ,oa jkT; Lrj ij IyslesaV MªkbZo] tkWc esyk dk 

vk;kstuA 

3-  Manager-Skill Gap 

and Training Need  
lqjksthr panu ch,lMh,e • Secondary Data Pointer ds ekè;e ls fcgkj esa ekStwnk dkS'ky ikfjfLFkfrdh 

ra= esa dkS'ky varjky dh igpku esa ch,lMh,e dh lgk;rk djukA 

• fcgkj esa fofHkUu {ks=ksa@;kstukvksa ds fy, cktkj çklafxd vkSj ekax 

vkèkkfjr ikBîØe dks vafre :i nsus esa lgk;rk djukA  

• Skill Gap ,oa Youth Aspiration Mapping gsrq ch,lMh,e dh lgk;rk djukA  

• vU; fofHkUu ftEesnkfj;ka] tc Hkh lkSaih tk,aA   

 

SPoC - Domain Skilling 

• Mksesu fLdfyax dk;ZØe ds lacaèk esa lHkh çfØ;kvksa vkSj ekunaMksa ds fuekZ.k 

esa ch,lMh,e dh lgk;rk djukA fcgkj esa ,d çHkkoh vkSj dq'ky Mksesu 

fLdfyax bdksflLVe dk fuekZ.kA 
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Ø- in uke inLFkkiu dk;Z ,oa nkf;Ro 

• ch,lMh,e çcaèku ds ijke'kZ ls Mksesu fLdfyax ls lacafèkr lHkh –

f"Vdks.k@ mís';ksa@uhfr;ksa ds fuekZ.k vkSj çk:i.k esa ch,lMh,e dh 

lgk;rk djukA 

• ch,lMh,e ds ekxZn'kZu ds vuqlkj çfØ;k@iksVZy lacaèkh leL;k lekèkku 

• lacafèkr ftys@ftyksa ds fy, Mh,eVh Lrj dh eatwjhA 

• ch,lMh,e gsrq ,l,eVh vuqeksnu dh vuq'kalkA 

• ch,lMh,e ds ekxZn'kZu ds vuqlkj dk;ZØe lacaèkh eqíksa dk lek/kkuA 

• dk;ZØe dh çxfr dh fuxjkuh] fjiksfVZax ,oa ,evkbZ,l ladyuA  

4-  Manager – Social 

Mobilization and 

Grievance Redressal 

vfHk"ksd jatu  ch,lMh,e • ch,lMh,e ds fy;s fofHkUu vkbZbZlh ;kstuk rS;kj djukA 

• ch,lMh,e ds fy, lks'ky ehfM;k çcaèku vkSj IysVQ‚eZ tSls Qslcqd] 

fV~oVj] ;wVîwc] baLVkxzke vkfn ds fy;s daVsaV rS;kj djukA  

• f'kdk;r fuokj.k gsrq ,d Lopkfyr ç.kkyh fodflr djus esa ch,lMh,e 

dh enn djukA  

• f'kdk;r dh ç—fr ds vuqlkj lacafèkr SPoC dks f'kdk;r lkSaiuk ,oa 

lacafèkr SPoC ;k ch,lMh,e ds leUo; ls f'kdk;r lekèkku lqfuf'pr 

djukA 

• vU; fofHkUu ftEesnkfj;ka] tc Hkh lkSaih tk,aA 

 

SPoC - Recruit-Train-Deploy (RTD) Scheme  

• vkjVhMh dk;ZØe ds lacaèk esa lHkh çfØ;kvksa vkSj ekunaMksa ds fuekZ.k esa 

ch,lMh,e dh lgk;rk djukA fcgkj esa ,d çHkkoh vkSj dq'ky vkjVhMh 

ikfjfLFkfrdh ra= dk fuekZ.kA 

• ,e,lMhbZ }kjk çdkf'kr lkekU; ekunaMksa ds vuq:i ekunaMksa ds 

ekudhdj.k esa ch,lMh,e dh lgk;rk djuk 

• <kaps dks vafre :i nsus vkSj psdfyLV@ekinaMksa dks vafre :i nsus dh 

fuxjkuh esa buiqV çnku djsa 
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Ø- in uke inLFkkiu dk;Z ,oa nkf;Ro 

• vkjVhMh dk;ZØe ds rgr {ks=h; dkS'ky {ks=ksa dh igpku] ftuds fy, 

dq'ky dfeZ;ksa dh ekax vfèkd gSA 

• vkjVhMh dk;ZØe ds fØ;kUo;u esa ch,lMh,e dh lgk;rk djuk ¼jksM 

'kks@çLrko dk ewY;kadu@,yvks, dh rS;kjh@izf'k{k.k dsUnzksa dh 

eatwjh@cSp dh eatwjh vkfn½ 

• ch,lMh,e ds ekxZn'kZu ds vuqlkj dk;ZØe lacaèkh eqíksa dk lek/kkuA 

• dk;ZØe dh çxfr dh fuxjkuh] fjiksfVZax ,oa ,evkbZ,l ladyuA  

5-  Manager – MIS & 

Monitoring 

uhjt dqekj >k  ch,lMh,e • lHkh dk;ZØeksa ds fy, ekWfuVfjax flLVe dk fMtkbZUkA 

• ekudhd`r çfØ;kvksa vkSj ekunaMksa dk fuekZ.kA 

• ch,lMh,e ds iksVZy gsrq fofHkUu ekWM~;wYl rS;kj djukA  

• ch,lMh,e vk;kstuksa@cSBdksa vkfn ds fy, çstsaVs'ku Msd dk fuekZ.kA 

• ch,lMh,e ds fy;s MsVk ds ladyu vkSj fjiksVZ fuekZ.k esa lgk;rk djukA 

• vU; fofHkUu ftEesnkfj;ka] tc Hkh lkSaih tk,aA  

 

ftyk izHkkj & iVuk  

• ftyk dkS'ky izca/kd ds lkFk leUo; ,oa muds dk;ksa dh fuxjkuh 

djukA  

• ftyk fof'k"V eqíksa dk mtkxj ,oa lekèkkuA  

• ch,lMh,e iksVZy ij lHkh dk;ZØeksa gsrq ftys ls lacafèkr Mh,eVh 

vuqeksnuA  

• ftys ls lacaf/kr ch,lMh,e ds fofHkUu vkns'kksa @ vuqns'kksa dk lwpuk 

izlkjA 

6-  Manager-Finance & 

Procurement 
jeu dqekj ch,lMh,e • dkS'ky fodkl fe'ku vkSj çf'k{k.k dk;ZØe pykus okys fofHkUu foHkkxksa 

gsrq bZvksvkbZ@vkj,QD;w@vkj,Qih vkSj vuqcaèk dks rS;kj djus esa 

ch,lMh,e dh lgk;rk djukA  

• ch,l&lh,Q, ¼VSyh vkSj th,lVh ds lkFk foÙkh; ys[kkadu dk ikBîØe½ 

dk;ZØe fØ;kUo;u esa ch,lMh,e dh lgk;rk djukA  
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Ø- in uke inLFkkiu dk;Z ,oa nkf;Ro 

• cSad [kkrk ifjorZu@iSu@dkuwuh nLrkost+ ifjorZu ds vuqjksèkksa dh leh{kk 

esa ch,lMh,e dh lgk;rk djukA  

• vU; fofHkUu ftEesnkfj;ka] tc Hkh lkSaih tk,aA 

7-  Manager – Special 

Initiatives 
foÜothr 

nkliêuk;d  

ch,lMh,e • foÜo dkS'ky çfr;ksfxrk] foÜo ;qok dkS'ky fnol lekjksg] fcgkj fnol 

lekjksg tSlh fo'ks"k igy ds dk;ZØe çcaèku esa ch,lMh,e dh lgk;rk 

djukA  

• fcgkj esa uoksUes"kh vkSj Hkfo"; ds dkS'ky ds fy, vkd"kZd ;kstuk cukus 

esa ch,lMh,e dh lgk;rk djukA 

• fofHkUu {ks=ksa esa ^esxk fLdy lsaVj^ LFkkfir djus esa ch,lMh,e dh 

lgk;rk djukA 

• fu;fer m|ksx baVjQ+sl vkSj lh,Dlvks cSBdksa ds vk;kstu ds fy, Vhe 

dk usr`Ro vkSj çcaèkuA 

• fcgkj esa dkS'ky dk;ZØeksa ds fy, jk"Vªh; vkSj varjkZ"Vªh; Lrj ds 

çf'k{k.k çnkrkvksa vkSj fu;ksäkvksa ds lkFk lqfoèkktud ppkZ esa yxh Vhe 

dk usr`Ro djukA 

• dk;Z'kkykvksa] lsfeukjksa] jksM 'kks] ijke'kZ cSBdksa] çf'k{k.k l=ksa vkfn ds 

vk;kstu esa ch,lMh,e dh lgk;rk djukA 

• vU; fofHkUu ftEesnkfj;ka] tc Hkh lkSaih tk,aA 

8-  Manager - Animal 

Husbandry and 

Fisheries  

fou; dqekj  foHkkx ,oa 

ch,lMh,e 

• foHkkx dks mlds dkS'ky ç;kl@dk;ZØe gsrq ;kstuk cukus] lQy 

fØ;kUo;u] ch,lMh,e ds fn'kkfunsZ'kksa ds vuqikyu vkSj fuxjkuh esa 

lgk;rk djukA 

• foHkkx ds vfèkdkfj;ksa vkSj dkS'ky fodkl ls lacafèkr laxBuksa tSls& 

lsDVj dkS'ky dkamfly ¼,l,llh½] jk"Vªh; dkS'ky fodkl fuxe 

¼,u,lMhlh½] çf'k{k.k egkfuns'kky; ¼MhthVh½ ih,e;w@ih,elh ds lkFk 

leUo; LFkkfir djukA 
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Ø- in uke inLFkkiu dk;Z ,oa nkf;Ro 

• izf'k{k.k dsUnzksa ds lkFk leUo; LFkkfir djuk ,oa foHkkx dks bdjkjukek 

,oa y{; vkoaVu vkfn esa lg;ksx djukA 

• foHkkx dks ch,lMh,e iksVZy ds fofHkUu dk;Z ;Fkk dsUnz iath;u] cSp 

vuqeksnu] dkslZ iath;u] isesaV izkslsflax] izf'k{k.k ds ewY;kadu ,oa 

izek.khdj.k esa lgk;rk djukA  

• ftyk dkS'ky izca/kdksa ds lkFk leUo; dj ftys esa Mksesu fLdfyax dk;ZØe 

dks xfr nsukA  

9-  Manager - Social 

Welfare  
uhys'k dqekj feJk  foHkkx • foHkkx dks mlds dkS'ky ç;kl@dk;ZØe gsrq ;kstuk cukus] lQy 

fØ;kUo;u] ch,lMh,e ds fn'kkfunsZ'kksa ds vuqikyu vkSj fuxjkuh esa 

lgk;rk djukA 

• foHkkx ds vfèkdkfj;ksa vkSj dkS'ky fodkl ls lacafèkr laxBuksa tSls& 

lsDVj dkS'ky dkamfly ¼,l,llh½] jk"Vªh; dkS'ky fodkl fuxe 

¼,u,lMhlh½] çf'k{k.k egkfuns'kky; ¼MhthVh½ ih,e;w@ih,elh ds lkFk 

leUo; LFkkfir djukA 

• izf'k{k.k dsUnzksa ds lkFk leUo; LFkkfir djuk ,oa foHkkx dks bdjkjukek 

,oa y{; vkoaVu vkfn esa lg;ksx djukA 

• foHkkx dks ch,lMh,e iksVZy ds fofHkUu dk;Z ;Fkk dsUnz iath;u] cSp 

vuqeksnu] dkslZ iath;u] isesaV izkslsflax] izf'k{k.k ds ewY;kadu ,oa 

izek.khdj.k esa lgk;rk djukA  

• ftyk dkS'ky izca/kdksa ds lkFk leUo; dj ftys esa Mksesu fLdfyax dk;ZØe 

dks xfr nsukA 

10-  Manager - BC and EBC 

Welfare  
fpjatho jke  foHkkx ,oa 

ch,lMh,e 

• foHkkx dks mlds dkS'ky ç;kl@dk;ZØe gsrq ;kstuk cukus] lQy 

fØ;kUo;u] ch,lMh,e ds fn'kkfunsZ'kksa ds vuqikyu vkSj fuxjkuh esa 

lgk;rk djukA 

• foHkkx ds vfèkdkfj;ksa vkSj dkS'ky fodkl ls lacafèkr laxBuksa tSls& 

lsDVj dkS'ky dkamfly ¼,l,llh½] jk"Vªh; dkS'ky fodkl fuxe 
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Ø- in uke inLFkkiu dk;Z ,oa nkf;Ro 

¼,u,lMhlh½] çf'k{k.k egkfuns'kky; ¼MhthVh½ ih,e;w@ih,elh ds lkFk 

leUo; LFkkfir djukA 

• izf'k{k.k dsUnzksa ds lkFk leUo; LFkkfir djuk ,oa foHkkx dks bdjkjukek 

,oa y{; vkoaVu vkfn esa lg;ksx djukA 

• foHkkx dks ch,lMh,e iksVZy ds fofHkUu dk;Z ;Fkk dsUnz iath;u] cSp 

vuqeksnu] dkslZ iath;u] isesaV izkslsflax] izf'k{k.k ds ewY;kadu ,oa 

izek.khdj.k esa lgk;rk djukA  

• ftyk dkS'ky izca/kdksa ds lkFk leUo; dj ftys esa Mksesu fLdfyax dk;ZØe 

dks xfr nsukA 

 

SPoC - Bihar State- Certificate in Finance & Accounting (BSCFA) Program  

• dsaæksa ds p;u vkSj dk;ZØe fØ;kUo;u esa ch,lMh,e dh lgk;rk djukA 

• ch,llh,Q, ds fy, çf'k{kdksa ds çf'k{k.k dh O;oLFkk esa ch,lMh,e dh 

lgk;rk djukA 

• ch,llh,Q, ds fy, VhvksVh çfØ;k vkSj rkSj&rjhdksa dks fMtkbu djus 

esa ch,lMh,e dh lgk;rk djukA 

• ch,lMh,e ds ekxZn'kZu ds vuqlkj dk;ZØe lacaèkh eqíksa dk lek/kkuA 

• dk;ZØe dh çxfr dh fuxjkuh] fjiksfVZax ,oa ,evkbZ,l ladyuA  

11-  Manager - Education enu iky flag  foHkkx • foHkkx dks mlds dkS'ky ç;kl@dk;ZØe gsrq ;kstuk cukus] lQy 

fØ;kUo;u] ch,lMh,e ds fn'kkfunsZ'kksa ds vuqikyu vkSj fuxjkuh esa 

lgk;rk djukA 

• foHkkx ds vfèkdkfj;ksa vkSj dkS'ky fodkl ls lacafèkr laxBuksa tSls& 

lsDVj dkS'ky dkamfly ¼,l,llh½] jk"Vªh; dkS'ky fodkl fuxe 

¼,u,lMhlh½] çf'k{k.k egkfuns'kky; ¼MhthVh½ ih,e;w@ih,elh ds lkFk 

leUo; LFkkfir djukA 

• izf'k{k.k dsUnzksa ds lkFk leUo; LFkkfir djuk ,oa foHkkx dks bdjkjukek 

,oa y{; vkoaVu vkfn esa lg;ksx djukA 
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Ø- in uke inLFkkiu dk;Z ,oa nkf;Ro 

• foHkkx dks ch,lMh,e iksVZy ds fofHkUu dk;Z ;Fkk dsUnz iath;u] cSp 

vuqeksnu] dkslZ iath;u] isesaV izkslsflax] izf'k{k.k ds ewY;kadu ,oa 

izek.khdj.k esa lgk;rk djukA  

• ftyk dkS'ky izca/kdksa ds lkFk leUo; dj ftys esa Mksesu fLdfyax 

dk;ZØe dks xfr nsukA 

 

ftyk izHkkj & [kxfM+;k ,oa iwf.kZ;k 

• ftyk dkS'ky izca/kd ds lkFk leUo; ,oa muds dk;ksa dh fuxjkuh 

djukA  

• ftyk fof'k"V eqíksa dk mtkxj ,oa lekèkkuA  

• ch,lMh,e iksVZy ij lHkh dk;ZØeksa gsrq ftys ls lacafèkr Mh,eVh 

vuqeksnuA  

• ftys ls lacaf/kr ch,lMh,e ds fofHkUu vkns'kksa @ vuqns'kksa dk lwpuk 

izlkjA 

12-  Manager - Education fç;n'kZuh ve`rk  foHkkx ,oa 

ch,lMh,e 

• foHkkx dks mlds dkS'ky ç;kl@dk;ZØe gsrq ;kstuk cukus] lQy 

fØ;kUo;u] ch,lMh,e ds fn'kkfunsZ'kksa ds vuqikyu vkSj fuxjkuh esa 

lgk;rk djukA 

• foHkkx ds vfèkdkfj;ksa vkSj dkS'ky fodkl ls lacafèkr laxBuksa tSls& 

lsDVj dkS'ky dkamfly ¼,l,llh½] jk"Vªh; dkS'ky fodkl fuxe 

¼,u,lMhlh½] çf'k{k.k egkfuns'kky; ¼MhthVh½ ih,e;w@ih,elh ds lkFk 

leUo; LFkkfir djukA 

• izf'k{k.k dsUnzksa ds lkFk leUo; LFkkfir djuk ,oa foHkkx dks bdjkjukek 

,oa y{; vkoaVu vkfn esa lg;ksx djukA 

• foHkkx dks ch,lMh,e iksVZy ds fofHkUu dk;Z ;Fkk dsUnz iath;u] cSp 

vuqeksnu] dkslZ iath;u] isesaV izkslsflax] izf'k{k.k ds ewY;kadu ,oa 

izek.khdj.k esa lgk;rk djukA  
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Ø- in uke inLFkkiu dk;Z ,oa nkf;Ro 

• ftyk dkS'ky izca/kdksa ds lkFk leUo; dj ftys esa Mksesu fLdfyax dk;ZØe 

dks xfr nsukA 

13-  Manager - Health euh"k paæk  foHkkx • foHkkx dks mlds dkS'ky ç;kl@dk;ZØe gsrq ;kstuk cukus] lQy 

fØ;kUo;u] ch,lMh,e ds fn'kkfunsZ'kksa ds vuqikyu vkSj fuxjkuh esa 

lgk;rk djukA 

• foHkkx ds vfèkdkfj;ksa vkSj dkS'ky fodkl ls lacafèkr laxBuksa tSls& 

lsDVj dkS'ky dkamfly ¼,l,llh½] jk"Vªh; dkS'ky fodkl fuxe 

¼,u,lMhlh½] çf'k{k.k egkfuns'kky; ¼MhthVh½ ih,e;w@ih,elh ds lkFk 

leUo; LFkkfir djukA 

• izf'k{k.k dsUnzksa ds lkFk leUo; LFkkfir djuk ,oa foHkkx dks bdjkjukek 

,oa y{; vkoaVu vkfn esa lg;ksx djukA 

• foHkkx dks ch,lMh,e iksVZy ds fofHkUu dk;Z ;Fkk dsUnz iath;u] cSp 

vuqeksnu] dkslZ iath;u] isesaV izkslsflax] izf'k{k.k ds ewY;kadu ,oa 

izek.khdj.k esa lgk;rk djukA  

• ftyk dkS'ky izca/kdksa ds lkFk leUo; dj ftys esa Mksesu fLdfyax dk;ZØe 

dks xfr nsukA 

14-  Manager – Health  dYiuk 'kkg  foHkkx ,oa 

ch,lMh,e 
• foHkkx dks mlds dkS'ky ç;kl@dk;ZØe gsrq ;kstuk cukus] lQy 

fØ;kUo;u] ch,lMh,e ds fn'kkfunsZ'kksa ds vuqikyu vkSj fuxjkuh esa 

lgk;rk djukA 

• foHkkx ds vfèkdkfj;ksa vkSj dkS'ky fodkl ls lacafèkr laxBuksa tSls& 

lsDVj dkS'ky dkamfly ¼,l,llh½] jk"Vªh; dkS'ky fodkl fuxe 

¼,u,lMhlh½] çf'k{k.k egkfuns'kky; ¼MhthVh½ ih,e;w@ih,elh ds lkFk 

leUo; LFkkfir djukA 

• izf'k{k.k dsUnzksa ds lkFk leUo; LFkkfir djuk ,oa foHkkx dks bdjkjukek 

,oa y{; vkoaVu vkfn esa lg;ksx djukA 



16 
 

Ø- in uke inLFkkiu dk;Z ,oa nkf;Ro 

• foHkkx dks ch,lMh,e iksVZy ds fofHkUu dk;Z ;Fkk dsUnz iath;u] cSp 

vuqeksnu] dkslZ iath;u] isesaV izkslsflax] izf'k{k.k ds ewY;kadu ,oa 

izek.khdj.k esa lgk;rk djukA  

• ftyk dkS'ky izca/kdksa ds lkFk leUo; dj ftys esa Mksesu fLdfyax dk;ZØe 

dks xfr nsukA 

 

ftyk izHkkj & eqaxsj] jksgrkl ,oa if'pe paikj.k  

• ftyk dkS'ky izca/kd ds lkFk leUo; ,oa muds dk;ksa dh fuxjkuh 

djukA  

• ftyk fof'k"V eqíksa dk mtkxj ,oa lekèkkuA  

• ch,lMh,e iksVZy ij lHkh dk;ZØeksa gsrq ftys ls lacafèkr Mh,eVh 

vuqeksnuA  

• ftys ls lacaf/kr ch,lMh,e ds fofHkUu vkns'kksa @ vuqns'kksa dk lwpuk 

izlkjA 

15-  Manager – 

Automotive  
vk'kqrks"k dqekj jk;  ch,lMh,e • vkWVkseksfVo lsDVj ls lacaf/kr dkslkZsa ds p;u esa ch,lMh,e dh lgk;rkA 

• vkWVkseksfVo lsDVj fLdy dkmafly ds lkFk leUo;A 

• vkWVkseksfVo lsDVj ds b.MLVªht ,oa fu;ksDrkvksa ds lkFk leUo;A  

 

SPoC - Address Change / Contact Details Change or other changes on Portal 

• çfØ;k 'kq: djus ds fy, izf'k{k.k dsUnzks adks vko';d nLrkost+ vkSj 

vkosnu ds lacaèk esa iw.kZ lwpuk nsukA  

• çLrqr nLrkostksa vkSj vkosnu dh leh{kkA 

• lacafèkr ,lih,e;w@Mh,l,e ds ekè;e ls HkkSfrd lR;kiuA 

• lR;kiu fjiksVZ dh leh{kk vkSj ch,lMh,e dks vuq'kalkkA 

16-  Manager – Electronics  fo'kky vkuan  ch,lMh,e • bysDVªkWfud lsDVj ls lacaf/kr dkslkZsa ds p;u esa ch,lMh,e dh 

lgk;rkA 

• bysDVªkWfud lsDVj fLdy dkmafly ds lkFk leUo;A 
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Ø- in uke inLFkkiu dk;Z ,oa nkf;Ro 

• bysDVªkWfud lsDVj ds b.MLVªht ,oa fu;ksDrkvksa ds lkFk leUo;A  

 

Iysles.V xfrfof/k;ksa esa lg;ksx 

• ftyk dkS”ky izca/kdksa ds lkFk leUo; LFkkfir dj fu;ksDrkvksa }kjk 

?kksf’kr fjfDr;ksa dh lwpuk dkS”ky dsUnzksa rd igqapkuk 

• bPNqd ,oa QR Code }kjk iathd`r vH;fFkZ;ksa dh lwph rS;kj djuk 

• fjfDr;ksa dh HkrhZ ds mijkar MIS rS;kj djuk ,oa vkadM+s rS;kj djuk 

17-  Manager - Agriculture vthr dqekj  foHkkx • foHkkx dks mlds dkS'ky ç;kl@dk;ZØe gsrq ;kstuk cukus] lQy 

fØ;kUo;u] ch,lMh,e ds fn'kkfunsZ'kksa ds vuqikyu vkSj fuxjkuh esa 

lgk;rk djukA 

• foHkkx ds vfèkdkfj;ksa vkSj dkS'ky fodkl ls lacafèkr laxBuksa tSls& 

lsDVj dkS'ky dkamfly ¼,l,llh½] jk"Vªh; dkS'ky fodkl fuxe 

¼,u,lMhlh½] çf'k{k.k egkfuns'kky; ¼MhthVh½ ih,e;w@ih,elh ds lkFk 

leUo; LFkkfir djukA 

• izf'k{k.k dsUnzksa ds lkFk leUo; LFkkfir djuk ,oa foHkkx dks bdjkjukek 

,oa y{; vkoaVu vkfn esa lg;ksx djukA 

• foHkkx dks ch,lMh,e iksVZy ds fofHkUu dk;Z ;Fkk dsUnz iath;u] cSp 

vuqeksnu] dkslZ iath;u] isesaV izkslsflax] izf'k{k.k ds ewY;kadu ,oa 

izek.khdj.k esa lgk;rk djukA  

• ftyk dkS'ky izca/kdksa ds lkFk leUo; dj ftys esa Mksesu fLdfyax dk;ZØe 

dks xfr nsukA 

18-  Manager - Agriculture Xyksjh flag  foHkkx ,oa 

ch,lMh,e 

• foHkkx dks mlds dkS'ky ç;kl@dk;ZØe gsrq ;kstuk cukus] lQy 

fØ;kUo;u] ch,lMh,e ds fn'kkfunsZ'kksa ds vuqikyu vkSj fuxjkuh esa 

lgk;rk djukA 

• foHkkx ds vfèkdkfj;ksa vkSj dkS'ky fodkl ls lacafèkr laxBuksa tSls& 

lsDVj dkS'ky dkamfly ¼,l,llh½] jk"Vªh; dkS'ky fodkl fuxe 
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Ø- in uke inLFkkiu dk;Z ,oa nkf;Ro 

¼,u,lMhlh½] çf'k{k.k egkfuns'kky; ¼MhthVh½ ih,e;w@ih,elh ds lkFk 

leUo; LFkkfir djukA 

• izf'k{k.k dsUnzksa ds lkFk leUo; LFkkfir djuk ,oa foHkkx dks bdjkjukek 

,oa y{; vkoaVu vkfn esa lg;ksx djukA 

• foHkkx dks ch,lMh,e iksVZy ds fofHkUu dk;Z ;Fkk dsUnz iath;u] cSp 

vuqeksnu] dkslZ iath;u] isesaV izkslsflax] izf'k{k.k ds ewY;kadu ,oa 

izek.khdj.k esa lgk;rk djukA  

• ftyk dkS'ky izca/kdksa ds lkFk leUo; dj ftys esa Mksesu fLdfyax dk;ZØe 

dks xfr nsukA 

19-  Manager - Urban 

Development 
'ks[kj lqeu  foHkkx ,oa 

ch,lMh,e 
• foHkkx dks mlds dkS'ky ç;kl@dk;ZØe gsrq ;kstuk cukus] lQy 

fØ;kUo;u] ch,lMh,e ds fn'kkfunsZ'kksa ds vuqikyu vkSj fuxjkuh esa 

lgk;rk djukA 

• foHkkx ds vfèkdkfj;ksa vkSj dkS'ky fodkl ls lacafèkr laxBuksa tSls& 

lsDVj dkS'ky dkamfly ¼,l,llh½] jk"Vªh; dkS'ky fodkl fuxe 

¼,u,lMhlh½] çf'k{k.k egkfuns'kky; ¼MhthVh½ ih,e;w@ih,elh ds lkFk 

leUo; LFkkfir djukA 

• izf'k{k.k dsUnzksa ds lkFk leUo; LFkkfir djuk ,oa foHkkx dks bdjkjukek 

,oa y{; vkoaVu vkfn esa lg;ksx djukA 

• foHkkx dks ch,lMh,e iksVZy ds fofHkUu dk;Z ;Fkk dsUnz iath;u] cSp 

vuqeksnu] dkslZ iath;u] isesaV izkslsflax] izf'k{k.k ds ewY;kadu ,oa 

izek.khdj.k esa lgk;rk djukA  

• ftyk dkS'ky izca/kdksa ds lkFk leUo; dj ftys esa Mksesu fLdfyax dk;ZØe 

dks xfr nsukA 

 

SPoC – Kushal Yuva Program  
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Ø- in uke inLFkkiu dk;Z ,oa nkf;Ro 

• ch,lMh,e ekunaMksa@ekxZn'kZu ds vuqlkj fuxjkuh <kaps dks vafre :i 

nsus vkSj psdfyLV@ekinaMksa dks vafre :i nsus ;k fuxjkuh ra= esa lqèkkj 

ds fy, buiqV çnku djukA  

• ch,lMh,e ds ekxZn'kZu ds vuqlkj dk;ZØe lacaèkh eqíksa dk lek/kkuA 

• dk;ZØe dh çxfr dh fuxjkuh] fjiksfVZax ,oa ,evkbZ,l ladyuA  

20-  Manager - Urban 

Development 
vk'kh"k cadk foHkkx • foHkkx dks mlds dkS'ky ç;kl@dk;ZØe gsrq ;kstuk cukus] lQy 

fØ;kUo;u] ch,lMh,e ds fn'kkfunsZ'kksa ds vuqikyu vkSj fuxjkuh esa 

lgk;rk djukA 

• foHkkx ds vfèkdkfj;ksa vkSj dkS'ky fodkl ls lacafèkr laxBuksa tSls& 

lsDVj dkS'ky dkamfly ¼,l,llh½] jk"Vªh; dkS'ky fodkl fuxe 

¼,u,lMhlh½] çf'k{k.k egkfuns'kky; ¼MhthVh½ ih,e;w@ih,elh ds lkFk 

leUo; LFkkfir djukA 

• izf'k{k.k dsUnzksa ds lkFk leUo; LFkkfir djuk ,oa foHkkx dks bdjkjukek 

,oa y{; vkoaVu vkfn esa lg;ksx djukA 

• foHkkx dks ch,lMh,e iksVZy ds fofHkUu dk;Z ;Fkk dsUnz iath;u] cSp 

vuqeksnu] dkslZ iath;u] isesaV izkslsflax] izf'k{k.k ds ewY;kadu ,oa 

izek.khdj.k esa lgk;rk djukA  

• ftyk dkS'ky izca/kdksa ds lkFk leUo; dj ftys esa Mksesu fLdfyax dk;ZØe 

dks xfr nsukA 

21-  Manager – Industries  'kqfprk Js;lh foHkkx ,oa 

ch,lMh,e 
• foHkkx dks mlds dkS'ky ç;kl@dk;ZØe gsrq ;kstuk cukus] lQy 

fØ;kUo;u] ch,lMh,e ds fn'kkfunsZ'kksa ds vuqikyu vkSj fuxjkuh esa 

lgk;rk djukA 

• foHkkx ds vfèkdkfj;ksa vkSj dkS'ky fodkl ls lacafèkr laxBuksa tSls& 

lsDVj dkS'ky dkamfly ¼,l,llh½] jk"Vªh; dkS'ky fodkl fuxe 

¼,u,lMhlh½] çf'k{k.k egkfuns'kky; ¼MhthVh½ ih,e;w@ih,elh ds lkFk 

leUo; LFkkfir djukA 
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Ø- in uke inLFkkiu dk;Z ,oa nkf;Ro 

• izf'k{k.k dsUnzksa ds lkFk leUo; LFkkfir djuk ,oa foHkkx dks bdjkjukek 

,oa y{; vkoaVu vkfn esa lg;ksx djukA 

• foHkkx dks ch,lMh,e iksVZy ds fofHkUu dk;Z ;Fkk dsUnz iath;u] cSp 

vuqeksnu] dkslZ iath;u] isesaV izkslsflax] izf'k{k.k ds ewY;kadu ,oa 

izek.khdj.k esa lgk;rk djukA  

• ftyk dkS'ky izca/kdksa ds lkFk leUo; dj ftys esa Mksesu fLdfyax dk;ZØe 

dks xfr nsukA 

22-  Manager - SC and ST 

Welfare  
vuqHko Hkw"k.k foHkkx ,oa 

ch,lMh,e 

• foHkkx dks mlds dkS'ky ç;kl@dk;ZØe gsrq ;kstuk cukus] lQy 

fØ;kUo;u] ch,lMh,e ds fn'kkfunsZ'kksa ds vuqikyu vkSj fuxjkuh esa 

lgk;rk djukA 

• foHkkx ds vfèkdkfj;ksa vkSj dkS'ky fodkl ls lacafèkr laxBuksa tSls& 

lsDVj dkS'ky dkamfly ¼,l,llh½] jk"Vªh; dkS'ky fodkl fuxe 

¼,u,lMhlh½] çf'k{k.k egkfuns'kky; ¼MhthVh½ ih,e;w@ih,elh ds lkFk 

leUo; LFkkfir djukA 

• izf'k{k.k dsUnzksa ds lkFk leUo; LFkkfir djuk ,oa foHkkx dks bdjkjukek 

,oa y{; vkoaVu vkfn esa lg;ksx djukA 

• foHkkx dks ch,lMh,e iksVZy ds fofHkUu dk;Z ;Fkk dsUnz iath;u] cSp 

vuqeksnu] dkslZ iath;u] isesaV izkslsflax] izf'k{k.k ds ewY;kadu ,oa 

izek.khdj.k esa lgk;rk djukA  

• ftyk dkS'ky izca/kdksa ds lkFk leUo; dj ftys esa Mksesu fLdfyax dk;ZØe 

dks xfr nsukA 

 

SPoC - Recognition of Prior Learning (RPL) Program 

• ,e,lMhbZ }kjk çdkf'kr lkekU; ekunaMksa ds vuq:i ekunaMksa ds 

ekudhdj.k esa ch,lMh,e dh lgk;rk djukA 

• ch,lMh,e ekunaMksa@ekxZn'kZu ds vuqlkj fuxjkuh <kaps dks vafre :i 

nsus vkSj psdfyLV@ekinaMksa dks vafre :i nsus esa buiqV çnku djukA  
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Ø- in uke inLFkkiu dk;Z ,oa nkf;Ro 

• vkjih,y dk;ZØe ds rgr {ks=h; dkS'ky {ks=ksa dh igpku esa lgk;rk 

djuk] ftlds fy, dq'ky dfeZ;ksa dh ekax vfèkd gSA 

• vkjih,y dk;ZØe Hkkxhnkjksa dks 'kkfey djus esa ch,lMh,e dh lgk;rk 

djuk ¼çLrko dk ewY;kadu@,yvks, dh rS;kjh@izf'k{k.k ,tsalh 

@izf'k{k.k dsUnz dh eatwjh@vkfn½ 

• vkjih,y ls lacafèkr igyqvksa ds fy, ,u,lMhlh@lacafèkr ykbu 

foHkkxksa@,e,lMhbZ ds lkFk leUo;A  

• ch,lMh,e ds ekxZn'kZu ds vuqlkj dk;ZØe lacaèkh eqíksa dk lek/kkuA 

• dk;ZØe dh çxfr dh fuxjkuh] fjiksfVZax ,oa ,evkbZ,l ladyuA  

23-  Manager - 

Information 

Technology  

vfHkeU;q vuar  foHkkx • foHkkx dks mlds dkS'ky ç;kl@dk;ZØe gsrq ;kstuk cukus] lQy 

fØ;kUo;u] ch,lMh,e ds fn'kkfunsZ'kksa ds vuqikyu vkSj fuxjkuh esa 

lgk;rk djukA 

• foHkkx ds vfèkdkfj;ksa vkSj dkS'ky fodkl ls lacafèkr laxBuksa tSls& 

lsDVj dkS'ky dkamfly ¼,l,llh½] jk"Vªh; dkS'ky fodkl fuxe 

¼,u,lMhlh½] çf'k{k.k egkfuns'kky; ¼MhthVh½ ih,e;w@ih,elh ds lkFk 

leUo; LFkkfir djukA 

• izf'k{k.k dsUnzksa ds lkFk leUo; LFkkfir djuk ,oa foHkkx dks bdjkjukek 

,oa y{; vkoaVu vkfn esa lg;ksx djukA 

• foHkkx dks ch,lMh,e iksVZy ds fofHkUu dk;Z ;Fkk dsUnz iath;u] cSp 

vuqeksnu] dkslZ iath;u] isesaV izkslsflax] izf'k{k.k ds ewY;kadu ,oa 

izek.khdj.k esa lgk;rk djukA  

• ftyk dkS'ky izca/kdksa ds lkFk leUo; dj ftys esa Mksesu fLdfyax dk;ZØe 

dks xfr nsukA 

24-  Manager - 

Information 

Technology 

yfyrsÜoj dqekj  foHkkx ,oa 

ch,lMh,e 

• foHkkx dks mlds dkS'ky ç;kl@dk;ZØe gsrq ;kstuk cukus] lQy 

fØ;kUo;u] ch,lMh,e ds fn'kkfunsZ'kksa ds vuqikyu vkSj fuxjkuh esa 

lgk;rk djukA 
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Ø- in uke inLFkkiu dk;Z ,oa nkf;Ro 

• foHkkx ds vfèkdkfj;ksa vkSj dkS'ky fodkl ls lacafèkr laxBuksa tSls& 

lsDVj dkS'ky dkamfly ¼,l,llh½] jk"Vªh; dkS'ky fodkl fuxe 

¼,u,lMhlh½] çf'k{k.k egkfuns'kky; ¼MhthVh½ ih,e;w@ih,elh ds lkFk 

leUo; LFkkfir djukA 

• izf'k{k.k dsUnzksa ds lkFk leUo; LFkkfir djuk ,oa foHkkx dks bdjkjukek 

,oa y{; vkoaVu vkfn esa lg;ksx djukA 

• foHkkx dks ch,lMh,e iksVZy ds fofHkUu dk;Z ;Fkk dsUnz iath;u] cSp 

vuqeksnu] dkslZ iath;u] isesaV izkslsflax] izf'k{k.k ds ewY;kadu ,oa 

izek.khdj.k esa lgk;rk djukA  

• ftyk dkS'ky izca/kdksa ds lkFk leUo; dj ftys esa Mksesu fLdfyax dk;ZØe 

dks xfr nsukA 

25-  Manager - 

Information 

Technology 

fofiu jk;  foHkkx • foHkkx dks mlds dkS'ky ç;kl@dk;ZØe gsrq ;kstuk cukus] lQy 

fØ;kUo;u] ch,lMh,e ds fn'kkfunsZ'kksa ds vuqikyu vkSj fuxjkuh esa 

lgk;rk djukA 

• foHkkx ds vfèkdkfj;ksa vkSj dkS'ky fodkl ls lacafèkr laxBuksa tSls& 

lsDVj dkS'ky dkamfly ¼,l,llh½] jk"Vªh; dkS'ky fodkl fuxe 

¼,u,lMhlh½] çf'k{k.k egkfuns'kky; ¼MhthVh½ ih,e;w@ih,elh ds lkFk 

leUo; LFkkfir djukA 

• izf'k{k.k dsUnzksa ds lkFk leUo; LFkkfir djuk ,oa foHkkx dks bdjkjukek 

,oa y{; vkoaVu vkfn esa lg;ksx djukA 

• foHkkx dks ch,lMh,e iksVZy ds fofHkUu dk;Z ;Fkk dsUnz iath;u] cSp 

vuqeksnu] dkslZ iath;u] isesaV izkslsflax] izf'k{k.k ds ewY;kadu ,oa 

izek.khdj.k esa lgk;rk djukA  

• ftyk dkS'ky izca/kdksa ds lkFk leUo; dj ftys esa Mksesu fLdfyax dk;ZØe 

dks xfr nsukA 
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Ø- in uke inLFkkiu dk;Z ,oa nkf;Ro 

26-  Manager - PMKVY vfer dqekj flag  ch,lMh,e • ch,lMh,e@,u,lMhlh ekunaMksa@ekxZn'kZu ds vuqlkj fuxjkuh <kaps dks 

vafre :i nsus vkSj psdfyLV@ekinaMksa dks vafre :i nsus esa buiqV çnku 

djukA  

• ih,edsohokbZ&lh,l,l,e dk;ZØe ds rgr {ks=h; dkS'ky {ks=ksa dh igpku 

esa lgk;rk djuk] ftlds fy, dq'ky dfeZ;ksa dh ekax vfèkd gSA 

• ih,edsohokbZ&lh,l,l,e dk;ZØe ds fØ;kUo;u esa ch,lMh,e dh 

lgk;rk djuk ¼çLrko dk ewY;kadu@,yvks, dh rS;kjh@izf'k{k.k dsUnzksa 

dh eatwjh@cSp dh eatwjh@vkfn½ 

• ih,edsohokbZ ls lacafèkr igyqvksa ds fy, ,u,lMhlh ds lkFk leUo; 

• dk;ZØe dh çxfr dh fuxjkuh] fjiksfVZax ,oa ,evkbZ,l ladyuA  

27-  Manager - PMKVY veh"kk dqekjh ch,lMh,e • ch,lMh,e@,u,lMhlh ekunaMksa@ekxZn'kZu ds vuqlkj fuxjkuh <kaps dks 

vafre :i nsus vkSj psdfyLV@ekinaMksa dks vafre :i nsus esa buiqV çnku 

djukA  

• ih,edsohokbZ&lh,l,l,e dk;ZØe ds rgr {ks=h; dkS'ky {ks=ksa dh igpku 

esa lgk;rk djuk] ftlds fy, dq'ky dfeZ;ksa dh ekax vfèkd gSA 

• ih,edsohokbZ&lh,l,l,e dk;ZØe ds fØ;kUo;u esa ch,lMh,e dh 

lgk;rk djuk ¼çLrko dk ewY;kadu@,yvks, dh rS;kjh@izf'k{k.k dsUnzksa 

dh eatwjh@cSp dh eatwjh@vkfn½ 

• ih,edsohokbZ ls lacafèkr igyqvksa ds fy, ,u,lMhlh ds lkFk leUo;A 

• dk;ZØe dh çxfr dh fuxjkuh] fjiksfVZax ,oa ,evkbZ,l ladyuA 

 

ftyk izHkkj & Hkkxyiqj] cDlj] tgkukckn ,oa 'ks[kiqjk 

• ftyk dkS'ky izca/kd ds lkFk leUo; ,oa muds dk;ksa dh fuxjkuh 

djukA  

• ftyk fof'k"V eqíksa dk mtkxj ,oa lekèkkuA  

• ch,lMh,e iksVZy ij lHkh dk;ZØeksa gsrq ftys ls lacafèkr Mh,eVh 

vuqeksnuA  
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Ø- in uke inLFkkiu dk;Z ,oa nkf;Ro 

• ftys ls lacaf/kr ch,lMh,e ds fofHkUu vkns'kksa @ vuqns'kksa dk lwpuk 

izlkjA 

28-  Manager - PMKVY jktho dqekj ch,lMh,e • ch,lMh,e@,u,lMhlh ekunaMksa@ekxZn'kZu ds vuqlkj fuxjkuh <kaps dks 

vafre :i nsus vkSj psdfyLV@ekinaMksa dks vafre :i nsus esa buiqV çnku 

djukA  

• ih,edsohokbZ&lh,l,l,e dk;ZØe ds rgr {ks=h; dkS'ky {ks=ksa dh igpku 

esa lgk;rk djuk] ftlds fy, dq'ky dfeZ;ksa dh ekax vfèkd gSA 

• ih,edsohokbZ&lh,l,l,e dk;ZØe ds fØ;kUo;u esa ch,lMh,e dh 

lgk;rk djuk ¼çLrko dk ewY;kadu@,yvks, dh rS;kjh@izf'k{k.k dsUnzksa 

dh eatwjh@cSp dh eatwjh@vkfn½ 

• ih,edsohokbZ ls lacafèkr igyqvksa ds fy, ,u,lMhlh ds lkFk leUo;A 

• dk;ZØe dh çxfr dh fuxjkuh] fjiksfVZax ,oa ,evkbZ,l ladyuA 

 

ftyk izHkkj & Hkkstiqj] teqbZ] e/kqcuh] eqt¶Qjiqj ,oa floku  

• ftyk dkS'ky izca/kd ds lkFk leUo; ,oa muds dk;ksa dh fuxjkuh 

djukA  

• ftyk fof'k"V eqíksa dk mtkxj ,oa lekèkkuA  

• ch,lMh,e iksVZy ij lHkh dk;ZØeksa gsrq ftys ls lacafèkr Mh,eVh 

vuqeksnuA  

• ftys ls lacaf/kr ch,lMh,e ds fofHkUu vkns'kksa @ vuqns'kksa dk lwpuk 

izlkjA 

29-  Manager - Science 

and Technology 
iq"ie dqekj  foHkkx • foHkkx dks mlds dkS'ky ç;kl@dk;ZØe gsrq ;kstuk cukus] lQy 

fØ;kUo;u] ch,lMh,e ds fn'kkfunsZ'kksa ds vuqikyu vkSj fuxjkuh esa 

lgk;rk djukA 

• foHkkx ds vfèkdkfj;ksa vkSj dkS'ky fodkl ls lacafèkr laxBuksa tSls& 

lsDVj dkS'ky dkamfly ¼,l,llh½] jk"Vªh; dkS'ky fodkl fuxe 
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Ø- in uke inLFkkiu dk;Z ,oa nkf;Ro 

¼,u,lMhlh½] çf'k{k.k egkfuns'kky; ¼MhthVh½ ih,e;w@ih,elh ds lkFk 

leUo; LFkkfir djukA 

• izf'k{k.k dsUnzksa ds lkFk leUo; LFkkfir djuk ,oa foHkkx dks bdjkjukek 

,oa y{; vkoaVu vkfn esa lg;ksx djukA 

• foHkkx dks ch,lMh,e iksVZy ds fofHkUu dk;Z ;Fkk dsUnz iath;u] cSp 

vuqeksnu] dkslZ iath;u] isesaV izkslsflax] izf'k{k.k ds ewY;kadu ,oa 

izek.khdj.k esa lgk;rk djukA  

• ftyk dkS'ky izca/kdksa ds lkFk leUo; dj ftys esa Mksesu fLdfyax dk;ZØe 

dks xfr nsukA 

 

SPoC – Assessment and Certification  

• ewY;kadu vkSj iqueZwY;kadu 'ksMîwfyax ds fy, ,u,lMhlh vkSj ,l,llh 

ds lkFk leUo; 

• ,lMh,e,l iksVZy ij ewY;kadu frfFk esa cnyko vkSj mEehnokjksa ds uke 

esa =qfV vkfn ds fy, ,u,lMhlh ds lkFk leUo;A 

• ch,lMh,e@lacafèkr fu;ked laxBu ds ekxZn'kZu ds vuqlkj ewY;kadu 

vkSj çek.ku ls lacaf/kr eqíksa dk lekèkkuA  

• fjiksfVZax vkSj ,evkbZ,l ladyuA  

30-  Manager - Science 

and Technology  
vkLFkk foHkkx ,oa 

ch,lMh,e 
• foHkkx dks mlds dkS'ky ç;kl@dk;ZØe gsrq ;kstuk cukus] lQy 

fØ;kUo;u] ch,lMh,e ds fn'kkfunsZ'kksa ds vuqikyu vkSj fuxjkuh esa 

lgk;rk djukA 

• foHkkx ds vfèkdkfj;ksa vkSj dkS'ky fodkl ls lacafèkr laxBuksa tSls& 

lsDVj dkS'ky dkamfly ¼,l,llh½] jk"Vªh; dkS'ky fodkl fuxe 

¼,u,lMhlh½] çf'k{k.k egkfuns'kky; ¼MhthVh½ ih,e;w@ih,elh ds lkFk 

leUo; LFkkfir djukA 
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Ø- in uke inLFkkiu dk;Z ,oa nkf;Ro 

• izf'k{k.k dsUnzksa ds lkFk leUo; LFkkfir djuk ,oa foHkkx dks bdjkjukek 

,oa y{; vkoaVu vkfn esa lg;ksx djukA 

• foHkkx dks ch,lMh,e iksVZy ds fofHkUu dk;Z ;Fkk dsUnz iath;u] cSp 

vuqeksnu] dkslZ iath;u] isesaV izkslsflax] izf'k{k.k ds ewY;kadu ,oa 

izek.khdj.k esa lgk;rk djukA  

• ftyk dkS'ky izca/kdksa ds lkFk leUo; dj ftys esa Mksesu fLdfyax dk;ZØe 

dks xfr nsukA 

 

ftyk izHkkj & vkSjaxkckn] iwohZ paikj.k dSewj] y[khljk; ,oa lhrke<+h  

• ftyk dkS'ky izca/kd ds lkFk leUo; ,oa muds dk;ksa dh fuxjkuh 

djukA  

• ftyk fof'k"V eqíksa dk mtkxj ,oa lekèkkuA  

• ch,lMh,e iksVZy ij lHkh dk;ZØeksa gsrq ftys ls lacafèkr Mh,eVh 

vuqeksnuA  

• ftys ls lacaf/kr ch,lMh,e ds fofHkUu vkns'kksa @ vuqns'kksa dk lwpuk 

izlkjA 

31-  Manager – 

Construction  
;tqosUæ flag  ch,lMh,e ftyk izHkkj & vjfj;k] dfVgkj] fd'kuxat] e/ksiqjk] lgjlk ,oa lqikSy 

• ftyk dkS'ky izca/kd ds lkFk leUo; ,oa muds dk;ksaZ dh fuxjkuh 

djukA  

• ftyk fof'k"V eqíksa dk mtkxj ,oa lekèkkuA  

• ch,lMh,e iksVZy ij lHkh dk;ZØeksa gsrq ftys ls lacafèkr Mh,eVh 

vuqeksnuA  

• ftys ls lacaf/kr ch,lMh,e ds fofHkUu vkns'kksa @ vuqns'kksa dk lwpuk 

izlkjA 

32-  Manager - Rural 

Development  
eukst dqekj flag  foHkkx ,oa 

ch,lMh,e 
• foHkkx dks mlds dkS'ky ç;kl@dk;ZØe gsrq ;kstuk cukus] lQy 

fØ;kUo;u] ch,lMh,e ds fn'kkfunsZ'kksa ds vuqikyu vkSj fuxjkuh esa 

lgk;rk djukA 
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Ø- in uke inLFkkiu dk;Z ,oa nkf;Ro 

• foHkkx ds vfèkdkfj;ksa vkSj dkS'ky fodkl ls lacafèkr laxBuksa tSls& 

lsDVj dkS'ky dkamfly ¼,l,llh½] jk"Vªh; dkS'ky fodkl fuxe 

¼,u,lMhlh½] çf'k{k.k egkfuns'kky; ¼MhthVh½ ih,e;w@ih,elh ds lkFk 

leUo; LFkkfir djukA 

• izf'k{k.k dsUnzksa ds lkFk leUo; LFkkfir djuk ,oa foHkkx dks bdjkjukek 

,oa y{; vkoaVu vkfn esa lg;ksx djukA 

• foHkkx dks ch,lMh,e iksVZy ds fofHkUu dk;Z ;Fkk dsUnz iath;u] cSp 

vuqeksnu] dkslZ iath;u] isesaV izkslsflax] izf'k{k.k ds ewY;kadu ,oa 

izek.khdj.k esa lgk;rk djukA  

• ftyk dkS'ky izca/kdksa ds lkFk leUo; dj ftys esa Mksesu fLdfyax dk;ZØe 

dks xfr nsukA 

 

ftyk izHkkj & vjoy] ck¡dk] x;k] xksikyxat] uoknk] f'kogj ,oa oS'kkyh  

• ftyk dkS'ky izca/kd ds lkFk leUo; ,oa muds dk;ksa dh fuxjkuh 

djukA  

• ftyk fof'k"V eqíksa dk mtkxj ,oa lekèkkuA  

• ch,lMh,e iksVZy ij lHkh dk;ZØeksa gsrq ftys ls lacafèkr Mh,eVh 

vuqeksnuA  

• ftys ls lacaf/kr ch,lMh,e ds fofHkUu vkns'kksa @ vuqns'kksa dk lwpuk 

izlkjA 

33-  Manager - Tourism vkuan dqekj flag  foHkkx ,oa 

ch,lMh,e 

• foHkkx dks mlds dkS'ky ç;kl@dk;ZØe gsrq ;kstuk cukus] lQy 

fØ;kUo;u] ch,lMh,e ds fn'kkfunsZ'kksa ds vuqikyu vkSj fuxjkuh esa 

lgk;rk djukA 

• foHkkx ds vfèkdkfj;ksa vkSj dkS'ky fodkl ls lacafèkr laxBuksa tSls& 

lsDVj dkS'ky dkamfly ¼,l,llh½] jk"Vªh; dkS'ky fodkl fuxe 
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Ø- in uke inLFkkiu dk;Z ,oa nkf;Ro 

¼,u,lMhlh½] çf'k{k.k egkfuns'kky; ¼MhthVh½ ih,e;w@ih,elh ds lkFk 

leUo; LFkkfir djukA 

• izf'k{k.k dsUnzksa ds lkFk leUo; LFkkfir djuk ,oa foHkkx dks bdjkjukek 

,oa y{; vkoaVu vkfn esa lg;ksx djukA 

• foHkkx dks ch,lMh,e iksVZy ds fofHkUu dk;Z ;Fkk dsUnz iath;u] cSp 

vuqeksnu] dkslZ iath;u] isesaV izkslsflax] izf'k{k.k ds ewY;kadu ,oa 

izek.khdj.k esa lgk;rk djukA  

• ftyk dkS'ky izca/kdksa ds lkFk leUo; dj ftys esa Mksesu fLdfyax dk;ZØe 

dks xfr nsukA 

 

ftyk izHkkj & csxqljk;] njHkaxk] ukyank] leLrhiqj ,oa lkj.k  

• ftyk dkS'ky izca/kd ds lkFk leUo; ,oa muds dk;ksa dh fuxjkuh 

djukA  

• ftyk fof'k"V eqíksa dk mtkxj ,oa lekèkkuA  

• ch,lMh,e iksVZy ij lHkh dk;ZØeksa gsrq ftys ls lacafèkr Mh,eVh 

vuqeksnuA  

• ftys ls lacaf/kr ch,lMh,e ds fofHkUu vkns'kksa @ vuqns'kksa dk lwpuk 

izlkjA 

34-  Manager - Minority 

Welfare  
jhrw feJk  foHkkx ,oa 

ch,lMh,e 

• foHkkx dks mlds dkS'ky ç;kl@dk;ZØe gsrq ;kstuk cukus] lQy 

fØ;kUo;u] ch,lMh,e ds fn'kkfunsZ'kksa ds vuqikyu vkSj fuxjkuh esa 

lgk;rk djukA 

• foHkkx ds vfèkdkfj;ksa vkSj dkS'ky fodkl ls lacafèkr laxBuksa tSls& 

lsDVj dkS'ky dkamfly ¼,l,llh½] jk"Vªh; dkS'ky fodkl fuxe 

¼,u,lMhlh½] çf'k{k.k egkfuns'kky; ¼MhthVh½ ih,e;w@ih,elh ds lkFk 

leUo; LFkkfir djukA 

• izf'k{k.k dsUnzksa ds lkFk leUo; LFkkfir djuk ,oa foHkkx dks bdjkjukek 

,oa y{; vkoaVu vkfn esa lg;ksx djukA 
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Ø- in uke inLFkkiu dk;Z ,oa nkf;Ro 

• foHkkx dks ch,lMh,e iksVZy ds fofHkUu dk;Z ;Fkk dsUnz iath;u] cSp 

vuqeksnu] dkslZ iath;u] isesaV izkslsflax] izf'k{k.k ds ewY;kadu ,oa 

izek.khdj.k esa lgk;rk djukA  

• ftyk dkS'ky izca/kdksa ds lkFk leUo; dj ftys esa Mksesu fLdfyax 

dk;ZØe dks xfr nsukA 

 

 

 

 



 
 

6- ftyk dk;Z izca/ku bdkbZ & nkf;Ro ,oa ekuo cy dk fooj.k 

 

nkf;Ro 

• dk;ZØe dh çxfr vkSj ch,lMh,e }kjk mYysf[kr ewY;kadu ,oa vuqJo.k <kaps dk vuqikyu 

fufnZ"V VsEiysV~l esa ,lih,e;w@foHkkx dks fjiksVZ djuk% fe”ku }kjk ftyksa esa pyk, tk 

jgs fofHkUu ;kstukvksa ;Fkk& dq”ky ;qok dk;ZØe] Mksesu fLdfyax] vkj0Vh0Mh0] vkj0ih0,y0 

,oa ch0,l0lh0,Q0,0 ds vUrxZr dkS”ky izf”k{k.k dk vuqJo.k djuk ,oa fe”ku }kjk 

fu/kkZfjr izk#i esa izfrosnu fe”ku esa ,l0ih0,e0;w0 vFkok foHkkxh; inkf/kdkfj;ksa dks izLrqr 

djukA  

• ftyk Lrjh; ;kstuk,¡ rS;kj djuk ,oa lk>k djuk% ftyk dkS”ky fodkl ;kstuk ds fuekZ.k 

esa lg;ksx djukA blds vykok ftyk dkS”ky izca/kdksa ds }kjk ftys esa gksus okys dkS”ky 

fodkl laca/kh gLr{ksi laca/kh ;kstuk fuekZ.k dh izfØ;kA 

• ftyksa esa eksfcykbZts'ku lacaèkh dk;Z% ftyk dkS”ky izca/kdksa }kjk ftyk iathdj.k lg 

dkmalfyax dsUnz & Mh0vkj0lh0lh0 ds inkf/kdkfj;ksa ,oa dfeZ;ksa ds lkFk ftys ds fofHkUu 

Hkkxksa esa eksfcykbZts”ku dSEiksa dk vk;kstu fd;k tkrk gS] tgk¡ izfrHkkfx;ksa dks dkS”ky 

izf”k{k.k ls lacaf/kr ;kstukvksa ds fo’k; esa tkudkjh nh tkrh gS ,oa mUgsa bu izf”k{k.k 

dk;ZØeksa dk ykHk ysus gsrq izsfjr fd;k tkrk gSA ftyk dkS”ky izca/kdksa }kjk ftys ds mPp 

fo|ky;ksa] egkfo|ky;ksa] fo”ofo|ky; dSEil] dksfpax laLFkkvksa bR;kfn esa tkdj ;qokvksa dks 

dkS”ky izf”k{k.k gsrq izsfjr fd;k tkrk gSA 

• çf'k{k.k dsUæksa dk fujh{k.k ,oa fjiksVZ 

▪ fofHkUu ;kstukvksa ds vUrxZr u, dsUnzksa ds iathdj.k gsrq fujh{k.k 

▪ dsUnzksa ds fjU;woy izfØ;k ds vUrxZr fujh{k.k 

▪ Mksesu fLdfyax@vkj0Vh0Mh0@vkj0ih0,y0 ;kstukUrxZr dkslZ lClfØI”ku 

gsrq fujh{k.k 

▪ izf”k{k.kkfFkZ;ksa ds ewY;kadu l= dk fujh{k.k 

▪ dsUnzksa ds LFky ifjorZu laca/kh fujh{k.k 

• fofHkUu ftyk Lrjh; fgrèkkjdksa ds lkFk leUo;% ftyk dkS”ky izca/kdksa dks ftyk Lrjh; 

fofHkUu lk>snkjksa ds lkFk leUo; LFkkfir fd;k tkrk gS ftuesa izeq[k gSa& 

▪ ftyk inkf/kdkjh 

▪ ftyk fodkl vk;qDr 

▪ ftyk fu;kstu inkf/kdkjh 

▪ Jek/kh{kd 

▪ Je izorZu inkf/kdkjh 

▪ dkS”ky izf”k{k.k dsUnzksa ds ekfyd ;k leUo;d 

▪ Mh0vkj0lh0lh0 ds inkf/kdkjhx.k 

▪ iz[kaM fodkl inkf/kdkjh & ch0,l0Mh0lh0 ds gLrkaj.k gsrq 

▪ lacaf/kr foHkkx ds ftyk@iz[kaM Lrjh; inkf/kdkjhx.k 

• ftyk Lrj ij IyslesaV MªkbZo@ tkWc Qs;j ds vk;kstu esa lgk;rk 

▪ Je lalk/ku foHkkx dh vksj ls vk;ksftr jkstxkj dSEi ;k esyk 

▪ fcgkj dkS”ky fodkl fe”ku dh vksj ls vk;ksftr IyslesaV MªkbZo 

• ftys ds inkf/kdkfj;ksa }kjk vk;ksftr cSBd esa Hkkx ysuk ,oa vuqikyuA  
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ftyk dkS”ky izca/kdksa dh lwph 

Ø- ftyk uke bZesy vkbZMh  Qksu- u-a 

1-  vjfj;k jfo'kadj dqekj dsm1.araria@gmail.com 7004491991 

2-  vjoy eks- vyh ckflr dsm1.arwal@gmail.com 9852139712 

3-  vkSjaxkckn jkds'k dqekj dsm1.aurangabad@gmail.com 9122975522 

4-  vkSjaxkckn lqèkk jatu  dsm02.aurangabad@gmail.com 7461835141 

5-  ckadk 'kf'k 'ks[kj Lusgh dsm1.banka@gmail.com 7294181318 

6-  csxqljk; —".k fd'kksj dsm3.begusarai@gmail.com 7979976382 

7-  csxqljk; dqekj jat; flag nso  dsm1.begusarai@gmail.com 9955858744 

8-  csxqljk; lrh'k dqekj iVsy dsm2.begusarai@gmail.com 6204479236 

9-  Hkkxyiqj  dsm2.bhagalpur@gmail.com  

10-  Hkkxyiqj foosd dqekj  dsm1.bhagalpur@gmail.com 8873938201 

11-  Hkkstiqj jkds'k dqekj dsm1.bhojpur@gmail.com 9097920206 

12-  Hkkstiqj lat; dqekj dsm2.bhojpur@gmail.com, 7004979423 

13-  cDlj dqUnu dqekj dsm1.buxar@gmail.com 7415400334 

14-  cDlj mRiy dqekj dsm2.buxar@gmail.com, 9990644551 

15-  njHkaxk xkSre dqekj dsm01.darbhanga@gmail.com 7759990898 

16-  njHkaxk t; fd'ku fcUè;kpy 

çlkn  
dsm02.darbhanga@gmail.com 9552640622 

17-  iwoÊ paikj.k fcaè;kpy dqekj  dsm3.eastchamparan@gmail.com, 7004538648 

18-  iwoÊ paikj.k fnus'k dqekj  dsm1.eastchamparan@gmail.com 7766939511 

19-  iwoÊ paikj.k lq'khy dqekj dsm2.eastchamparan@gmail.com 8750736322 

20-  x;k nsosUæ dqekj jk; dsm1.gaya@gmail.com 9128637259 

21-  x;k fuf[kys'k jatu dsm2.gaya@gmail.com 9122675465 

22-  x;k fot; dqekj dsm3.gaya@gmail.com 7542952912 

23-  xksikyxat j.kèkhj dqekj xqIrk  dsm1.gopalganj@gmail.com 8882009393 

24-  teqbZ phdw dqekj  dsm1.jamui@gmail.com 8676039343 

25-  tgkukckn larks"k dqekj  dsm1.jehanabad@gmail.com 8873456339 

26-  dSewj jth vgen  dsm1.kaimur@gmail.com 8210603158 

27-  dfVgkj nhid dqekj  dsm2.katihar@gmail.com 7979026682 

28-  dfVgkj jkgqy dqekj  dsm1.katihar@gmail.com 7970376628 

29-  [kxfM+;k jktho jatu dqekj flag  dsm1.khagaria@gmail.com 8825102674 

30-  fd'kuxat NksVw lkg dsm01.kishanganj@gmail.com 7908679415 

31-  y[khljk; lqèkka'kq 'ks[kj dsm1.lakhisarai@gmail.com 8210110410 

32-  eèksiqjk jkgqy dqekj  dsm02.madhepura@gmail.com 9771352840 

33-  ikaMs eèksiqjk jtuh'k dqekj dsm1.madhepura@gmail.com 9334372878 

34-  eèkqcuh çse çdk'k dsm2.madhubani@gmail.com 7870266629 

35-  eèkqcuh jkds'k dqekj lkg dsm1.madhubani@gmail.com 8969286025 

36-  eqaxsj jktho u;u dsm01.munger@gmail.com 9308717487 

37-  eqt¶Qjiqj vejthr dqekj  dsm03.muzaffarpur@gmail.com 9304117573 

38-  eqt¶Qjiqj iq"isUæ dqekj pkSjfl;k  dsm1.muzaffarpur@gmail.com 8709492392 

39-  eqt¶Qjiqj 'kf'k Hkw"k.k 'kekZ  dsm2.muzaffarpur@gmail.com 9308392709 
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Ø- ftyk uke bZesy vkbZMh  Qksu- u-a 

40-  ukyUnk —".k dqekj ;kno  dsm1.nalanda@gmail.com 9334269359 

41-  ukyUnk lkear dqekj  dsm2.nalanda@gmail.com 9324969710 

42-  uoknk furs'k dqekj  dsm01.nawada@gmail.com, 9060870365 

43-  uoknk iou dqekj o.kZoky  dsm2.nawada@gmail.com 9973760240 

44-  iVuk vfouk'k dqekj dsm5.patna@gmail.com 9973085432 

45-  iVuk jkgqy dqekj  dsm2.patna@gmail.com 6205703153 

46-  iVuk jktho jatu dqekj  dsm06.bsdm@gmail.com 9110921170 

47-  iVuk jfo dqekj  dsm1.patna@gmail.com 9097785325 

48-  iVuk joh'k dqekj 'kekZ  dsm4.patna@gmail.com 7479560366 

49-  iVuk mTtoy dqekj dsm3.patna@gmail.com, 9955991647 

50-  iwf.kZ;k çse çdk'k mTtSu  dsm1.purnia@gmail.com 7979821998 

51-  iwf.kZ;k fo'kky dqekj  dsm2.purnia@gmail.com 7979958954 

52-  jksgrkl dqUnu dqekj  dsm002.rohtas@gmail.com, 7759995968 

53-  jksgrkl lkSjHk dqekj  dsm1.rohtas@gmail.com 9643574181 

54-  lgjlk nhid dqekj dsm1.sheohar@gmail.com 9570320703 

55-  leLrhiqj vthr flag dsm3.samastipur@gmail.com 9117159355 

56-  leLrhiqj larks"k dqekj  dsm1.samastipur@gmail.com 8340114613 

57-  leLrhiqj fodk'k dqekj dsm2.samastipur@gmail.com 9625072584 

58-  lkj.k Hkjr Hkw"k.k dqekj dsm3.saran@gmail.com 9504796403 

59-  lkju e;ad dsm1.saran@gmail.com 9065961445 

60-  lkj.k fotsaæ dqekj  dsm2.saran@gmail.com 7654327312 

61-  'ks[kiqjk lqHkk"k dqekj  dsm1.saharsa@gmail.com 6203789918 

62-  f'kogj vfu#) dqekj  dsm1.sheikhpura@gmail.com 8405053105 

63-  lhrke<h panu dqekj  dsm02.sitamarhi@gmail.com 9431491413 

64-  lhrke<h dqekj _rqjkt  dsm1.sitamarhi@gmail.com 8340531941 

65-  lhoku panu èkkjh çlkn  dsm2.siwan@gmail.com 9507575640 

66-  lhoku dkesÜoj dqekj  dsm1.siwan@gmail.com 9110126127 

67-  lqikSy çse dqekj  dsm1.supaul@gmail.com 9297758095 

68-  oS'kkyh vej ukFk xqatu  dsm3.vaishali@gmail.com 7979758802 

69-  oS'kkyh dqekj vfHk"ksd dsm2.vaishali@gmail.com, 7992374226 

70-  oS'kkyh foÜothr dqekj  dsm1.vaishali@gmail.com 7903294635 

71-  if'pe pEikj.k vkn'kZ  dsm.westchamparan2@gmail.com 9304134757 

72-  if'peh paikj.k fodk'k jatu  dsm1.westchamparan@gmail.com 9973449709 

 

 

 

 

 

mailto:dsm1.nalanda@gmail.com
mailto:dsm2.nalanda@gmail.com
mailto:dsm01.nawada@gmail.com,
mailto:dsm2.nawada@gmail.com
mailto:dsm5.patna@gmail.com
mailto:dsm2.patna@gmail.com
mailto:dsm06.bsdm@gmail.com
mailto:dsm1.patna@gmail.com
mailto:dsm4.patna@gmail.com
mailto:dsm3.patna@gmail.com,
mailto:dsm1.purnia@gmail.com
mailto:dsm2.purnia@gmail.com
mailto:dsm002.rohtas@gmail.com,
mailto:dsm1.rohtas@gmail.com
mailto:dsm1.sheohar@gmail.com
mailto:dsm3.samastipur@gmail.com
mailto:dsm1.samastipur@gmail.com
mailto:dsm2.samastipur@gmail.com
mailto:dsm3.saran@gmail.com
mailto:dsm1.saran@gmail.com
mailto:dsm2.saran@gmail.com
mailto:dsm1.saharsa@gmail.com
mailto:dsm1.sheikhpura@gmail.com
mailto:dsm02.sitamarhi@gmail.com
mailto:dsm1.sitamarhi@gmail.com
mailto:dsm2.siwan@gmail.com
mailto:dsm1.siwan@gmail.com
mailto:dsm1.supaul@gmail.com
mailto:dsm3.vaishali@gmail.com
mailto:dsm2.vaishali@gmail.com,
mailto:dsm1.vaishali@gmail.com
mailto:dsm.westchamparan2@gmail.com
mailto:dsm1.westchamparan@gmail.com
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7- miyfC/k;ka 

 

• jkT; laiksf’kr ;kstukvksa ,oa dqN dsUnz izk;ksftr ;kstukvksa ds fy, ekud izfØ;k ,oa 

nj nLrkost rS;kj djuk ,oa blesa le;&le; ij gq, vko”;d la”kks/ku dks ykxw 

djok;k x;kA 

• jkT; ds fofHkUu foHkkxksa esa pyk, tk jgs dkS”ky fodkl ds dk;ZØe@;kstukvksa dh 

leh{kk dj izfrosnu rS;kj fd;k x;kA 

• jkT; esa dkS”ky fodkl dks c<+kok nsus gsrq fotu ,oa j.kuhfr nLrkost rS;kj fd;k 

x;kA 

• fofHkUu ;kstukvksa ds lQy dk;kZUo;u gsrq izf”k{k.k dsUnzksa @ ,tsafl;ksa ds p;u esa fe”ku 

dks lg;ksx iznku fd;k x;kA 

• fofHkUu ;kstukvksa ds izHkkoh vuqJo.k gsrq ,d izHkkoh ra= fodlhr fd;k x;k] ftlesa 

iksVZy ,oa ,i lacaf/kr izfØ;k,a Hkh lfEefyr gSaA 

• jkT; ds lw{e] y?kq ,oa e/;e vkS|ksfxd bdkbZ;ksa dk losZ rkfd jkstxkj gsrq miyC/k 

ekax dk vkdyu fd;k tk ldsA 

• ftyksa esa dkS”ky fodkl lfefr dks lfØ; djus esa lg;ksx fn;k x;kA 

• ftyksa ds okf’kZd dkS”ky fodkl ;kstukvksa ds fuekZ.k esa ftyk iz”kklu dks lg;ksx iznku 

fd;k x;kA 

• jkT; ds ;qokvksa dks jkstxkj ds volj fnyokus gsrq ns”k ds izfrf’Br vkS|ksfxd lk>snkjksa 

ds lkFk ,djkjukek gLrk{kfjr djok;k x;kA 

• fe”ku dh nks ;kstukvksa dq”ky ;qok dk;ZØe ,oa HkrhZ&izf”k{k.k&;kstuk dks izfrf’Br 

LdkWp vokMZ ls lEekfur fd;k x;k gS ftlds fy, fe”ku dks vko”;d lg;ksx iznku 

fd;k x;kA 

vxLr 2023 rd ;kstukokj HkkSfrd miyfC/k bl izdkj gS% 
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8- dk;ZØe izca/ku bdkbZ dh izkFkfedrk,¡ 

 

• fcgkj dkS”ky fodkl fe”ku dks esxk fLdy ls.Vj LFkkfir djus esa lg;ksx 

• ladYi ;kstukUrxZr ns”kHkj ds egÙoiw.kZ vkS|ksfxd DyLVjksa esa vofLFkr m|ksxksa ,oa 

m|ksx la?kksa ds lkFk okrkZ vk;ksftr djuk] ftlds izeq[k mÌs”; fuEukafdr gSa% 

o HkrhZ&izf”k{k.k&rSukrh ;kstuk esa m|ksxksa dh vf/kd ls vf/kd Hkkxhnkjh lqfuf”pr 

djuk 

o jkT; ds ;qokvksa dks jkstxkj ds u, ,oa i;kZIr volj feyuk 

o dkS”ky izf”k{k.k gsrq fofHkUu dkslksZ ,oa v/;;u lkexzh p;u esa lg;ksx 

• fofHkUu ;kstukvksa esa uhfrxr ,oa ifjpkyu laca/kh ra= gsrq vko”;d lqn`<+hdj.k 

• fcgkj dkS”ky fodkl fe”ku@,l0lh0Ogh0bZ0Vh0 dks vokfMaZx ckWMh ds #i esa ekU;rk 

fnykus gsrq vko”;d igy 

• dq”ky ;qok dk;ZØe ;kstuk dk ljdkjh mPp fo|ky;ksa esa dk;kZUo;u dh laHkkouk 

ryk”kuk 

• fcgkj LVsV lfVZfQdsV bu Qkbusafl;y vdkmafVax ;kstuk dk foLrkj ,oa lHkh 

vuqe.Myksa esa izf”k{k.k dsUnz LFkkfir djrs gq, izf”k{k.k dk;Z “kq# djkuk 

• fofHkUu ;kstukvksa ds vUrxZr izf”k{k.k izkIr dj pqds vH;fFkZ;ksa ds fy, jkstxkj esyk @ 

jkstxkj dSEiksa dk vk;kstu] lkFk gh jkT; Lrj ij isijysl esxk jkstxkj esyk dk 

vk;kstu  

• ;kstukvksa dk /kjkry ij eksckbZy ,i ds ek/;e ls vuqJo.k lqfuf”pr djuk 
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BIHAR SKILL DEVELOPMENT MISSION (BSDM) 
DEPARTMENT OF LABOUR RESOURCES 

GOVERNMENT OF BIHAR, 
A-WING, 5TH FLOOR, NIYOJAN BHAWAN, PATNA- 800001 

Email Id: biharskilldevelopmentmission@gmail.com 
Website: www.skillmissionbihar.org 

  REQUEST FOR PROPOSAL  
 

FOR 
 

Engagement of Project Management Unit (PMU) by Bihar Skill Development 
Mission (BSDM) for effective Planning, Execution and Monitoring of Skill 
Development Initiatives in Bihar through deployment of Human Resources at 
State as well as at District level. 

 
 
 
 

 
 
 

RFP No: BSDM/04/2021-2022 

 Date: 29/06/2021 
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  Notice Inviting Request for Proposal  
RFP No:BSDM/04/2021-2022 Date-  

 
Additional Chief Secretary, Dept. of Labour Resources, Govt. of Bihar- cum- CEO, Bihar Skill Development Mission 
(BSDM), invites proposals (Two Bid System) from reputed and experienced Agencies for Engagement of Project 
Management Unit (PMU) by Bihar Skill Development Mission (BSDM) for effective Planning, Execution and 
Monitoring of Skill Development Initiatives in Bihar through deployment of Human Resources at State as well as 
at District level. 

Kindly note that the selection of agencies under this RFP will not guarantee allocation of work and BSDM will assume 
no liability or cost towards it. BSDM makes no commitments, express or implied, that this process will result in a business 
transaction between anyone. 

Document Fee and Tender Processing Fee: All Applicants have to pay a non-refundable Document Fee of Rs. 15,000/- 
(Rupees Fifteen Thousand only) and Tender Processing Fee of Rs. 1180 (Rupees One Thousand One Hundred and 
Eighty only) through e-payment mode (i.e. NEFT/RTGS/Credit Card/Debit Card) on E-Proc Portal. 

 
Earnest Money Deposit (EMD): An EMD of Rs. 10,00,000/-  through  e-payment mode (i.e. NEFT/RTGS/Credit 
Card/Debit Card) on E-Proc Portal., on or  before stipulated time, failing which the bid will be rejected. This EMD will be 
non-interest bearing and refundable. If the selected bidder fails to submit the requisite performance guarantee or to 
execute the agreement, this EMD will be forfeited.  
 
The Proposal has to be submitted through online mode on https://www.eproc2.bihar.gov.in and can be searched 
by clicking the Tab “Tender Free View” on home page of above website and then going to Live Tender/ Hot 
Tender by searching Department Name as “Labour Resources Department” 

 
The Proposal has to be submitted in online mode containing following cover stage- 

 Technical Bid Open Stage 

 Cost Bid Open Stage 

The application procedure, eligibility criteria, evaluation methodology, terms and conditions and the scope of work are 
detailed in this RFP which can be seen or downloaded from the “e-Procurement Portal https://www.eproc2.bihar.gov.in 
and departmental website: http://www.skillmissionbihar.org. The RFP will be available to download from the above 
website from 29.06.21 up to 3 PM of 08.08.21. The Pre-Bid Meeting will be held at 14.00 HRS on 09.07.2021(both 
physically and virtually). Link for virtual pre-bid meeting will be provided for only those participants who have sent 
their queries within stipulated time through email. The last date of uploading of proposal/bid will be 15.00 HRS on 
09.08.2021.  Technical Bid will be opened on or after 09.08.21 post 16.00 Hrs. The Evaluation of Bids will be under QCBS 
system.    Please refer RFP document for complete details. 

 

The undersigned reserves the right to issue addendum/corrigendum/modification or to amend any or all conditions of this 
RFP Document or to accept or reject any or all proposal(s) or to cancel the whole of this RFP at any stage without assigning 
any reason thereof and no bidder shall have any cause of action or claim against the undersigned or BSDM for the same. 

 
 

Mission Director,  
Bihar Skill Development Mission 
Department of Labour Resources, Government of Bihar,  

Bihar Skill Development Mission (BSDM) 
Department of Labour Resources, Government of Bihar 

A-Wing, 5th Floor, Niyojan Bhawan, Bailey Road, Patna-800001 
Phone: 0612-2528455 Fax: 0612-2535004 

Email: biharskilldevelopmentmission@gmail.com Website: www.skillmissionbihar.org 
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NOTICE INVITIG e-TENDER 
(Through e-Procurement Mode only) 

(https://www.eproc2.bihar.gov.in) 

Tender Notice No:BSDM/04/2021-2022 Date- 29.06.21 

Proposals (Two Bid System) are invited from reputed and experienced Agencies for Engagement of 
Project Management Unit (PMU) by Bihar Skill Development Mission (BSDM) for effective Planning, Execution and 
Monitoring of Skill Development Initiatives in Bihar through deployment of Human Resources at  State as well as at 
District level. 
 
 
 

SL 
No. 

 
 

 
Scope of Work 

Tender processing 
Fee(Non Refundable) 
(inclusive of GST 
@18.00%) to be paid 
through e-payment mode 
(i.e NEFT/RTGS/,Credit 
Card/Debit card)  (in 
Rupees) 

 
Earnest 
Money 
Deposit 

(In 
Rupees) 

 
Document Fee to 
be paid through 
e-payment mode 
(i.e. 
NEFT/RTGS/,Cr 
edit Card/Debit 
card) (in Rupees) 

1 2 3 4 5 

 

 
01. 

Engagement of Project Management Unit (PMU) by 
Bihar Skill Development Mission (BSDM) for 
effective Planning, Execution and Monitoring of 
Skill Development Initiatives in Bihar through 
deployment of Human Resources at National, State as 
well as at District level. 

 
 

Rs. 1180 

 
Rs. 

10,00,000 
 

 
 
 

Rs. 15,000 

Tender Schedule/Program: 
 

Sl. No. Activity Date/Time : Duration 
1. Online Sale/Download date of 

Tender documents 
From  29.06.2021 to  08.08.21 utpo 15.00 Hrs. 
(https://www.eproc2.bihar.gov.in) 

2. Last Date of sending Pre-Bid 
queries by e-mail 

07.07.21 up to 11.00 AM  on rakesh.ranjan2044@gov.in 

3. Date, Time and Place of Pre-Bid 
Meeting 

In the office of Bihar Skill Development Mission # A-Wing, 5th Floor, 
Niyojan Bhawan, Bailey Road, Patna-01, at 2  PM of 09.07.21. 

4. Publishing of Pre-Bid   queries 
response 

Latest by 14.07.21 (on best effort basis) 

5. Last Date/Time for submission/ 
uploading of offer/Bid 

09.08.21 up to 15.00 Hrs. (https://www.eproc2.bihar.gov.in) 

6. Submission of EMD  On or    before  3.00 PM of 09.08.21 through  e-payment mode 

7. Date & time for opening of 
Technical Bid 

09.08.21 post  16.00 Hrs.(https://www.eproc2.bihar.gov.in) 

8. Contact person/Nodal Officer for 
queries 

Mission Manager (Program Implementation) 
Email: rakesh.ranjan2044@gov.in 
contact no : 0612-2528455  
Mob:7979844165 

9. Financial Bid Opening Date and 
Time 

Date to be announced later by competent authority. 

Bihar Skill Development Mission 

Email: biharskilldevelopmentmission@gmail.com Website: www.skillmissionbihar.org. 

Department of Labour Resources, Government of Bihar 
A-Wing, 5th Floor, Niyojan Bhawan, Bailey Road, Patna-800001 

Phone: 0612-2528455 Fax: 0612-2535004 
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 Detailed descriptions and instructions for submitting your proposal can be downloaded from e-
tender website (https://www.eproc2.bihar.gov.in).

 Tender Processing Fee (TPF) and Document Fee to be paid through e-Payment mode (i.e NEFT / 
RTGS, Credit / Debit Card & Net Banking) only through E-Proc Portal.

 Earnest Money Deposit (EMD): An EMD of Rs. 10,00,000/- (Ten Lakh) through e-payment 
mode (i.e. NEFT/RTGS/Credit Card/Debit Card) on E-Proc Portal., on or before stipulated date, 
failing which the bid will be rejected. This EMD will be non-interest bearing and refundable. If 
the selected bidder fails to submit the requisite performance guarantee or to execute the 
agreement, this EMD will be forfeited.

 Return of EMD: The EMD of unsuccessful bidders will be returned after execution of agreement 
with successful agency or completion of Bid validity period whichever is earlier.

 Bids along with necessary online payments (Tender Processing Fee and Document Fee) must be 
submitted through e-Procurement portal (https://www.eproc2.bihar.gov.in) before the date and 
time specified in the NIT/RFP. The department/Tendering Authority doesn't take any 
responsibility for the delay / Non Submission of Tender / Non Reconciliation of online Payment 
caused due to Non availability of Internet Connection, Network Traffic/ Holidays or any other 
reason."

 
 The bidders shall submit their eligibility and qualification details, Certificates as mentioned in 

section etc., in the online standard formats given in e-Procurement web site 
(https://www.eproc2.bihar.gov.in) at the respective stage only.

 
 The bidders should ensure that all the required documents as mentioned in the tender document 

are submitted/ uploaded along with the bid and in the prescribed format only. The bidder shall 
upload the scanned copies of all the relevant certificates, documents etc., in support of their 
eligibility criteria / technical bids and other certificate /documents in the e-Procurement web site 
(https://www.eproc2.bihar.gov.in). This will be bidder’s sole responsibility to ensure that 
all required documents have been uploaded and all uploaded documents, when 
downloaded must be legible/readable failing which their bid will be rejected. Hence it is 
advised that all the documents should be properly scanned and uploaded.

 
 The bidder shall digitally sign on the supporting statements, documents, certificates, uploaded by 

him, owning responsibility for their correctness/authenticity. The bidder shall attach all the 
required documents for the specific tender after uploading the same during the bid submission as 
per the tender notice and bid document.

 
 Pre-Bid Meeting: BSDM shall receive and respond to Pre-Bid queries of prospective bidders as 

per the  scheduled date and time as mentioned  in the above Table of Tender Schedule. The bidders 
are requested to send their consolidated queries to the e-mail address, as specifically mentioned in 
the above table, only once and further queries sent by the bidders may not be entertained. 

 
BSDM will host a Pre-Bid meeting as per the scheduled date and time as mentioned in the above table 
of Tender Schedule in this RFP. BSDM may incorporate any changes in the RFP based on acceptable 
suggestions received in pre-bid queries. The decision of BSDM regarding acceptability of any 
suggestion shall be final in this regard and shall not be called upon to question under any circumstances. 
The response to the queries shall be conveyed by way of hosting amendments/ clarifications on the 

websites (https://www.eproc2.bihar.gov.in) and (www.skillmissionbihar.org) and no 
bidders/participant would be intimated individually about the responses of BSDM. 
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Maximum two representative with due authorization from each prospective bidder shall be allowed to 
participate in the pre-bid meeting. 

 
The purpose of the pre-bid meeting is to provide the prospective bidders with information regarding 
the business process of BSDM, the RFP and the project requirements and to provide each bidder with 
an opportunity to seek clarifications regarding any aspect of the RFP and the Project. 
 
Note: The queries should necessarily be submitted in the following format with editable file (in word 
or excel only), else the queries may not be entertained by BSDM: 
 
Organization Name: 
Designation: 

Name of Representative: 
Email Address: 

S.No. RFP Document reference,Section 
and Page no.  

Content of RFP 
requiring 
clarification(s) 

Points of 
Clarification(s) 

    

    

 
 

 For support related to e-tendering process, bidders may contact at following address “e- 
Procurement HELP DESK First Floor, M/22, Bank of India Building, Road No-25, Sri Krishna 
Nagar, Patna- 800001. Ph. No: 0612-2523006, Mob- 7542028164” or may visit the link “Vendor 
Info” at (https://www.eproc2.bihar.gov.in).

 
 Corrigendum/ Addendum/ amendments if any, will be published on the departmental website 

http://state.bihar.gov.in/labour/citizenhome.html and e-Procurement, Bihar 
https://www.eproc2.bihar.gov.in itself. All such corrigendum/ addendum/ amendments shall 
be binding on all the bidders. The bidders are also advised to visit the aforementioned website on 
regular basis for checking of corrigendum/ addendum/ amendments, if any.

 
 Validity of Bids: Minimum 365 days from Last date of Bid submission.

 
 Conditional Bids shall be summarily rejected.

 
 
 
 
 

Mission Director,  
Bihar Skill Development Mission, 
Department of Labour Resources, 
Government of Bihar
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2. Brief background of BSDM: 

In Bihar a comprehensive and long-term strategy for skill development is being developed by the Government of 
Bihar. Accordingly, the Bihar Skill Development Mission (BSDM) has been constituted under the chairmanship of 
the Honorable Chief Minister with the vision to increase the capacity & capability of the system to deliver quality 
skill training and professional knowledge to the youth to enhance their employability and bridge the skill deficit with 
a view to meet the growing demand for skilled manpower. 

Objectives of the Mission: 
 To facilitate generation of adequate employment opportunities through a policy frame work. 

 To encourage and facilitate skill training for youth of Bihar. 

 To monitor generation of employment in different sectors. 

 To facilitate launching of training programs for both uneducated and educated unemployed 
persons for up- gradation of their skills. 

 To formulate area and trade specific strategies for maximizing employment opportunities on a 
sustainable basis in the State supported by private sector. 

 To facilitate a coordinated approach in achieving the above objectives for maximizing the benefits 
over time and space and in reaching out the most needy sections of the population. 

 Management of skill development agenda of the State of Bihar. 
 
Bihar Skill Development Mission has pioneered in introducing state of art skilling schemes including Kushal Yuva 
Program (a short term employability enhancer course for youth in the age group 15-33 years), Recruit Train Deploy 
Scheme (a flagship scheme of the department where employment is offered prior to the start of training), Domain 
Skilling (skill training by various departments of the Government of Bihar), Recognition of Prior Learning with bridge 
course (to acknowledge and employ informally trained workers in the development projects in and outside Bihar), 
PMKVY(state component of the PMKVY scheme with most relevant course offerings to meet industry demands) and 
SANKALP.  

 
  3. Key Tasks & Responsibilities of PMU  
 
Effective Planning, Execution and Monitoring of Skill Development Initiatives in Bihar through Bihar Skill 
Development Mission and in co-ordination with central and other state agencies. 

 

4. Scope of Work will be as below but not limited to - 
 

Scope of the Assignment 
 
The overall scope of work of the PMU will include: 

 
 Develop a Business Plan for BSDM clearly outlining the physical targets for BSDM in the short 

and medium term in consultation with BSDM/line departments. 

 Develop a robust skill development framework for BSDM in alignment with the available Skill 
Gap report 

 Designing and development of comprehensive framework for monitoring of all the State  and 
central skill development programs 

 Provide technical help to the line departments/stakeholders in implementation of all the State and 
central skill development programs 

 Assisting BSDM, line departments & District administrations in developing skilling ecosystem to 
enhance institutional mechanisms for skill development, increase capacity and ensure access to 
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quality and market relevant training for youth across Bihar. 

 Develop a convergence framework for all the skill development programs in the  state. 

 Coordinate with district administrations, concerned line departments/stakeholders, collate the 
progress [Financial/physical] and report submission [on all activity / parameters of State skill 
development programs and Central Schemes to BSDM. 

 Assist monitoring of all skill development at state and district level with special focus on women, 
disadvantaged, and differently able, vulnerable and marginal section of society. 

 Assist BSDM in review of sector skill gap study ,youth aspiration study and  job market study 
conducted by BSDM and provide feedback for on-ground implementation. 

 Conceptualization and implementation for building an effective pool of trainers and assessors. 

 Planning and modification (if any) of district skill development plan in close coordination with 
district administration. 

 Facilitation in organizing industry interfacing events, job fairs and advance training for student 
trained in BSDM. 

 Assist in building a framework for IEC plan in coordination with selected agency (if any) for skill 
ecosystem. 

 Coordinate and support the monitoring activity of central team (from World bank/MSDE/NSDC/ 
all state skill development programs/SANKALP/ other stakeholders etc.) 

 Coordination with sector skill council/ National Skill Qualification Committee/NCVET for 
development and approval of  new job roles (for NSQF    alignment) as identified through different 
studies. 

 Capacity building of district skill resource persons and other staff by organizing training programs 
workshops and conferences. 

 In house field surveys as per BSDM  requirement. 

 Designing of recruitment, selection, induction system and other policies and SOP manuals of all 
the State skill development programs at the time of knowledge transfer post completion of 
project tenure. 

 Developing Evaluation framework for monitoring conduct of training programs and placement 
plans as per the broad skilling policy framework. 

 Assist in Establishing Apex Skill Development Centres in various sectors initiated by Government 
of Bihar. 

 Assist in facilitating a comprehensive Web based MIS for the BSDM for skill development 
management system. 

 Assist in designing a well defined system in order to integrate all the skill development activities 
of the state (i.e. convergence of all the skills development initiated by the state) under BSDM. 

 Assist BSDM in signing of MoU with lead industries for collaboration to start training centre for 
meeting the skill demand at all levels. 

 Assist BSDM in carrying out procurement function including release of advertisement, tender 
orders, managing Expression of Interest, RFP processes. 

 
The details of the PMU structure and scope of engagement is as follows: 
 

 State Program Management Unit (SPMU) 
  
 Planning, Implementation and Coordination 

 Co-ordinate with all Private and Public Sector Companies and Organizations for the placement of 
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trained personnel. 

 Coordinate discussions with National Skill Development Corporation and various National level 
skill development agencies involved in development of curriculum and occupational standards. 

 Coordinate with the Ministry of Skill Development and other ministries funding skill development 
programs in Government of India 

 Ensure that the best practices of other States are adapted in the State Skill Development Mission. 

 Coordination with all Government of India’s Ministries carrying out skill development programs 
for timely approval of Annual Action Plans, Compliance Reports and other relevant 
documentation and timely release of funds. 

 BSDM in addition to the PMU, can invite Central Government skill development nodal agencies 
like NSDA, NSDC, NIELET, NISSBUD to provide technical help to the State Skill 
Development Mission for which the BSDM shall sign separate MOUs to this effect. The State 
team shall co-ordinate with all such agencies for implementation of the MOU. 

 Hold facilitative discussions with national and international level training providers and employers 
for the Bihar skill program. 

 Have continuous dialogue with various accreditation bodies/ chambers of commerce/ employers 
etc. 

 Coordinate with MSDE and NSDC for the implementation of Central Government Skilling 
Schemes in the State of Bihar. 

 Assist Bihar Skill Development Mission in attracting investment for Skilling 

 Preparation of EOI/RFQ/RFP and Contract for engaging private sector training providers, Social 
Mobilization agency and other agencies to support the Skill Development Mission and the 
various departments carrying out the training Program. The training programs are presently 
being carried out by the individual departments and they shall continue to be carried by the 
respective departments. 

 Assignment of one Sector Skills resources at the following department Labour, Rural 
Development, Information Technology, Health, Agriculture, Social Welfare, Urban 
Development, Tourism, Education and any other department as and when required. A Sector 
Skill resource can be tagged to multiple departments depending upon the requirement. These 
resources will assist the respective departments in sector skills planning, identifying the schemes 
pertinent to the specific department/ central ministry and any other department skill specific 
activity. These resources will be based out of the respective departments (under control of  
BSDM) and will provide regular inputs to the SPMU and BSDM 

 Assisting the concerned departments and the mission in finalization of courses, their syllabi & 
normative training fees, and alignment of courses and curriculum with National Skills 
Qualification Frame work. Interacting with academicians and industries for designing of an 
updated course curriculum. Coordinating with Sector Skill Councils to develop a robust support 
system for providing relevant and employable skills to the youth. Developing a mechanism for 
certification and accreditation of the courses. 

 Support to all departments Evaluation, Standardization and certification of ongoing courses in 
various depts. 

 Assisting the Mission in empanelment of training providers as per the approved RFP to be 
engaged by the various departments for their training programs. 

 Assisting the Mission in empanelment of certification agencies if required by BSDM, as per the 
approved RFP to be engaged by the various departments for their training programs. 

 Developing templates for District, Department wise and State Skill Development plans and 
training of district teams in preparing their plans. 
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 Regularly following up with the various districts/departments to ensure that the Skill 
Development Plans are followed and the targets for training are met. 

 Developing monitoring system for the mission at various department and district level 

 Capacity building of the various Departments, SPMU, DPMU and other staff by organizing 
training programs, workshops and conferences. 

 Assisting the mission in engaging short term specialists/ Project Management Consultants for 
under taking special research studies/ surveys/ market research/ creative design related work. 

 Establishing an analytics and knowledge management function to glean data-driven insights based 
on MIS reports, surveys as conducted by state from time to time and periodic stakeholder 
discussions. 

 Majority of the training programs are being carried out by the various departments. There are some 
training programs which may not be carried out by any department. The SPMU shall plan, 
support and design training programs which are not carried by any department. Such trainings 
would be taken up on a Mission mode by BSDM. 

 The SPMU shall also provide all possible assistance to the BSDM and monitor the  
implementation of the Central Government Schemes. 

 Suggest various models that can be implemented by BSDM to decrease the  dependency on the 
State Exchequer including viability gap funding. 

                         Monitoring and Evaluation 
 

 Developing Process guidelines for implementation of skill development programs as per the 
broad principles approved by the mission. 

 Designing of Recruitment, Selection and Induction system, HR manual, Procurement Manual 
and other policies and manuals for Bihar Skill Development Mission at the time of knowledge 
transfer. 

 Developing Monitoring & Evaluation framework for monitoring conduct of training  programs 
as per the broad policy framework outlined by the Governing Council. 

 Designing monitoring system for post placement tracking of trainees. 

 Periodic (at least monthly) review of its District team. 
 

 District Program Management Unit (DPMU) 

The activities to be undertaken at the District level are divided encompass into strategic 
activities like district level planning, local placement facilitation and assistance, reporting 
and adherence to M&E framework outlined by SPMU, identification of trainers and 
assessors in addition to operational activities like co-coordinating with the mobilization 
agency for mobilization of candidates, inspection of training centres, monitoring of the 
conduct of training and random audit/validation of placement reports of the training 
partners. 

 
 Co-ordination between the various field offices of the departments of the State Government 

which are carrying out the training programs with the agencies imparting skill training. 
 
 

 Co-ordination with the various field offices of the departments of the State Government to help 
them achieve their Skill Targets. 

 Provide assistance to the field offices of the various Departments to carry out the Skill 
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Development Programs. 

 Local placement facilitation and assistance 

 Build up database of trainers and assessors 

 Reporting to SPMU/Departments in specified templates on program progress and adherence to 
M&E framework as outlined by SPMU 

 Assist in preparing district level plans and sharing the same with district officials SPMU and the 
concerned departments. Carry out the activities below in the district : 

 Assist in mobilization and communication related work in the blocks if required 

 Inspection of Training Centres and approval wherever required. 

 Monitoring the conduct of training activities. 

 DPMU will also be responsible for carrying out awareness building and mobilization activities 
under PMKVY with the help of local bodies and PRIs. It will also be responsible in assisting for 
organizing Kaushal melas , skill yatras etc and implementation of PMKVY at the grass root 
level. 
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5. Proposed Team Structure: - 
 

The proposed PMU shall comprise of 1 Project Director and 33 Managers headed by Project Director at State level 
(State PMU) and 72 District Skill Experts (District PMU). PMU shall be responsible for proper administration of 
the affairs and implementation of various activities and programs of Skill Development under the control, 
directions and guidance of the BSDM. There will be a team of professionals as given below: 
 
- 

TYPE OF 
POSITION 

POSITION LOCATION Qualification 
(All post are full time) 

TENURE 
(YEARS) 

Key Expert 
1 

Project 
Director 

SPMU On Rolls 
Over 10 years Experience with at least 7 years in 
managing skill development  In large  organizations 
at managerial level 
At least 5 years’ consulting experience with a Govt. / 
state PSU/ central PSU, 
At least 3 years business advisory experience. 
Graduate in Engineering / Post Graduate in 
Management from premier institutes 
preferably IITs/IIMs 
Total years of experience – 10 

5 

Key Expert 
2 

Manager 
(Placement) 

SPMU On Rolls 
Expertise on working with organizations dealing with 
placement services. Post Graduate in Business 
Management with specialization in HR or 
Industrial Relations. Minimum 5 years of 
professional experience out of which 2 years in 
skill development initiative 

5 

Key Expert 
3 

Manager 
(Skill Gap 
and Training 
Needs 
Analysis) 

SPMU On Rolls 
Experience of conducting skill gap analysis with wider 
stakeholder consultation- state government, employers, 
training organizations, sector skill councils, industry 
bodies etc. Experience of carrying out at least two 
Training needs Analysis for government organizations. 
Experience of at least 3 projects of Skill gap analysis, 
Minimum 10 Years of professional experience. Post 
Graduate from a premier Institution 

5 



 

15 
 

 

Key Expert 
4 

Manager 
(Social 
Mobilization 
and 
Grievance 
Redressal) 

SPMU On Rolls 
Experience in Social Development, Education and 
Livelihood schemes, At least 3 years’ experience of 
advising NGOs, Social Organizations on community led 
programs, Experience of working on skills/ training 
projects in at least 2 states, Experience and under - 
standing of growth aspirations and challenges in social 
mobilization, Post Graduate in Management from 
premier institute. At least 5 years’ experience in 
training. 

Total years of experience 5 years 

5 

Key Expert 
5 

Manager 
(MIS and 
Monitoring) 

SPMU On Rolls 
Experience of working oversight of ICT system (system 
design, development and implementation), at least 4 
Years of experience of working on architecture on full 
life cycle management of enterprise scale software 
systems on Enterprise Architecting, architecting e-
governance projects and Solution Architecting. 
Experience of creating enterprise solution for at least 3 
projects. 
Experience of managing a team on System design, 
development and implementation, O&M, 
troubleshooting and technical help desk. Experience of 
creating automated systems, B.Tech.(IT)/MBA (IT)/ 
PGDCA/ MCA, Minimum 7 years of professional 
Experience. 

5 

Key Expert 
6 

Manager – 
Sector Skills – 

SPMU On Rolls 
1. Animal Husbandry and Fisheries -1 
2. Social Welfare -1 
3. BC and EBC Welfare -1 
4. Education -2 
5. Health -2 
6. Automotive -1 
7. Electronics -1 
8. Agriculture -2 
9. Urban Development -2 
10. Industries -1 
11. SC and ST Welfare -1 
12. Information Technology -3 
13. PMKVY -3 
14. Science and Technology -2 
15. Construction -1 
16. Rural Development -1 
17. Tourism -1 
18. Minority Welfare -1 

5 
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The State PMU will be based out of Patna and District Skill Experts will be based out to their respective allotted 
districts. 

 
 

 

   Experience of working in at least 3 large projects in 
the mentioned sector. At least 3 years in providing 
Skill based training or managing skill based training 
programs in the relevant sector. Graduation in 
relevant sector. 
Minimum 5 years of professional experience. 

 

Key Expert 
7 

Manager 
(Finance and 
Procurement 
specialist) 

SPMU On Rolls 
At least 5 Year experience in Finance and Procurement 
Experience in the area of Procurement, gap funding, 
financial controls, and working with Government 
accounting standards, Experience of managing 
engagements involving pre-grant and grant expenditure 
evaluations, risk assessments, expenditure verifications, 
grant management and program management in India 
and globally. Person Should be a qualified Charted 
Accountant Minimum 8 years of professional experience 

5 

Key Expert 
8 

Manager 
(Special 

Initiatives) 

SPMU On Rolls 
Over 7 years Experience with at least 3 years in 
managing special initiatives in  skill development 
like World Skill Competition, flagship schemes etc.  
In large  organizations at managerial level. 
Graduate in Engineering / Post Graduate in 
Management/Rural development/Social 
Science/Social Work 
Total years of experience – 7 

5 

Other 
Personnel  

District Skills 
Program 
Manager 

DPMU  
Minimum 3 years experience in the field of skill training 
or having managed a skill-training program. 
Experience of interface with Government run 
development programs. Graduate in 
Engineering/Management/Rural Development 
Management with Minimum 5 Years of professional 
experience 

5 
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8. Evaluation of Bids: 

The evaluation would consist of following phases: 
Phase I: Evaluation of Preliminary Eligibility Criteria. 
Phase II: Evaluation of Technical Proposal (Technical Score). Phase III: 
Evaluation of Financial Bids. 
Phase IV: Combined Evaluation of Technical and Financial Bids (QCBS). 

 
9. Preliminary Eligibility Criteria: (To be supported by documentary evidences which 

should be properly scanned and uploaded): 

The bidders should satisfy the following eligibility criteria to qualify for the Technical Evaluation. 
Proposals not meeting the eligibility criteria and failed to upload the supporting documents (legible) will 
be summarily rejected: 

 

 

Sl. 
No. 

Eligibility Criteria Documentary Evidence 

1. The bidder should be a Legal Business Entity as below (Any kind of 
consortium is not allowed). For the purpose of this Invitation for RFP 
document, a Business Entity shall mean a company registered in India 
under the Companies Act, or a partnership firm registered under the 
Limited Liability Partnership Act and operating for the last 10 years in 
Business Consulting/Project Management as on March 31, 2021. 

Certificate of 
Incorporation 

2. The bidder should have a positive net worth and minimum average 
annual turnover of INR 50 Crores from Indian operations  in previous 
three financial years (FY 2017-18, 2018-19 and 2019-20). 

CA Certificate and Audited 
Financial Statements of FY 
2017-18, 2018-19 and 
2019-20. 

3. Experience of at least three Government Projects in Project Management, 
in India with (Central/ State Government Department /Agency or Multi 
Lateral Funding Agency project in India) for which it should have executed 
/ under execution advisory projects in excess of INR 3 Crores each 
(including taxes), as a Lead Project Management Consultant as part of a 
contract (including extension contract if any) in the last 5 years and at 
least two should be completed satisfactorily. 

Signed Work Order or 
Agreement should be 
provided. Satisfactory 
completion certificate from 
purchaser or full and final 
payment letter. 

4. The bidder should have a minimum annual turnover of INR 10 Crores 
from Government consulting services in India in each of the last 3 
financial years (FY 2017-18, 2018-19 and 2019-20). 

Specific CA Certificate 
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5. The agency should have experience of undertaking consulting 
assignments as Project Management Consultant/Project 
Management Unit/Technical Support Agency for State Skill 
Development Missions/State Rural Livelihood Missions in India 

Work Order/Experience 
Certificate 

6. Bidding firm should have more than 250 People in the 
Consulting/Advisory division payroll. 

Certificate from HR 

7. The Bidder should have worked/working on at-least 1 Skill 
Development Projects during the last 5 years each of value >= INR 2 
Cr, with any Central Govt./ State Govt./ NSDC/ State Skill 
Development Mission/ Multilateral Funding Agency, in India. 

Letter of Award/ Copy of 
Agreement/ self- 
certificate by authorized 
signatory of the 
organization to be 
submitted with document 
in support of the claim. 
BSDM may choose to 
verify the claims of 
organization. 

8. The bidder should not have been blacklisted or debarred by any 
State / Central Government or their agencies or Public Sector 
Undertakings (PSUs) as on bid submission date for corrupt, 
fraudulent or any other unethical business practices or for any other 
reason. 

Affidavit 

Only those bidders who have passed the Preliminary Eligibility Criteria will be eligible for Technical 
Evaluation. 
 

 
10. Technical Evaluation (Technical Score-ST):-  

Sl. No. Technical Evaluation Criteria Marks 

1. The bidder should have a minimum average annual turnover (T) of 
INR 50 Crores from Indian operations in previous three financial 
years (FY 2017-18, 2018-19 and 2019-20). 

a. T = 50 crores   
b. b. 50 crores < T <= 100 crore  
c. c. T>100 crores 

Full marks – 150 
a. 100 marks 
b. 125 marks 
c. 150 marks 

 
 

2. Experience of at least three Government Projects in Project Management, in 
India with (Central/ State Government Department /Agency or Multi Lateral 
Funding Agency project in India) for which it should have executed / under 
execution advisory projects in excess of INR 3 Crores each (including taxes), 
as a Lead Project Management Consultant as part of a contract (including 
extension contract if any) in the last 5 years and at least two should be 
completed satisfactorily. 

a. 3-5 Projects 
b. 6-8 Projects 
c. >8 Projects 

 

Full marks – 150 
a. 100 marks 
b. 125 marks 
c. 150 marks 
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3. The Bidder should have worked/working on at-least 1 Skill 
Development Project (SDP) during the last 5 years, each of 
minimum project value >= INR 2 Cr, with any Central Govt./ State 
Govt./ NSDC/ State Skill Development Mission/ Multilateral 
Funding Agency, in India. 
No. of SDP having minimum project value >= INR 2 Cr (SDP) 

a. 1 < SDP <= 3 
b. 03 < SDP <= 05 
c. SDP>05 

Full marks – 150 
 

a. 100 marks 
b. 125 marks 
c. 150 marks 

4. The agency should have experience of undertaking consulting 
assignments as Project Management Consultant/Project 
Management Unit/Technical Support Agency for State Skill 
Development Missions/State Rural Livelihood Missions in India 
a. 1-3 Projects 
b. 4-6 Projects 
c. >6 Projects 

 

Full marks – 150 
a. 100 marks 
b. 125 marks 
c. 150 marks 

5. Skill-sets of key professionals (state resources) - With each CV, 
Bidders are required to provide details of contacts like name, 
designation, project title, organization name, telephone Number 
where BSDM may make references to verify the information 
provided therein. BSDM reserves the right to cancel a CV, in case 
any information is found in- correct. Marks will be awarded only if 
minimum eligibility criteria is met for the required position. Bidder 
will not be allowed to replace the CV without prior approval of 
BSDM after award of contract. In no case will the replacement be 
allowed if the eligibility criteria is not met. 
No marks will be awarded for ineligible CVs. In case of selection of 
such bidder, the selected bidder will have to replace such CVs with 
appropriate CVs before award of LOA 
1. Project Director (30 marks) 
2. Manager Placement (5 marks) 
3. Manager Skill Gap (5 marks) 
4. Manager Social mobilization (5 marks) 
5. Manager MIS (5 marks) 
6. Manager Sector Skills (one from each sector) (5 marks for each 

of 18 listed sectors) 
7. Manager Special Initiatives (5 marks) 
8. Manager Finance and Procurement (5 marks) 

 
 

Full marks – 150 

6. Approach & Methodology (100 marks) 
Project Understanding/Approach & Methodology proposed 
for  carrying out the said assignment.  
Technical Presentation (150 marks): Date and time for 
technical presentation to be intimated later. 
 

Full Marks- 250 

 Total Technical Score 1000 marks 
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 ST=(Total Marks Obtained/1000)*100 

 Bidders must score a minimum of 700 marks to qualify for financial bid opening stage. 
 For this RFP, the Marks under Technical Proposal (Technical Score) has a total weight age of   

[80%]. 

11. Financial Bid Evaluation: 
 A fixed price fee to be quoted for the entire scope of work as “Project Management Unit (PMU) for 

effective Implementation and Monitoring of Skill Development in Bihar  through deployment of 
Human Resources at State as well as at District levels.” Prices quoted should be inclusive of all 
fees towards complete scope of work, all taxes, duties, levies, license fees, excluding GST 
and shall also include all expenses incurred for the execution of the contract such as travel 
expenses, transportation expenses, other expenses, office expenses, out of pocket expenses 
etc. along with margin. Conditional Financial Bid shall be out-rightly rejected. 

 The grand total of Annual Cost as quoted in FIN-1 shall be considered as the quoted  value for    
 evaluation of financial bid. 

 No adjustment of the contract price shall be made on account of any variations in cost of labor and 
materials or any other costs components affecting the total cost in fulfilling the obligations under 
the contract. The prices, once offered, must remain fixed and will be subject to yearly 
escalation of 3% only during the project   period. 

 In this phase, the Financial Bids of only those Bidder, who are technically qualified under 
Technical Evaluation as above under Point 10, shall be opened. 

 
 Formula to determine the scores for the Financial Bids shall be as follows: 

 
 

SF = (FL / F)*100, 
Where SF is the 
Financial Score 
FL is the value of lowest Commercial Bid 
F is the price quoted in the bid under consideration. 
 

 

12. Combined Evaluation of Technical & Financial Bid: 
 The Total score of the Bidder will be determined as under Total Score (TS) = (0.8 x ST) + (0.2 x 

SF) 

 The Bid of the Bidder, who obtains the highest TS value, will be rated as the best Bid. In the event 
of a tie, the bid with the highest technical score (ST) will be rated as the best bid. Beyond that, 
Tendering Authority will decide the matter in its full discretion. 

 
 The Authority will award the Contract to the successful Bidder whose bid has been determined   to 

be substantially responsive and has been determined as the best bid, provided further that the 
Bidder is determined to be qualified to perform the Contract satisfactorily. The Authority shall 
however not bind itself to accept the best bid or any bid and reserves the right to accept any bid, 
wholly or in part. 
 
 

(ST) 
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17.Form -1 (should be scanned and uploaded)  
 

PROPOSAL SUBMISSION LETTER 

(On the letter head) 
{Location, Date} 

To: 
The CEO 
Bihar Skill Development Mission 
A-wing, 5th Floor, Niyojan Bhawan, Bailey Road, Patna-01 

Dear Sir, 

We, the undersigned, offer to provide the services under  (RFP 
Name) to Bihar Skill Development Mission, Government of Bihar in accordance with your Request for 
Proposals vide no. (RFP No) (dated). We are hereby 
accordingly submitting our Proposal as per terms of this RFP. 

We hereby declare that: 
 

 All the information and statements made in this Proposal are true and we accept that any 
misrepresentation contained in this Proposal may lead to our disqualification by BSDM. 

 Our Proposal shall be valid and remain binding upon us till the bid validity period. 

 We meet the eligibility requirements as stated in RFP 

 In competing for (and, if the award is made to us, in executing) the Contract, we undertake to 
observe the laws against fraud and corruption, including bribery as per RFP. 

 Except as stated in the RFP, we undertake to negotiate a Contract on the basis of the proposed Key 
Experts. We accept that the substitution of Key Experts for reasons other than those stated in RFP 
may lead to the termination of Contract negotiations. 

 Our Proposal is binding upon us and subject to any modifications resulting from the Contract 
negotiations. 

 
We undertake, if our Proposal is accepted and the Contract is signed, to initiate the Services related to the 
assignment no later than the period mentioned in the RFP. 

We understand that BSDM is not bound to accept any Proposal that BSDM receives. 

We remain, 
Yours sincerely, 
Authorized Signature {In full and initials}: 
Name and Title of Signatory:    
Name of Project Management Consultant:     
In the capacity of:    
Address:    
Contact information (phone and e-mail):    
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  18. Technical Proposal – Standard Forms (should be scanned and uploaded)  
 

Checklist of Required Forms 
 

Required for 
Proposal(√) 

Form Description 

 
√ 

TECH-1 Project Management Consultant’s Organization and Experience. 

 
√ 

TECH-2 Description of the Approach, Methodology, and Work Plan for 
Performing the Assignment 

 
√ 

TECH-3 Team Composition, Key Experts Inputs, and attached Curriculum Vitae 
(CV) 
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 FORM TECH-1 
 

Project Management Consultant’s Organization and Experience 
Form TECH-1: a brief description of the Project Management Consultant’s organization and an outline of 
the recent experience of the Project Management Consultant that is most relevant to the assignment. The 
outline should indicate the names of the Project Management Consultant’s 
Key Experts who participated, the duration of the assignment, the contract amount, and the 
Project Management Consultant’s role/involvement 

 
A. Project Management Consultant’s Organization 
 Provide here a brief description of the background and organization of your company/partnership 

firm. 

 Include organizational chart, a list of Board of Directors, and beneficial ownership 

 
B. Project Management Consultant’s Experience 

List only previous similar assignments successfully completed/ on-going in the last 5 years as specified under 
Technical Evaluation criterion broadly in following categories: 

 
Format for Experience is as follows:- 

 
Duration Assignment name/& Name of Approx. Contract Role on the 

brief description of 
main 

 
Client & 

 
value (in Rs 

 
Assignment 

deliverables/outputs Address equivalent)/  

  Amount paid  

  to your firm  

 
e.g., Jan.2009– 

 
{e.g., “Improvement 

{e.g., 
Ministry 

 

Amount in Crore. 
 
{e.g., Lead 

 
Apr.2010} 

quality 
of............ 

 
” 

 
of ........... , 

 
partner in a JV 

 designed master plan 
for 

 
country} 

 
A&B&C} 

 rationalization of 
........ 

 
;} 

  

 
{e.g., 

 
{e.g., “Improvement 

{e.g., 
Ministry 

 

Amount in Crore. 
 
{e.g., Lead 

 
Jan.2009– 

quality 
of.............. 

 
”: of ............ , 

 
partner in a JV 

 
Apr.2010} 

designed master plan 
for 

 
country} 

 
A&B&C} 

 rationalization of 
........ 

 

; } 
  

 

{e.g., Jan- May 
{e.g., “Support
to 

  

{e.g., 
  

Amount in Crore. 
 

{e.g., sole 
2008} national  municipality Technical 

 Government... ” of........ , Consultant} 
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 ..  .   

drafted secondary level country} 
regulations 
on............ 

 
} 

 

 
 
 

 FORM TECH-2 
 

Description of Approach, Methodology and Work Plan 

Form TECH-2: a description of the approach, methodology and work plan for performing the assignment. 
 

Suggested structure of your Technical Proposal:- 
 Technical Approach and Methodology 

 Work Plan 

 Organization 

 
 Technical Approach and Methodology. {Please explain your understanding of the objectives of 

the assignment, the technical approach and the methodology you would adopt for implementing 
the tasks to deliver the expected output(s) and the degree of detail of such output, the approach 
for mobilizing the proposed experts named in the bid, the approach for engaging as Project 
Management Consultant and prepared MIS design. 

 Work Plan.{Please outline the plan for the implementation of the main activities/tasks of the 
assignment 

– including mobilizing of proposed experts named in the bid, the content and duration of each activity, 
phasing and interrelations (including interim approvals by the Client), and tentative delivery dates of the 
reports. 

 
The proposed work plan should be consistent with the technical approach and methodology, showing 
your understanding and ability to translate them into a feasible working plan. A list of the final 
documents (including reports) to be delivered as final output(s). The work plan should be consistent with 
the Work Schedule. 

 
 
 

Organization and Staffing. 
Please describe the structure and composition of your team, including the list of the Key Experts – 
Clearly reflecting the experts committed right from the start date. 
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 FORM TECH-3 
 

{A brief description of the team composition, roles and responsibilities, assignments and key expert’s inputs 
in terms of time needs to be highlighted} 

 
CURRICULUM VITAE 
Position Title and No. {e.g., K-1, Project Head} 

Name of Expert: {Insert full name} 

Date of Birth: {day/month/year} 

Country of Citizenship/Residence  

 
Education: {List college/university or other specialized education, giving names of educational institutions, 
dates attended, degree(s)/diploma(s) obtained} 

 

 

Employment record relevant to the assignment: {Starting with present position, list in reverse order. Please 
provide dates, name of employing organization, titles of positions held, types of activities performed and 
location of the assignment, and contact information of previous clients and employing organization(s) who 
can be contacted for references. Past employment that is not relevant to the assignment does not need to 
be included.} 

 
Period Employing organization Country Summary of Summary of livelihood/ 

and your title/position. Activities  capacity building/skill 
Contact information for Performed  development, social 
References relevant to mobilization, communication 

 the  strategy, social welfare 
 Assignment Assignments, Procurement. 

[e.g., [e.g., Ministry of    

May ……, 
2005- advisor/Technical 
present] Consultant to… 

 For references: 
 Tel… ....... /email……; 
 Mr…….] 

 
Language Skills (indicate only languages in which you can work): ……………………. 

 
Adequacy for the Assignment: 

 
Detailed Tasks Assigned on Technical 
Consultant’s Team of Experts: 

Reference to Prior Work/Assignments that 
Best Illustrates Capability to Handle the 
Assigned Tasks 

{List all deliverables/tasks in 
which the Expert will be involved) 
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Expert’s contact information: (e-mail…………………., phone…........... ) 
Certification: 

I the undersigned, certify that to the best of my knowledge and belief, this CV correctly describes myself, my 
qualifications and my experience and I am available to undertake the assignment in case of an award. I 
understand that any misstatement or misrepresentation described herein may lead to my disqualification or 
dismissal by BSDM. 

{Day/Month/Year} 
 

Name of Expert: Signature: 
Date: {day/month/year} 
Name of authorized: Signature: 

Date: {day/month/year} 

Representative of the Project  

Management Consultant 
(same who signs the Proposal) 

{List all deliverables/tasks in which the Expert will be involved) 
 
Note: Those CVs that do not provide the following critical information may be considered 
non relevant. 

 
a. Experience in handling large value programs 

b. Understanding of livelihood programs, communication, social mobilization, project 
management etc. 

c. Managing programs with large multi-disciplinary teams. 

d. Working with State/Central government programs or large budget programs/ donor 
funded programs 

e. Implementing Skill development/ livelihoods/education etc. 
f. Excellent exposure and experience of working for rural/ urban poor communities. 
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19.Form Fin1- Summary of Annual Costs (This is for reference only, not to be scanned 
and uploaded) 
Fin-1 will have to submitted in online format only and failure to comply the same will 

  result in rejection of Bid  
 

 
Role     Total  

 Number 
of 

Unit 
Rate 

Total 
Cost 

Cost 
Excluding GST 

Annual Cost (For 
12 

 Positions / Per   (per Months) 
 Month Month  month)  

PART 1: Remunerations A B AxB =C E=C+D 12*E 

Project Director 1      

Manager Skill Gap and 
Training Need Analysis 

1      

Manager Placement 1      

Manager Social 
Mobilization 

1      

Manager MIS and 
Monitoring 

1      

Manager Finance and 
Procurement 

1      

Manager Special 
Initiatives 

1      

Manager Sectors 27      

District Skill Experts 72      

Sub Total Cost Total 
(Part 1) 

     

Part 2: 
Other Expenses: 

  

Other expenses for PMU 
(Travelling,  Visits, out of 
pocket expenses, Office 
expenses etc.)- State 

34      



 

46 
 

PMU 
(Lumpsum) 
Other expenses for PMU 
(Travelling, Visits, out of 
pocket expenses, Office 
expenses etc.)-District 
Skill Experts 
(Lumpsum) 

72      

Sub Total Cost Total 
(Part 2) 

     

Grand Total for 12 Month (Part 1 + Part 2) in figures Total (Part 
1+ Part 2) 

Grand Total for 12 Month (Part 1 + Part 2) in words  
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  20. Deliverables by the Project Management Consultant  

 
 Deliverables by the Project Management Consultant 

 
 The Project Head of the Program Management Unit shall take a holistic view of all the tasks to be 

performed as mention in Key tasks & responsibilities of PMU and Scope of work. The Project 
Head in consultation with the BSDM shall assign tasks/role as mentioned in Proposed PMU 
Structure to individual resource persons. The Tasks assigned shall be described in details and the 
deliverables of the tasks shall also be defined. The time frame for assigned tasks to each 
individual consultant shall also be defined. The BSDM shall in consultation with the Project Head 
will design a performance report form to be filled by every resource provided by the Project 
Management Consultant at the end of every month. The performance report shall indicate the 
tasks assigned to the resource on the basis of the tasks identified for every resource as per above 
role and responsibility and the achievement of the person against the tasks assigned. 

 
 BSDM shall carry out a review of the performance of each resource every one year. BSDM shall 

have the right to terminate the service of a resource person based on the performance review and 
shall direct the Project Management Consultant to replace the resource. The resource shall be 
replaced within 30 days of such termination. The replaced resource person shall have the same or 
higher qualification than that mentioned in eligibility. BSDM may also request the Project 
Management Consultant to replace a resource with a notice of 30 days if the monthly progress 
report of the resource is not found satisfactory. Failure to replace the resource person under these 
circumstances shall lead to non-payment of any remuneration for the resource for the aforesaid 
period and an imposition of penalty equivalent to 25% of the remuneration payable to the 
resource for the period resource is not made available. Failure to provide resources as per 
condition laid out in this tender beyond a period of 120 days may also lead to the termination of 
this contract. 
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Tech 4 
Important Information and Details 

Sl. 
No. 

Particulars Details 

1 Name of the Organization:  

2 Name and Designation of the Contact Person  

3 Address and Contact Details (E-Mail and Mobile 
No.) of the Contact Person 

 

4 Corporate website URL.  

5 Legal Status (Whether Company, Proprietorship, 
Partnership, Society/Trust etc.) 

 

6 Address of Head Office:  

7 Incorporation/ Registration status of the Agency Submit Incorporation Certificate 
 
Page No. at which enclosed:   

8 Date of Incorporation/ Registration  

9 Power of Attorney/ Board Resolution in the name 
of the Authorized signatory 

Page No. at which enclosed:   

10 Turnover in the last 3 Years: FY 2017-18: /- 
FY 2018-19: /- 
FY 2019-20: /- 

Submit a CA Certificate stating the above 
figures 
Page No. in which CA Certificate has been 
enclosed:   
Also submit Audited Financial statements 
for all the FYs. 

11 Net worth as on 31-03-2020 As on 31-03-2020 /- 

Submit a CA Certificate stating the above 
figure 
Page No. in which CA Certificate has been 
enclosed:   

12 Annual turnover from Government consulting 
services in India in each of the last 3 financial years 
(FY 2017-18, 2018-19 and 2019-20). 

FY 2017-18: /- 
FY 2018-19: /- 
FY 2019-20: /- 

Submit a specific CA Certificate for 
Turnover from Govt. Consulting Services. 

13 PAN Number Page No. at which enclosed:   
14 GSTIN Number Page No. at which enclosed:   
15 A Notarized Affidavit stating that the firm has not 

been blacklisted by any Central / State Government 
/ Public Sector 

Page No. at which Affidavit has been 
enclosed:   

16 The Bidder should have worked/working on at-least 
1 Skill Development Project during the last 5 years 
each of value >= INR 2 Cr, with any Central Govt/ 
State Govt./ NSDC/ State Skill Development 
Mission/ Multilateral Funding Agency, in India. 

Prior Experience Certificates/ Letter of 
Award/ Agreement etc. in support for the 
same 
(Page No. From to at which 
enclosed) 
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17 The agency should have experience of 
undertaking consulting assignments as Project 
Management Consultant/Project Management 
Unit/Technical Support Agency for State Skill 
Development Missions/State Rural Livelihood 
Missions in India 

Prior Experience Certificates/ Letter of 
Award/ Agreement etc. in support for the 
same 
(Page No. From to at which 
enclosed) 

18 The Agency must have on its pay roll at least 250 
technically qualified personnel in the area of 
consulting/advisory/ research services. 

Certificate from HR of the organization 

 
Page No. at which enclosed:   

19 Experience of at least three Government Projects in 
Project Management, in India with (Central/ State 
Government Department /Agency or Multi Lateral 
Funding Agency project in India) for which it should 
have executed / under execution advisory projects 
in excess of INR 3 Crores each (including taxes), as a 
Lead Project Management Consultant as part of a 
contract (including extension contract if any) in the 
last 5 years and at least two should be completed 
satisfactorily. 

Signed Work Order or Agreement should be 
provided. Satisfactory completion certificate 
from purchaser or full and final payment 
letter. 
 
Page No. at which enclosed:   

20 One Copy of the whole of the RFP document with 
each page signed and stamped. 

Page No. at which enclosed:   
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Annexure-I 

(Affidavit on non-judicial stamp paper by Authorized Representative of the applicant with his / her dated signature and 
enterprise seal) 

 
 

AFFIDAVIT 
 

1. I/We do hereby certify that all the statements made in our bids in response to the RFP Reference 
No....................................................................................... Dated.................................... and in the required 
attachments are true, correct and complete. I / we, am / are well aware of the fact that furnishing of any false 
information / fabricated document would lead to rejection of my bid at any stage besides liabilities towards prosecution 
under appropriate law. 

2. I/We, on behalf of ........................................................ (Name of the Agency), with its registered office at 
............................................................. do hereby declare that the above-mentioned bidder is not under a declaration 
of ineligibility for corrupt and fraudulent practices or for any other reason, whatsoever and has not been blacklisted / 
debarred by the Government of India or any of its agencies, including public enterprises and or by any State 
Government or any of its agencies. 

3.   I/We on behalf of ......................................................... (Name of the Agency) do hereby affirm and undertake that we 

have carefully read and understood the whole tender documents and will unconditionally abide by all the terms and 
conditions as given in the above mentioned RFP. 

 
 
 
 
 

For and on behalf of: 
Signature: 
Name: 
Designation: 
Date: 
(Organization Seal) 
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Annexure-II 
 
 

(Power of Attorney or Board Resolution in favour of Authorized Representative) 

(Note: To be executed on a non-judicial stamp paper of Rs. 100/- or more) 

 
Know    all    men    by    these    presents    that    We…………………………………………………………    ……… 
………………………….. (name of the enterprise and address of the registered office do hereby irrevocably constitute, 
nominate, appoint and authorize Mr/ Ms (name) 
…………………………………………………………………………….son        /        daughter        /        wife        of 
…………………………………………………………………………….and presently residing at 
………………………………………………………………..who is presently employed with us and holding the position 
of .............................................. as our true and lawful attorney (hereinafter referred to as the “Attorney”) to do in our name 
and on our behalf, all such acts, deeds and things including to enter into negotiation, as are necessary or required in 
connection with or incidental to submission of our Bid for the RFP Reference 

No................................................................................. Dated.................................................. 
The attorney is fully authorized for providing information/ responses to the tendering authority, representing us in all 
matters before the tendering authority including negotiations with the tendering authority, signing and execution of all 
affidavits, undertakings and agreements consequent to acceptance of our bid, and generally dealing with the tendering 
authority in all matters in connection with or relating to or arising out of our bid for the said tender. 

 
AND we hereby agree to ratify and confirm and do hereby ratify and confirm all acts, deeds and things done or caused to 
be done by our said Attorney pursuant to and in exercise of the powers conferred by this Power of Attorney and that all 
acts, deeds and things done by our said Attorney in exercise of the powers hereby conferred shall and shall always be 
deemed to have been done by us. 

 
IN WITNESS WHEREOF WE, ................................................................................................, 
THE ABOVE NAMED PRINCIPAL HAVE EXECUTED THIS POWER OF ATTORNEY ON THIS .................. DAY 
OF ……………………. 

 
For .................................................. ; 

{Signature, name, designation and address } 

Accepted 
………………………………………… 
(Signature) 

(Name, Title and Address of the Attorney) 

Witnesses: 1. 
2. 
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tJ CONTRACT FOR 

Selection as Project Management Unit (PMU) of Bihar Skill Pevelopment 

, Mission (BSDM) with respect to RFP No: BSDM/04/2021-2022 dated 

_ 29.06.2021, against RFP for Engagement of Project Management Unit (PMU) by 

Bihar Skill Development Mission (BSDM) for effective Planning, Execution and 

g Monitoring of SkiB Development Initiatives in Bihar through deployment of 

ff Human Resources at State as well as at District level 

, This contract is made and executed at Patna on this 29th Day of March 2022, in 

' pursuance of Letter of Award (LOA) vide Letter No.: BSDM/RFP-126/2021-

S 187 dated 25.02.2022. 

H BETWEEN: [Bihar ~kill Development Mission (BSDM), Department of Labour 

Resources, Government ofBihar (hereinafter called "the Client") addressed at A-

l Wing, 5th Floor Niyojan Bhawan, Bailey Road, Patna-800001 , being represented 

j by Additional Chief Secretary, Labour Resources Department, Govt. of Bihar -

cum- Chief Executive Officer, Bihar Skill Development Mission] 
11 
j 

M J •r 

: ~/ ~ - 1of6 

n 
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AND: [M/s. Ernst & Young LLP the selected bidder having Registered Office at and 

having its registered office at 22, Camac Street, Block 'C ' , 3rd Floor, Kolk ala - 700016 

and Branch Offices at Golf View Corporate Tower-B, Sector-42, Sector Road, Gurgaon, 

122 002, Haryana, India (hereinafter will be referred to as "the Agency"), being 

represented by Ms. Veenu Jaichand, Designation Associate Partner. 

And herein after will be referred as parties to the Contract. 

WHEREAS: 
A. the Client has floated an RFP for selection of an Agency to provide certain services as 

defined in the Terms of Reference of the RFP and Letter of Award (hereinafter called the 

"Services"); and 
B. the Agency, by participating in the above RFP and having represented to the Client 

that they have the required professional skills, expertise, personnel & technical resources, 

and upon their selection has submitted the required performance guarantee in pursuance 

of LOA, has agreed to provide the Services on the terms and conditions set forth in this 

Contract. 

APPOINTMENT: 
The BSDM hereby engages Mis. Ernst & Young LLP as Project Management Unit 

(PMU) ofBSDM to provide services (but not limited to) as defined in the Scope of Work 

of the RFP and Letter of Award and Mis. Ernst & Young LLP hereby accepts such work, 

subject to the terms and condition of this contract. 

NOW THEREFORE, in consideration of the mutual consent herein obtained, and other 

good and valuable consideration, the receipt and sufficiency of which are hereby 

acknowledged, the parties hereto hereby agree as follows: 

1. Documents 

This Contract shall be comprised of the following documents and shall be deemed 

to form an integral part of this contract: 

a) This Form of Contract 

b) Letter of Award vide Letter No. BSDM/RFP-126/2021-187 dated 25.02.2022 

c) Entire Request for Proposal (vide BSDM/04/2021-2022 dated 29.06.2021) 

d) Response to Pre-bid queries 

e) Technical and Financial Proposal of the selected bidder 

~ / ~-
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This Contract constitutes the entire agreement between the Parties in respect of the 

Agency's obligations and supersedes all previous communications between the Parties. 

2. The mutual rights and obligations of the Client and the Agency shall be as set 

forth in the Contract; in particular 

(a) The Agency shall carry out the Services in accordance with the provisions of the 

Contract; and 

(b) Client shall make payments to the Agency in accordance with the provisions of the 

Contract. 

3. Errors in Specification: The Agency shall take no advantage on account of any error 

or omission in the specifications or scope of work or in the contract. BSDM shall make 

such corrections and interpretations as and when required and as may be deemed 

necessary and the decision of Chief Executive Officer (CEO) BSDM, in this respect shall 

be final and binding on the part of the agency. 

4. Construction and Legal Effect: The contract constitutes the entire understanding 

between the parties (the client and agency). No modification or any further addition to 

this contract shall have any effect unless made in writing and signed by both the panics 

hereto. 

5. No Assignment: This contract or any part of it shall not be assigned or transfened by 

the agency, whether by operation oflaw or in any other manner, without prior consent in 

writing from the BSDM. 

6. Relation between the Parties: Nothing contained herein shall be constrned as 

establishing a relation of master and servant or of agent and principal as between the 

Client and the Agency. The Agency, subject lo this Contract, have complete charge of 

Personnel performing the Services and shall be fully responsible for the Services 

pertonned by them or on their behalf hereunder. The Agency shall ensure timely payment 

of salaries to their staff so that the quality of their perfo1mance is not adversely affected. 

In case of default in payment of salaries by the agency for more than 03 months for which 

the qua11erly payment has already been released by BSDM, a penalty or 5% shall be 

imposed "P°" •~;i, peodiog bill Co< p,ym<et~ -
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7. Heading: The headings shall not limit, alter or affect the meaning of this Contract. 

8. Materials and IPR: 
a) Any information/documents/records/reports/returns/data/supporting etc. (materials) 

given to/prepared or shared by the agency shall remain the sole property of the BSDM 

and shall not be allowed to be duplicated or distributed or otherwise published without 

the written consent of the client. 
b) The agency understands that any information and record provided to or made available 

to them or prepared by them during the perfonnance of this contract are considered 

confidential and shall not in any case be used for any purpose other than to perform the 

required services. Regardless of the type of information or material or data and its format, 

the agency agrees that it or any of its employees, shall not disclose or allow disclosure of 

any such data or derivatives of it to any third party without the written permission of 

BSDM. Any copy of such records made during performance of services pertaining to this 

conn·act shall be returned to the BSDM upon the expiration of this contract. 

The Agency may use data, software, designs, utilities, tools, models, systems and other 

methodologies and know-how ("Materials") that they own in performing the Services. 

However the BSDM will fully retain all IPR related to the assignment. 

9. Confidentiality: 

"Except as otherwise permitted by this Agreement, neither of the parties may disclose to 

third parties the contents ofthis Agreement or any information provided by or on behalf 

of the other that ought reasonably to be treated as confidential and/or proprietary. Parties 

may, however, disclose such confidential information to the extent that it: (a) is or 

becomes public other than through a breach of this Agreement, (b) is subsequently 

received by the receiving party from a third party who, to the receiving party's 

knowledge, owes no obligation of confidentiality to the disclosing party with respect to 

that information, (c) was known to the receiving party at the time of disclosure or is 

thereafter created independently, (d) is disclosed as necessary to enforce the receiving 

party 's rights under this Agreement, or (e) must be disclosed under appl icable law, legal 

process or professional regulations. These obligations shall be valid for a period of 3 years 

from tbe date of termination of thi s Agreement." 
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The agency should take prior approval of the cl ient before sharing/disclosing information 

for government, statutory or legal obligations such as RTL For cases where taking prior 

approval was not possible the agency will inform the client about any disclosure as soon 

as possible without any wrreasonable delay. Also, the disclosure should not be based on 

any cmrunercial interest of the bidder 

10. Notices: Any notice, request or consent required or permitted to be given or made 

pursuant to this Contract shall be in writing. Any such notice, request or consent shall be 

deemed to have been given or made when delivered in person to an authorized 

representative of the Party to whom the conrrnunication is addressed, or when sent by 

registered mail, telex, telegram or facsimile to such Party at the address as specified in 

the contract or to address as intimated from time to time: 

11. Indemnity: Each party hereby indemnifies and agrees to keep indemnified the other, 

from and against all direct claims, losses, liabilities, obligations, damages, expenses, and 

costs brought against or suffered by the other or any of its respective officers, directors, 

employees or agents, resulting from, arising out of or relating to: -

a) a breach or non-performance of any of the representations, warranties, covenants 

and/or assurances contained herein in the contract. 

b) failure lo perform any obligations contained herein in the contract. 

c) a breach of any law, rule, regulation, notification or other statutory or legal provisions 

or requirements. 
c y 1 or any o Its d) any wilful misconduct or negligent acts arising under this contra t b ·t f · 

officers, di.rectors, employees or agents. 

12. Termination Clauses: Notwithstandina anyth· .,. . . . "' m,,, contiary to the tenns/conditions 
and prov1s10ns mentioned here in above, this contract shall b t . . . e ermmaled as per the 
cond1t1ons laid in "Termination Clauses" of para 16 of the RFP Th p . . . . · e an1es can termmale 
this agreement if they reasonably determine that they c 1 . . an no onger provide the services 
to each other m accordance with applicable law . . or a new law or out of professional 
obhgauon on sufficient minimum written notice to . I .h eac 1 ot er. 
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13. Agreement Period: TI1e project duration will be of 60 months. However, the project 

duration/ contract period may further be extended as per clause "Period of assignment 

and Extension thereof' of para 16 of the RFP. 

14. Governing Law: The Contract shall be governed by and interpreted in accordance 

with the laws of the Bihar State/ the Country (India) and under the exclusive jurisdiction 

of Patna Court. 

IN WITNESS WHEREOF, the Parties hereto have caused this Contract to be signed in 

their respective names as of the day and year first above written. 

For and on behalf of Bihar Skill For and on behalf of M/s. Ernst & Young 
Development Mission LLP 

Signature 

Name: 

Designation: Chief Executive Officer, Designation: Associate Partner, EY LLP 
BSDM 

Date: Date: 

Witness on behalf of Client Witness on behalf of Agency 

(f1f'llf1j 
2 ..... . .. JY.. .. ...... ..... .... ... . . 
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vuqyXud 3% fujh{k.k laca/kh fofHkUu izk#i 
 

cSp vuqJo.k dk izk#i 

Centre Visit Report 

योजना / काययक्रम का नाम (KYP / डोमेन / PMKVY / 

RTD / RPL / BSCFA) 

 

कें द्र का नाम:  कें द्र कोड:  

ब्लॉक: दौरे की 
तिथि: 

 :जजला  दौरे की तिथि  

द्वारा दौरा ककया 
गया (नाम): पद: 

 Designation:  

पोर्यल पर पिा  

क्षेत्र (KYP और 
BS-CFA के 

अलावा) 

 नौकरी की 
भूममका (KYP 

और BS-CFA के 

अलावा) 

 

क्र.

सं. 
जााँच ब दं ुदौरे के अनुसार उपलब्धिा (हां / नहीं) 

उपल
ब्धिा 
(हां / 
नहीं) 

/ 

(सं
ख्या) 

 

यदद 

कोई 

दर्
प्प
णी 
हो 

1  दौरे के समय कें द्र खुला था   

2 दौरे के समय बैच चल रहा था   

3 कें द्र पोर्यल पर मंजूर पिे पर चल रहा है    

4 कक्षा के्षत्र की उपलब्धता मानक के अनुसार।   

5 प्रयोगशाला के्षत्र की उपलब्धता मानक के अनुसार।    

6 मंजूर कें द्र समन्वयक मौजूद था।    

7 पोर्टल के अनुसार मंजूर शशक्षा प्र facilitators / TOT पास र्र ेनर, कें द्र में मौजूद हैं।    

8 दौरे के समय मौजूद उम्मीदवारो ंकी संख्या।    

9 अनुमोददि कें द्र समन्वयक मौजूद था।    

10 

 
prescribed बायोमैशर्र क शिवाइस की उपलब्धता   

  

 

 

11 अनियनितता या प्रनतनिनित्व रिपोर्ट, यनि कोई हो, कि से कि 10 उम्मीिवािो ों की 

सभी 10 उोंगनियो ों की जाोंच के िाध्यि से या अनिकति। 

   

12 मानक सीसीर्ीवी / आईपी आधाररत कैमरा की उपलब्धता और कें द्र में शपछले 7 शदनो ं

की ररकॉशििंग उपलब्ध है। 
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क्र.

सं. 
जााँच ब दं ुदौरे के अनुसार उपलब्धिा (हां / नहीं) 

उपल
ब्धिा 
(हां / 
नहीं) 

/ 

(सं
ख्या) 

 

यदद 

कोई 

दर्
प्प
णी 
हो 

13  पाठ्यक्रम के अनुसार उपकरणो ंकी उपलब्धता।   

14 संचालनशील एलसीिी / प्रोजेक्टर उपलब्ध है।   

15 
पावर बैकअप उपलब्धता: संचालन ऑनलाइन यूपीएस। 

   

16 इंर्रनेर् उपलब्ध है।   

17 आगंतुक रशजस्टर उपलब्ध है।    

18 पीने के पानी की सुशवधा उपलब्ध है।   

19 अलग संचालनशील शौचालय उपलब्ध हैं    

20 
स्वागत कक्ष उपलब्ध है।   

21 
शवभाग, बीएसिीएम या शकसी अन्य ववभाग द्वारा अशनवायट रूप से आवश्यक शचन्ह / बैनर स्थान 

पर हैं। 

  

22 
कें द्र से समग्र रूप से संतुष्ट 

  

 

 

सत्यापन अशधकारी का नाम, पदनाम और हस्ताक्षर                                                                     एसिीसी प्रशतष्ठान के 

प्रशतशनशध का नाम, पदनाम और हस्ताक्षर 

*महत्वपूणट शनदेश: 

1- कृपया सत्यावपि एसडीसी ररपोर्य को सत्यापन से पहल ेडाउनलोड करें 

 2- प्रत्येक पाठ्यक्रम के मलए पोर्यल पर अपलोड ककए गए एक्सेल फाइल के साि रू्ल और उपकरण सत्यावपि 

करें। 
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Mksesu fLdfyax laca/kh izk#i 

 

Sl. 

No. 

              Check 

Points 

Required 

as per 

Intake of 

30/25/20 

candidates  

SDC Part  DSM Part OK/ 

Not 

OK           

(Fill 

up 

DSM) 

Remarks by 

DSM 

(A)                   (B)            (C)       (D)         (E)    (F)                 (G) 

1 Infrastructure Type 

(Classroom) 

Required 

Size (Area 

in sq. ft.) 

for 

Candidates 

(30/25/20) 

Reflect Size 

on Portal 

(Area in sq. 

ft.) 

Measurement 

by DSM 

(Area in sq. 

ft). 

  

 Classroom-1 Size 

(Area: 10sq.ft 

/candidates) 

     

 Classroom-2 Size 

(Area: 10sq.ft 

/candidates) 

     

2 Infrastructure Type 

(Lab) 

Required 

Size (Area 

in sq. ft.) 

for 

Candidates 

(30/25/20) 

Reflect Size 

on Portal 

(Area in sq. 

ft.) 

Measurement 

by DSM 

(Area in sq. 

ft). 

  

 Lab-1               

 Lab-2      

 Additional Area, if 

required as per Job 

Role 

     

 Hybrid, if applicable 

for Job role 

     

3 Course Equipment 

Details 

No. of 

Candidates 

(30/25/20) 

No. of 

Candidates: 

No.  of 

Candidates: 

  

 Initiator File should 

be same as Template 

File/as per Job Role  

           

 Verified File (For 

candidates 

:30/25/20) 

     

Center Visit Checklist for Domain Centre Renewal 2023 Process  

Name of SDC:   Centre 

Code: 

 

Registered Email Id of 

Center: 

 Contact 

No.: 

 

District:  Block:  

Address as per Portal:  

Visited by :  Designation:   

Date of Visit:    

Job Role:  Sector:  
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4 Trainers Minimum 

Eligibility 

Required 

Reflect on 

Portal 

Mention by 

DSM as 

document 

shared by 

SDC 

  

 Trainer-1 

(Qualification 

required) 

     

 Trainer-2 

(Qualification 

required) 

     

 Trainer’s experience 

(in months) 

     

 Experience 

Certificate (Calculate 

in Months) 

     

5 Intake (For no. of 

Candidates:30/25/20) 

     

 

Note: One check list for one Job role. Share the relevant documents to District SPMU like Equipment list 

(as verified during visit), Trainer’s experience, etc.  

 

Name of DSM 

 

 

 

 

 

 

 

 

 



{"type":"Document","isBackSide":false,"languages":["en-us"],"usedOnDeviceOCR":true}


{"type":"Document","isBackSide":false,"languages":["en-us"],"usedOnDeviceOCR":true}


{"type":"Document","isBackSide":false,"languages":["en-us"],"usedOnDeviceOCR":true}


{"type":"Document","isBackSide":false,"languages":["en-us"],"usedOnDeviceOCR":true}


{"type":"Document","isBackSide":false,"languages":["en-us"],"usedOnDeviceOCR":true}


{"type":"Form","isBackSide":false,"languages":["en-us"],"usedOnDeviceOCR":true}

